Bargaining Unit: 10

Exclusive Representafive: CAPS ' Date:, w / / é! / 5

Subjsct: Freamble

PREAMBLE

This AGREEMENT, herelnafter referred to as the Agresment, enterad info by the STATE
OF CALIFORNIA, heralnafter refersd to as the State or the State employer, pursuant to
Sectlons 168154 and 3517 of the Government Cods, and the GALIFORNIA
ASSQCIATION OF PROFESSIONAL BTIENTISTS, herelnafter referred to as CAPS,
has as its purpose the promotion of harmonlous labot relations between the State and
CAPS; establishmant of an equitable and peaceful prosedure for the resolution of
differences; and the esteblishment of rates of pay, hours of work, and other conditions of
employment neluding health and safety. The teyrm "Agreement” as used herain means
the written agresment provided under Section 3817.5 of the Government Code,
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Bargaining Unit: 10

I Exclusive Representative: QAPS . Date: IO/ I {;7 / 6

Subject: ARTICLE 1 - RECOGNITION
ARTICLE 1 — RECOGNITION

1.1 Recognition

A, Pursuant to Public Employmant Relations Beard declslon S5-8R-10, the Stale

recognlzes CAPS a the exclusive negotlating dgent for alf em ployees In Bargalning
Unit 10, '

B. Purgwani fo Government Cods Seoticns 19815.4 and 3817, CAPS recognizes the
Director of the California Department of Human Resources Departmentof
PersonnabAdministration or hisiher designes as the negotlating representative for

- the Sfate and shall hegotlale exclusively with the Director or hisfher designee,
except as otherwlsa spactfically spelled out In tHe Agreement.

C. Atsuch tims thal the State employer designates a position as confidential pursuant to
. Governmert Code Ssctlon 3513(f), the Stats shall mail a notice to CAPS of the
corfidentlal designation, CAPS shall have fiitesn (15) calsndar days after the malling
of such notice to protestthe State's action. If CAPS slacts to protest, the State shall
- mest-and-confier with' CAPS In an effort o reach agreement. If the partles are unabie
to agree, the confidential desighation dlspute shall be submitted to PERE for

resolutlon. If CAPS doee not protest within the 15-day notles periad, the confidential

deslgnation of a posiion shall be desmed agresable to the paities and PERB shall
b& s0 advised. :




¢ % Bargaining Unit: 10
Exclusive Representative: CAPS Date: August 12, 2014
Subject: ARTICLE 2.1 - SALARIES

2.1 Salaries

A. CAPS eligible employees shali receive a General Salary Increase (GSI) of 2% 3%
effective July 1, 2044 2015, i i

ol "

1. Eligible employees mean an employee of a recognized collective bargaining unit
that has a ratified collsctive bargaining agreement containing these provisions.

B. Upon ratification of this contract, as described in Article 20.2(C), eligible CAPS
employees shall receive a one-time ratification bonus of $1,000.
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. Bargalning Unit 10

Exclusive Representative: CAPS Date: {Q/{ L:: ! Lﬂj
Bubject: ARTICLE 2.2 - MERIT SALARY ADJUSTMENTS '

2.2 Merit Salary Adjustments

Employees shall recelve annusl merk salary adjustments In accordance with

Government Coede Secllon 19832 and applicable California Department of -
Human Resources Qmmﬂmﬁ%mwémi%#aﬁeﬁ tules.

-
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Bargalning Unit: 10 : | / 2471

Exclusive Representative: CAPS Date:

Subject: ARTICLE 2.3 - NIGHT SHIFT DIFFERENTIAL

2.3 Night Shift Rifferentlal

Unit 10 emplayses wha regularly work shifts shall receive a night shift differentlal as set
forih below: '

A, Employees shall qualify for the first night shift pay differential of 40 cents per hour

where four (4) or more hours of the regularly scheduled work shift fall betwsen &:00,
P, and 1200 midnight. '

B. Employses shall qualify for the second night shiit pay differential of 60 cents per hour

where four (4) or more hours of the regularly scheduled work shift fall betwsen 12:00
midnight and &:00 a.m,

C. A'regularly schedulad work shift" is regularly as'aig ned work hours establishad by
the department dirsstor or deslgnes,

~ Th B3-S4 D 3. )pm
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Bargaining Unit: 10 Q
Exclusive Representative: CAPS : Date: V@/

14
b

Subject: ARTICLE 2.4 - BILINGUAL PAY DIFFERENTIAL

2.4 Bilingual Differential Pay

Billingual Differantla) Pay applies to those
Pereon

pesitions designated by the Departmentof
intration Callfornla Depariment of Hurnan Resources as eligible to

recelva bllingual pay according to the followlny standards: '
A. Definition of Bllingual Position for Bllingual Difsrential Pay:

1.

B. Rate:
1.

- they are using them In a conversational, |

-Positlon(s) must bs In a sattin

A bllingual pesition for salary differential purposas requires the usa of a bilingual -

skill on a continuing basls averaging ten percsnt (10%) of the time. Anyone using

thelr billngual skills ten percent {10%) or more of the time will be sliglble whether
ntarpretation, or franslation setting. In

order to recelve billngual differential pay, the posltionfemployes must be cerltiflad
by the using department ang approved by the ersonnol,

Admiristratlon California Department of Human R sonrees. (Time should be an
average of the time spant on hllingual activitles during a glven fiscal year.)

The poesltion must be in & work selting that requires the e of billngual skills to
meet the needs of the public in sither ,

a. A direct public contact position:

b A hospltal or Institutional setting dealing with patlent ar Inmate needs:

¢, A position utllized to perform Inferpretation,

franslation or specialized hilngual
activities for the department and its allents.

g whete there I2 a demonstrated cltent or
correspondence flow whera bilingual skills are Cleatly neeted,

Where organizationally feasinle, depariments should ensure that pos

IHlons clearly
meet the standards by centralizing the bilingual responsibliity in s few positions
88 posslble,

Actual time spent ochversing or Interpreting in & setond lahguags and closely
retated activities performed directly in conjunction with the specific bilingual
transaction will count toward the ten percent (10%) standard, .

An employes meeting the bllingual differentia pay criterla duting the entire

monthly pay pefled would recaive a maximum $100.00 per monthiy pay peried,
inohuding helidays, :

A menthly smployes, meeting the bllingual differsntial pay oriteria less than the
entlre pay petiod, would recslvs differential on a pro rata basis,

A fractlonal-month em ployes, meeting the blingual differe
recelve the differantial on a pro rata bisls,

An employee pald by the hour, mesting the bilingual diferantial pay oriteria,
would receive a differential of 58 cants par hour, |

An employea pald by tha day mesting tha Hilin
recelve a differentlal of $4.61 per day.

ntial pay criteria, would

gual differential pay critetla would ,

It




" time off and absences (8.,

. Employees will be ligible to recelve the
- the Californla Department of Muman Rescurces Pepartrment-of Repsannal

. Employsss, regardless of the time base

, Employees will not reoslve billngual sala

. The bilingual differential pay shall be Included in the rate used {0 caloul

or tenure, who use thelr bllingual ekills more
than ten peroent (10%) of the lime on a sontinuing basls and are approved by the .
Cealifotnla Department of Huthan Resolrces enneHAdministration

will recelve the bilingual diffstential pay oti'a regular basls, |

Bliingual differentlal payments will becoms earings and sub

Ject to contrlbutions to the
State Retirement Syzter, OASD], levies, gamishments, Faderal and State taxes.

Employess working in positions which quallfy for ragular bilingual differential pay as
authorized by the Callfornia Denertment of Human Resources o
Rersonnel-Administration may receive the appropriate pay durlng periods of paid

sick leave, vacation, annual leave, holldays, sts.),
bllinguel differential payments oh the date

Adminlstration approves the deparimental pay request, The sffective date shall he
retrogctive 1o the date of appolntment, not to exceed one {1) year, and may be
retroactive up to two {2) years, to a poshion requiring bllingual skills when the
appolntment documentation has heen delayed. The effactive date for blllngus hay
differential shafl dolnclde with the date qualiiled employees begin using thelr bilingual

skills on a continuing basls averaging ten paroent ¢H0%)-ofhe time, conslatent with
the other provisions of this section, - .

Billngual salary payments wil ks included In the caloulation of lump sum vagation,
slek leave and extra hour payments to srpioyees terminating thelr State servics
appointment while on bllingus status,

ry compensation for overiime hours worked,
ce, regardless of total hours during the pay
Uzl salary compsrisation when computing

except upon separation from State serv!
parlod. Agencles may not Include billng
ovettima rates, :

Employees racelving regular bilingual differential pay will have thelr transfer rights
determined from the maximum step of the salary range for thelr class. Incumbents

recelving bilinguat pay will have the same transfer opportunities that other olags
incumbents are provided, '

ate temporary

+

disability, industrlal disahility and non-industrial disabllily leave bensfits
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Bargaining Unit: 10

Subject; ARTICLE 2.8 - Timely Payment of Wagas

2.8 Timely Payment of Wages

A. The Btate agrees to provids timely payment of wa

layoff, or resignefion consistent with applicadle de
Office policies,

B. When a permanent full
payday, the State agress to ssus a salary acivancs,
pollcy and under the following conditions:

1. Whah thers ars errors or dela

delay la through no fault of the employes, a salary advance wii
issued within two (2) work days after payday for an amount cf

o 2
Exclusi've Representatlve: CAPS . Date: &{ U! ,

gea after an employee's discharge,
partment and State Controller's

-time or probaticnary employes recelves no pay warrant on
conaisient with dspartmental

ys In provessing the payroll documents and the

t normally be
086 to the astug)

nel pay {gross salary less deductions) In accordance with departmentat policy,

2. When a regular paycheok I late for raasons ofher than Itemn (1) above
AWOL, late dock), a satary advance of no less than 50 percent of the

more than two (2)

salary advancss per calendar year may be [ssusd y
clroumstances, . ' .

3, The differsnce hetwaen ths simployes'
be paid tntil after receipt of the Controller's warrant for the pay perlod,

<. The clrcumstances listed In ltems (1), (
areas where diffisulties in the payroll proc

{a.g,

shiployen's
actual net pay wiil normally ba lssusg within fivs (5) work days after pa

yday. No

nderthese
8 het pay and the salary advance shall not

2), and (3) are not applicabls In remote
©88 would not allow thess timslines to'

be mst. In these areas the State agress to attempt to expeditiously corract

payroli errors and issue salary advances,

C. It will be the responsibllity of the employse to make sure v
credit union deduotions, union dugs, ete.) ars paid,

D. This provision does not apply %o those em
provision dees not preclude advances |
~ or policles whare direct deposlt Is involved, °

E. For overtlme checks, an advance foran aEmount
lssued by the end of the pay period

le submitted If the overtime cheok s not avaliable al that time.

TR Ol 7)1y

oluntary deductions (s.9.,

ployees who have direct depostt, This
it they are provided for-undsr any other rules

¢loss to the actual net pay shall ba
follewing the actual month In which the overtime -




Bargaining Unit: 10 ’ \\ !

\,
Exclusive Representative: CAPS Date: 6 /9
Sublect: ARTICLE 2.6 ~ STAFF SPECIALIST COMPENSATION '

2.6 Staff Specialist Compensation
A. Department of Food and Agricutture

t. Upon approval of the Director of the Department of Food and Agriculture o his
designee, Unil 10 employess may ba {emporatlly deslgnated as primary State
titled sclentists In a spacific sclentfic discipline or area of speclalization,

2. Anemployee who i desighated by the Director of the Department of Food and
Agriculturs as a primary State titled scientlst shall recaive & one slep salary
Increase for the duration of the assigned designation as compensation for the
increased duties and responsibliitias and for maintaining the highest leve] of
technical experiise within his/her specifi discipline,

3. There shali be a limlt of thres (3) State thled sclentists In the de
one fime. The sclentific disciplines Inciuda, but are not Uit
Entomolegy, Plant Nemaiology, and Plani Pathelogy,

4. Each deglgnation is temporary and is sublect to re-evaluatio
Ieast once a year and may be terminated at any
The Staff Speclallst desighation shall not be utilized In lisu of & promotion.
Balection of ths titled sclenlist ang tne selsction of the sclence are not subjest to
the grisvance and arbitration provision in Article 9,

B, Pepartment of Pesticlde Regulation

1. Upen approval of the Director of the Department of Pesticlde Regulatlon or his

designee, a Unit 10 employee may be temporarlly designated as the primary
State fitled sclentlst In the discipline of Toxleology.

2, The employee so deslgnatad by the D!
Rogutation shall recelve a one step sal

pariment at any
e o, Biology,

n by tha department at
time by the Directer or designee,

rector of the Department of Pesticide
aty Increase for the duration of the

assigned deslgnation as compensatlon for malntalning the highest level of
ne of Toxloology.

-evaluation by the department at
time by the Director or deslgnas,
zed in leu of a promotion.

fiot sublact to the grievance and arbitvation

technical experiise within the sclentific dis clpll

3. The designation Is temporary and Is sublect to re
least onee a year and may be terminhated at any
The Btaff Specialist deslgnation shall not be util]
Selection of the titled salentist is
provision in Artlcle 9.

i




) Bargalnlng Unit 10 Q d{
b Excluslve Representative; CARS Date: g,{ {.ﬁ l \ :

Subject: ARTICLE 2.7 - DIVING/CLIMBING PAY

2.7 DivingiCHimbing Pay - ,
A, Inoumbants In clesatfioatlons currently ellgible to recelve diving pay shall continua to

receive the differentlal at the refe.of $12,00 per diving hour, Upon departmontal

approval, new classes may be added to the eligible [lst and smployees meeting
~ these diving pay witerla will be s compénsaed,

. Efferdive tpen agrasmeant, Department of Industrial Relations (DIR) employses who
are required to ollmb a tower trang, or any cther structure In which the shployes ke
required to use olimbing agulpment, to a helghi of thirty {B0) feat or more for the
purpose of conducting an inspestion or Investigation shall recelve &n hourty
differential of ten dollara (§10) per actual vlimbing hour, Sald employes ey be
required to suscsesfully complste training presctibed by the Diviglon of Cecupations)
Bafety and Heaith 28 a condition of smplayrmsnt In positions hesessltating cimbing,

. Employses who “slimb” pursuant to absve il tecalve & mintnurn of one hour of

climbing pay far any amount of elimbirg durig the first hour of sach day. Additional

timas spent ¢limbing aftar the first hour durtng the same day Wil bo rounded to the
rearest quarier hour,

A Nbam Pl
| (’ ’ Yyan./
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.Bargaining Unit: 10 _ '

Exclusive Represantative; CAPS Date: CQ" {y E |“\'
Subject: ARTICLE 2.8~ OVERFAYMENTSJFAYRQLL ERRORS

2.8 Overpayments/Payroll Brrors . .
Overpayments shall be edminlitersd aocording lo Goverfiment Cods Saction 198358,

+
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Bargaining Unit: 19 ' '

¥

Exclusive Represantative: CAPS Date: {:2 l7 ‘ K L{,

Subject: ARTICLE 2.8~ ALTERNATE RANGE 40

2.9 Altarnats Range 40

A. Effectiva ihe firsl pay period foiloMn
and CAFS, an smployes who mest
Allernete Range 40 pay (AR 40),

d redifloatlon of this Agresment by the Leglsleturs
8 the below oriterls shal be compensated with

Alternaie Range 40 Critwrla
Range B. Thls r}*:mga shal} apply to Incumbents In poeitlons approved by the Calliornig
Do et 980U

! ; rek-Adiminlsiration steff as
having regular, divact raspensibility for work auparvision, oh-the-jeb training, and work

performance evaluation of atlagst fwo (2) Inmates, warde, or resident workers who

aubstantially replaoe civil servien employees for a total of at laast 173 alioosied hours
of Inmates', wards', or resident workers' time per pay period,

B, Any Unit 10 olassifications mey be considerad for AR 40 compenaation,

TR it Aol




Bargaiting Unlt: 10 {7)'\/' E L‘\/

<

L]
Fxclusive Reprasentative: CARS "Dates Q,

Subject: ARTICLE 210 ~ REGRUITMENT AND RETENTION DIFFERENTIALS

2,10 Recrultmentand Refontlon Ditferentials
A, Avanal, fronwood, Cellpatrs, Gentinels and Chuckawsla Valley Prisons

1

- recrulinent and retenton differential based on the total
, Exoluglng overtlme durlng the twelve (12)

Employaes who ere employsd et Avanal, Ironwwond, Callpatria, Certinsla of
Chuckawalia Vallay State Prisons, Depériment of Cotraclions for twalve (12)
coneecutlves qualitying pay perlods, shall be sligibie for o recruitment and
retenilon lsanus of $2,400, paysbla inirty (30) days followlng the completion of
the twelve {12) consstutive quaifying pay perlods,

IFan employss voluntartly terminates, transfirs, or dischargsd prior to
compleling twelve (12) conssoutive pay periods af Avenal, Irsnwood, Callipatrly,

Continela or Chuckawalla Vallsy State Prisong, thare wilt be no pro reta payment
for these months at any feclity, .

If ahy employea ls mandatorlly transfarmed by the Depariment, he/she shal be
ellgivle fot & pro:rata share for thase months sarvad. . '

If an etployes promotes to a different faallty, or dapartment ofher than at
Avanal, ronwood, Callpatrls, Centinela or Chuckawalls Yalley State Priscns prior
1o gompletion of the twelva (123 consecutive qualfying pay porlods, thera shall be
no prd rata to this reorultment and refention bonus, After completing the twelve
(12} vonsacutive quelifying pay periods,

an employee who promotes within the
Depariment wlll be entitled to 8 pro rata share of the existing retention bonus,

Parime end Intermittent employess shall recelve & pro rata share of the annual'

number of hours worked
eensecutive quallfying pay parloda,
Annual resrultmant and retenton paymemis shall not be considered ag
compengation for purpoass of retirement contribtiions,

Emplovees on IDL-shall continus {o racdive thia stiperid.

I an employee ls granted & lsave of abgance, the amploysa will not acerus e
towards the twelve (12) aualitying pay perlods, bul the amployee shall ot be
reguired to stert the calouletion of the twelve (12) qualtlying pay porleds all aver,
Far exampls, f an employes has worked four {4) months at a qualitying
inafitution and then takes six (68) months maternity leave, the etployes will have

only sight (BEE adldlionsl quakifying pay parlods before recalving the fnitlal
payment of $2.400, '

B: Recruitment and Retentlon Differantiale

1.

Upon approval by the Callfsrnts Danartmant of Human ResourcesDapartmont

at-ParsennobAdministration, a department may provide & rromtbly racruiimant
and ratention diffsrantlalto employsas, ‘

This differentlal may be authorlzed fo
goographic fooations or faolliies, -

THE 1 0am & /1Y

Ay

I spaoifio claesifioations In spedifio




A depa'rtmant Wil provide CARS with nofice when a regusst fo provide 8 manthly
recruliment and ratention differentlsl la made t the Californla De art

osaLross Repartrentof Parsbnne-Adminskaton,

Losy than fulltime permanent employees ahy permansnt intermlttent amploysas
may recsive a recruitment and ratenilon differentlal on a pro rata basle,

The smount end location of such differentiale e nalher giievable nor erbitrable,




7' Bp
Bargaining Unit: 10 k&
Exoluslve Representative: CAFS Date 6 \ ’95;\\%

Sublecti ARTICLE 211 -~ PAYROLL SYSTEWS

249-Payrell- System

TMWBW&S%&M&%IHMUMMWW@@%%@&W&%%
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Bargalning Units 10

E‘xclusive Represontative: CAPS

Subleet; ARTIGLE 212 - QUT-OF-STATE PAY DIFFERENTIAL

242 Qui-oT-State Pay Differentlal

Employses In the following classes that are he
pay differanttal of $346,00 ver month:

Schematio Cods Class tifle

ACO5 Pesl Prevantion Assistant |
AC10 Pest Prevenlion Aesletant I
AG1B Pest Prevention Assletent |3

adquarterad out-f-State, will recelva a
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Bargalning Unit: 10 ¢ ‘r‘m

Excluaiva Representailve; CAPS Dater A/t fdp 1y

Subjoct: ARTIOLE 2.13 ~ TAX DEFERRAL OF LUNP SUM LEAVE GASH OUT UPON
SEPARATION

2,13 Tax Deforral of Lump Sum Leave Casgh Out Upon Geparation

A, Tothe extent permifted by federal and atate lew, smployses who separats from
State sorvioa who are otherwlse aligible to sash out thalr vacstion andfor antiueal
leave balanca, may ask the State 1o tax defer and ransfar a teelgnated monthly

arnount from thelr oash payment Into thell extsting IRG 487 and/or IRC A01(k) plan
offerssd through 1he Stete's Savings Plus Program {BPPY,

B. If an employee doas not have an extsiing IR0 487 andfor IRC 404 (i) plan 'aocaunt.
hevshe must enroll In the $PP and bacoms a particlpant In ong or both plans no laes
than €0 deys prior to hisher dafe of separation, -

G, Sueh tranefors are subject to ahd contingent upon gl slatutes, laws, rules and
regulations authorizing sueh transfers Tholuding thosa governing the amount of
annue! deferrals,

D

Employses electing to make auch a frenafer shall bear full tax Nability, If any, for the
Jsava transferrad (a.5., "over-defers' excesding the lmitation on annual deferrale),
Implamentstion, continuation and edminlstration of this saction lo axpreealy subleot fo
arid sonthgent upon compllanoe with the SPP's goveming Plan dooument (which

-may &t the State's discretion be amended from time to time}, and applicable fedaral
anc stals laws, rules and reguiations, '

F. Disputes arislng under this sactlon of the MOU shall not be stbject to the grievance
and atbltration proviston of this egresment, ' '

TH B 13am 7/
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Id




Bérgalnlng Unlt: 10

8
R

Exclusive Reprasentative: CAPS

Subject: ARTIQLE 214~ EMERGENCY PAY (VETERINARIANS)

244 Emergancy Pay {(Veterinarlans)

Subject to 4 cartification of avaliabls funds and spproval by the Californla De ehtof |
Humean Resquress Popartmentef -Ad Hen, Veterinarians may be slglbla

tor a 8% or 10% {of have salary) pay differertial In acoordants with the following
conditions: ) - .

A, Gode ) dacfaration: Inoumbents who are assignad expanded managemant,
supervisory-or lead raspensiblity In a small, critioal smergeroy project where
Immedlata control end sradicetion of anjmal paste are fequirad fo avald an
sgricultural dlesster In Celifornia rostilting In aignificant [oss shall recelve a pay

differential of flve (6) parcent of base salary, A Code || deslaration will be lssued
uridsr the authotity of the Aganoy Searefary of CDFA when the nfestation requires
resourens oudslds of QDFA, . '

B, 'Coda If] declaration; Incumbshie who are aeslgned sxpanded managemsnt,

suparvisory or lead responalbliity In & large, critioal emergency project whors
immediate control and eradication of animal pasts are regulred to avold an
sgriculiural disaster In Callfornia rssulting In slynificant loss shall recelve 5 pay

differentiel of ten (109 pervart of base salary, A Coda !l dewlaration may only ba
lesued by the Sovernor's Offlos, ) -

TR s Hecly
D,
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Bargalning Unit: 10
Exclusive Representative: CARE

Subject: ARTIGLE 215 - CANINE DIFFERENTIAL PAY

2,18 Canlne Differontial Pay
Agrloultural Blolog!ste-{BE40)-an Iologlet{BB43)-challronnive
de-Are-assignoddo-canine-dution a-regularbasle-whero-oam

Ine-duty-aonetitutontho |
maﬂwmlgnmﬁnméase&p%mwﬂiwmwﬁ#ﬁam%@@%}eﬂha ’

Q»-Sue@eae#ui%yaampl&ted—%aﬂimhandlan#ilaainimgﬂ@wgmmirnvalﬁﬂ agrstlire)
sanlve-nsbeotionsror-aguivalant-and . ’

Sr—pe&aewe&%sanm%nélamammﬁaé-aeﬁﬂﬁ%ﬁeﬁem
stanaarda-dpon-wileh-the-oerilcationivas-lssud, e
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Bargalning Ut 10 ] ‘ | C‘f / /o / / (%

Excluslve Fie_preséntatlve: GAPS Dater

Subloot: ARTIGLE 2,16 - FIELD TRAINING BIOLOGIST (H18) PROGRAN -
DEPARTMENT OF FISH AND GAME

A16-Flole-Fralning Blologlot (LB} Rrogrm—Doparmont o Flok and Game
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CARS:Thotsims-of-iib-Sellamant agrosiont o ph-oRly-to-Unk10-emplovaon
ae-Fleld-Frinlng Elologhst, P cheltappiyanly

Brhwigmmenh%wep&%éﬁmamasgﬁ—aﬂﬂﬂwm@- oyee-te-pororm-the-dulles
srmietd:liralniag.BlelagJet-%m—ameHg%heaaumt%%ewiﬁadampwyaewhe

wluﬂwm&&p&mwﬁhﬁppwpﬂ%%e%&t&wm#ﬂerduiyl—‘liha
QB[@BHHW%F@WWBMIWM&H%M&RB&S&Qnmemsﬁﬁ'ﬁm—&mﬂﬂﬁvﬁﬂw%ﬁ#@
ém-p}eyaeswhaﬂ-ﬁ,ewﬁeaghﬁmﬁﬁemlun%esm—arwaﬂamersmeaﬂeﬁ-aha%me
rade-by-the-Roparimentbasad-or-otiter toctby-The-FFR-Aduieony
Corimitos-and-adoptad-by-the-lroster of the-Doparimant, -

G,—F!eMmmlﬂg;B!al‘agi%ﬂ%eweammﬂiee#hemﬁhau-ba—em&bﬂsh@d&ﬁie!d
?ra;nmﬁJaie!agla%ﬁdv]aery—@emmﬂﬁaw%hﬁh&ll«meai-peﬂ@d{aa{iw&ﬂeedadﬁ&ft
le&e%eﬁb%eﬁm&entaﬂy&en%m{ammlﬁmhm;bsaelaaa%y%%whhﬂm@se

2 - mHIBRORaRentagrenste-mect-and
eamer—ragamm'g-thﬂmpaawm;wdeelsi@ﬂmad@«hy—m&Blr*aet@meﬂeemlﬁg
ep@paizlaﬁef—the—}:laldﬁf-%alﬂmg~Bleleg%s%%gmmmwhieh#mﬁaat&maﬂewmlwﬁha :
aeepa»afﬂegetiﬂleawﬁ%ﬁ%mlwessmt—awave@by—thlmgmemamtaﬂww
Mamsraﬂdu-m-ef—LéﬂEiel%’e&Prélﬂg—{M@Mem@%%P&an%th@%ta&e-af@aﬂfsmmv '
-Drwgﬁwanm&nm@nmeﬁ%&eﬁaﬂwmﬁﬁwﬁeﬁamm&aﬁma ,
WHHH%HQ-B}QI{}QJS%&H&B—i’ﬁ&dﬁﬁﬂ%a%h&&ﬁ&lﬂ%ﬁ%&%ﬁ!ﬁrFﬁFm%
asslgnmeris-shai-so-e | .damay-ba*mminataéﬂ%anwhm-aﬁhe
{-313[aﬂ{;fm@Ht%ﬂﬁﬂf@ﬁ@HﬂﬁNﬁ%H—Q-@Fﬁpi@YﬂaﬂpﬂFfGFmFHﬁ‘lE)a.E}WGFKﬁF
mspanalhlﬂﬂe&ewequlraei—ta—lmﬁa%#a!hmmwiedge-anammﬁm@bﬂamB
aaether~emﬁleywla—ﬂam{iﬁﬂe@ﬁﬁeampaﬁsauawamwpaeiﬁeawasa}g%é
wmﬂgmpaﬁam-than%%&emewqummgﬁle!%
-MWEGMQHHAH%UHW%D"GH?H@W@-&%J@HBé—lﬂ—‘thﬁ-ﬁ[ﬂtiﬂﬁ—ef-a—ﬁaldq'ﬁi%g}
. E!ieiegiamhaﬁ-meem_thaeqw%valent—heaﬂysa

; Horonilal-abeva
t-he—equlva}eﬂt-heuﬁwalarymta—ef«%hama@émuma%e}wf%he-em !

floation
. %‘BI‘—E&GH%\BHi‘-’fﬁﬁf—t‘f’(&}-QHHPlﬂyEEJE}-]BGﬁarmﬂ‘ihe*éﬁl%ﬂf—&—ﬂ@fdiﬁalﬂ!ﬂ%ﬁ-la!Gﬂiﬂi-rﬁﬂy
g %Hgibi&ta#eeea}kuah@mﬂpansaﬂaﬂmay—mlw%

F:«Bie}puteﬁesemnrmepam&w%mwng%ham
agroomentehall-be-subloct te-the-grovensa-an

TR Ae/ie 210 pr
& Dpwoa

trpretalon-oropplioation-ofthls
trarbiratlorproonduro-inArkiuime




i

()

g

.l bpm
Management Proposal 5 /j
Bargalning Unit: 10
Excluslve Representative: GAPS Date:

Subject: Operational Availabiity Incentive Program - DWR

&17 Operational Avaitability Incentive Program ~ DWR (NEW)

A. The Depariment of Weater Resourses has established compensated time off (CTO) honus
28 an incentive for Unlt 10 permansnt fulltima smplovess o imbrove the operationa
avallabliity of genarating and pumplng plants in the

Staie Water Project,

1. Qn January 1 of each vear DWR will establish the operational avallakbiiit tals
(Benchmarks) for sach fleld division to bs achisved

Deacember 15 of that vear,
Operational Availability goals for eny eraied Bargal

ning Unlt 10 glassifications within
each Operatlons and Malntsnance Fleld Rivislon will be based on the o erational

avallability of thet field division and sligikls s lovees assinned to the Operations and
Maintenance Herdouarters shall be basad on the goals achieved in the five (5) fiald
divislons,

2, Inthe avent of a malor foroed outade lasting mare than two (23 wesks and Involving haif
of g.plant or mare, DWR will notles the U

nlon of the possible adjustment o the
operationsl availahllity goals,

B, Emploves Eligibility

1. Must be an emploves ina Bargaining Unit 10 classification utllized by the Division of
Opprations and Maintenanee:

2. And, the Operations end Malntenance
asslaned meets lts Operational Ava

3. And, the ambloyss has been ass

Organizational Unit to whish the employee g
labllity goal by Decamber 18 of each vear:

ed to ihet croanizational unit In an ellgible
clasgification during the calandar vear patfor

on during _[ Lysarp ming onslie worlk that contribules to the
operational availability whioh gualifles to recslve the CTO honug;

4. And, the employse Is nasigned to Division of Opsrations and Maintenance eltherin a
leld division or hendauarters position o '

: n Degember 15
5. And, tha smployes has worked in such asslanment gt least ona full calendar month.

C. The operational goals may be set af two levels, Initiel Operational Avallability Goal, and
Second Qperational Avallzbifity Goal,

From January 1 sach vear thraugh Dacember. 18 of that year, avery sllglbls smployes
shell be awarded forty (40) etralght time hours of CTO bonys if the Inttial Operational
Avallability Goal -

is met a5 of December 15,

T A E5m
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. DWR will make svery affort to allow Lsags of the CTO bonu

. At the employer's optlon, for all Barqaininq Unjt 10, Divis

F. This arficle Is not sublect to Artlcle & ~ Grievance and Arbit

2. From January 1, seoh vear through Decamber 15 of that Year, every sligible-employes
shall be awarded an additions! forty

(40) stralght time hours of GTO bonug ¥ the Second
Qosrational Availabilty Goal ls mat,

3. Rivision of Operations and Malintenancs headayarters sliglble employess mayv repeive
uUp 1o sighty hours (80) of CTO bo

nue per calendar year based on the increases
achievad in the five (5 fiald divisions,

4. All gligible smployaes who ars emploved in $he Division of Operations and Maltenance
fisld d|vision or headduariers poeiton en December 15 shall recelve the Operational
Avallabllity Incenfive bonus for that fieid divislon or headguarters locstlon.

5. Elldible sriplovees shall not recelve m

ore than elshty (80) hours of Operationat
Avallabllity incarilve bonas per calendar vear.

8 hours received by the
employees, CTO may be taken oniv with supervlzory abproval, Acoryal of CTO shall not

gxceed two hundred and forty (2403 houre at any tims,

lon_of Operations and Mainienance
employees whe hava Operational Avalsbllity Incentive bonug CTO hours In excess of 40

hours on the books may be cashed out on June 30 of avery flscal vear,

ratlon,
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Bargalning Unlt 10 &%

Exclueive Representative: CAPS Date: June 26, 2042

SubJect: ARTICLE 2,19 « RANGE CHANGE DEFERRAL

219 ~ Range Changs Deferral
A Ifellgitis, smployens shall rocslve Upon movement to an altemeste rengs the
walary and MEA vrovidsd In the Alternate Ran

e Criteris for the class. |f there are
no apsolilo salary regulatlons provided In the Alternate R

ange Criterls, the
amplwae ehall recelve the galaty and MSA a8 providad In Salary Rule 508,584,

" Be Empioyess, at their tisoretion, who are eligible for & range change may defor thely
Fangs shangs Lp to thres (3) qualifying pay perleds In order 1o oeincldla the range
whth the effective date of the Maa, .
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- Bargaining Unit: 10 . Nﬁ \ , SQ Pm

Exclusive Representative: CAPS Pate: Octaber 15, 2013

ARTICLE 2.X ~ SALARY AND ALTERNATE RANGE DISCLOSURE
z,xl ~ Balary and Alternate Range Disclogire
23 T : '

Sublect:

State departments shall be redulied to discloss the salary'

v renge and Altermnate Range
orftetla when offering @ posltien to o prospeotive employes, . .

| TR Blaaemr
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Bargalning Unlt: 10 ' Ht 91\\5

Exclusive Representative: CAPS Date: hly-2-2oms
Subfect: ARTICLE 4. — VAGATION LEAVE

341 Vacation Leave

A, Employdes shall het be entitlst to vacation leave oredt for the firet slx (6) monthe of
setvloe, On the firet doy of the menthly pay peried following oompletion of six (8)
qualiying monthy pay perlods of confinuous service, al fulkime employsss covered
by this Sactlon shall redslve & one fime vacation bonus of 42 hours of veontion

aredit, Thereafter, for each adational Qualtiylng menthly pay perlod, the amployee
ghall be allowed credlk for vacation with pay on the firet day of the following manthly
pay perlod as follows:

7montheto 3 years., 7 hours per month
87 maonths to 10 years,., 10 hours par monih
121 menths te 16 years,., 12 hours per menth
181 monihe to 20 years, .. 18 hourg per manth
20 years and over,,, 14 hours per month

1. An employes who returne to Staie eemice after an absance of six
longer causad by & pormanent separgtion shall recelve a one tim
on the first morthly pay period following completion of six (8
perlods of tontinuous servise i ageordatics with the empl
servios before and after the absence,

B. Breuaks in employment of elaven (1) wark days or more, inoluding unpald leaves &
absenss, shall riot be sounted ey quallfying servioe for vacation purposes set forth
under Subsaction A above, Absences from State servics resulting from a temporary or
pemianent separation for mors than sleven (11) coneecutive wo Irg deys whish fal]
into two (2) consecutive qualifying pay periods shait disqualty the sevond pay parlod,

C. Emplayees working less then ful-time E’mme vaoatlon in aucordsnos with f?w

appiloable DRnamentdRA s IHE 10!6Dasm, oy (;;.
elying

{8) menths or

@ vaoation bonus
) qualifying pay
oyes's tota) Stats

D. if an employes does not uss all 6t The vaoatlon that the employes has aoo

celendar year, the smployes rey garry over hisher accrued vaoation oredlts to the

following aalandar year t & maximum of 840 houra, A dopariment head or designes
miey parmit an emplayse it terty over more than 840 hours of ecoruad vacstion leave
hours if an employes was unable to reduge hig acorusd hours bacauss the smployss;

1o Was requlved to work s & result o fire, fiod, or ather oxtansive emergency;

2. Wes assigried work of a priority or attioal nsture over an extendsd perad of tima
3. Was absont onull salery for compengabla Injuty;
4,

Was provented by depertment regulations fro
31 because of slok Jeave;

#1221
B, Wag on Jury duty; or |'§l

| (g

M taking vacation until Dacember ' | 3

a

a™
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8. Was preventsd by
vagation,

it[s the smployse's responellity to utlize ali vaoation hoyrs In excess of the 840 hours
cap by the end of saoh calendar yoar Uhiess otherwlas preventsd from dolng 8o ae
enumarated In ftems (1) through {8) above, Whanaver an gmployee's vaoation
aeoumulation exoesds 640 hour  the department head ar deslgnee has the ightto
orderthe entployes to submit g vaoatlon request which wil demmonstrate how arid when
the employee plans to use any ho

calandar yaar, If the emoloyes doss not use the time as planned for reasans other {han
thoee lstad ubove, the depariment haad or deslgnes may than order the employes o
take the excess fima ot the vonvenlenoe of the deparim

ont,
Upon termination from State smployment, the employse shall be patd for agoryag
vacation orecdits for all acarued vagation e,

the depariment head or designee from uiilizing acorued

<" The time when vacatlons &

hail be taken by the siployes shell be determined by the
department head or designes, If 4

n empleyes's vacation ssoumulation wilt exoesd the
vacation cap in Subsectlon D at any ime during & celendar year, the department head
or deslgnes has the right to order the amployes 1o take vacation during the calendsr
year,

» Vacation requests must be subrmitt

ed In asoordance with departmental policles on this
stibfaat, Mowever, when two or mors employess on the same shift (If applioable) In a
work unit (s deftned by each depattment hoad or designes) request the same
vacetiun tme and appraval sennot be glven to &l employses raquesting I, amployaas
ehall ba grantad thalr prefermed vasation perlod in orday of sentority (defined as 1otgl
manthe of State asrvics I the B3Me Manner as vacation s acoumulated), When two or

department senlority will be

les which have been establlshed in 8 work unit,
pursuant Lo the senlotlty provisions in this Sectlon, shall n

ot bo affected by employse(s)
sntering the unk after the schedula hus busn eetablished,

Eaoh deparimant head or deslynes wiil make every effort to et on vacstion recuesta In
a tmely mannar,

Vaceilons will be canceled only when operational nesds redulre i,
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Bargaining Unit; 10 \ ; @
4

Exclusive Reprosentstive; CARS Dater \\\ B \
Sublect: ARTICLE 3.2 - S1CK LEAVE
3,2 Blck Leave

A AB Used In this section, "slok lsavs" masns the necessary abeence from duty of an

smployes bacausa of:

1. Iiness or Injury, including liness of Injury relating to pragnanoy,

2. Exposura to a oottaglous disease whioh ls determiled by & phyaiclan to require
absence from work,

8. Dantal, eye, she other
{loensed practitoner,

4. Absenoe from duty for sttendance upon the amplor
hueband, wife, domestio partiar that hes been deflhed and serfifley with the
Seeretary of 8tale’s offlue In assordance wlik Femlly Code Saction 297, son,
daughter, brother, or sieter, or any pereon reslding In the immediate housshola,

Such abesnge shall be limited to alx {8) workdaya per oocurrenes orIn
extraordinary sltuations, o ihs time neoeseary for eare Untl physiclan or other oara
oan be arangad,

B. Afull-ime emploves who has eleven (1) ormors working deys of service I a
monthly pay perlod shall be aligible for up to sight (8} hours of slek leava eradit, On the
firet day of the monthiy pay period following vompletion of each qualifying pay perlod

of service, ench full-time employes shall sar sight (8) hours of aredit Yor slok leave
with pay,

physicel or medionl exatnination or traatment bya

89's Il or injured mother, father,

G, Creditfor lops than full-tima employees shall be computed as Toltows;

1. Part-time employees, On the first day of the monthly pay perlod following

vompleflon uf sach menthly pay perled of continuous service, each partdima
employee shall ke allewed, ona pro rata bests, fhe fractional part of eight (8)
hours credit for sick leave with REY,

2. Multiple positlons under this rule:

8. An employse holding a paslfion In State eetvioa In addition to the primary full-

tlne posltion with tha State shall not reeive aredit for slok leave with pay for
service In the additional position;

h. Where a1 eimployes folds two (2) or thars “less than full-time positiorts,” the
time worked in eaioh position shel] be combined for

purpesas of somputing
crodits for sick [save with pay, but such sradits shall not exceed the amaount 779-*
samex for (3 hours per pay petiod) full-time employment credh. :
B The depariment head or deslgres shall Approve sick fsava only after having ’Q/I '7 d l 5
ascottained that the absanoe fs for an authorzed reason and may requlve the

gmployes fo submit substy ntlating evidenoe includitg, but not |

lmited fo, & physictans | i\
or licenasd practitioner's verification, The State recegnizes the confidentisl nature of 3

the relailonship between the health cars providar and patlent,

TA 2> | (e




However, such substentiation shall inotude, but not be Imitad to,
the employes's finees of Injury end progriosls (i
absenoe, any restriotions 4pon ratum to work t
parforming the fulf range of his/her normal wo

absenoes), if the depariment heag or designes doea not conslder the evidsios

adequate, the requsst for sick [save shall be disapprovad. Upon request, a denial of
sick [save shall be in writing stating the resson for denlal,

E. An employas may bs required to provide a physlelan’s or lieanised practitioner's
verifloation of slek leave whan:

the general nedure of
2., the artloipated tlength of the

nat prevent the employes from

1% aasignment and antiol patad futire

10 The smployes has 6 demonstrable pattsrn of slek leave abyse; or

£, The supervisor belleves o absanes wee for en Unautherized reaaon,
F\ Slok Jeave may e scoumulated without mit,

©. Blok leave may be requested and taken In fiftesn (16) minute Inorerments,
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Bavgaining Unit; 10

Exclusive Repragentaiive: CAPS

Sublect: ARTICLE 3.3 - Famlly Medlcal Leave Agt (FMILAF
3.3 Family Medical Leave Act (FMLA)

A, Anallgible employes, as deflfed by FMLA reguiations,

of twolve {12) worlkweeks (480 hour
righta sat forth In the FMLA,

B, Employses shall be entitied to lanve up to = total of 12
year In aecotdancs with FMLA regiitations,

15"

]

Date: dutyzr2piz—
7253

shall be entitied fo & maximum

8) FMLA lsave per calendar year and gll other

weeks for the cutrent ealendar
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Bargaining Units 10

Exclugive Ropresentative: CAPS Date: July-2207T8%

Subject; ARTICLE 3.4~ BEREAVENMENT LEAVE "7 'S Q‘?f"’&
3.4 Berpaverent Leave

A, A department heed or designee shall authorize bereavement leave with payfora
parmanent ot probatlonary full-ims State smployee due to the death of Kisher parent,
stepparent, spduse, domestic partner that has been defined and oertifted with the

Becretary of State's office In Acpordanas with Family Gode Section 207, ¢hlld,
atepehlld, brother, slster of de

ath of any person residing In the Immediate housshold of
the smployes at the tme of death, An intervening period of sbsenee Tor madioat
reasons shall not be disqualifying when, immediately prior to ths ahes nee, the
persen reslded in the housahold of the employas, Such bereavament leave shall be
authorlzed for U to thres elght-hour days (24 hours) pereodurrende, The girployee
shall glva nofice to hlather Immediate suparvieor ag 80on as possibie and whall, if
requagtad by the employes'y Buparvisor, provide substentiation to sy o1t the requast
upen the smployes's redurn to work,

W 20 ) .
B. A departrent head or deslgries shall authoriza bersavematt leave with pay for a q"’ 1&
permanant full dme or probationary fulltme amployes dug to the desth of %’\
grandolilld, grandparent, aunt, undle, nlsos, nephew, methern-law, fetherindaw,
daughtarin-aw, son-in-law, slstar-in-law, or brother-indaw, Sush beroavernent leave
shall be authorized for up to thres (3) elght-hour daye'In & fiscal yesr, The amployes
shall give notlos to histher Immediate BUpervisor gs sooh aa

/ naslle and shall, if
requested by the employee's supsrvieor, provide substantiat

onto support the regusst,
C. "I the death of g person as desy|

bed above requires the employea to travel ovar 400
miles one way from hlsiher home, additionsl tima

off with pay shall be granted for :
two (2} additional days which shall be daduatad

oM agerlsd sick Iaave, Should
addditionel Isave be necessary, the department he

use of existing leave cradits on authorlzed leave without pay,
D. Employees may utilizs thelr ennual leave, vacation, CTO, or any uther samad loave
oredits for addlional time reulyad ih axvess of time

allowed fn A or B shove, Sigk
leave may be utillzed for Bereavemant Leave I aocordanoe with the Slok Leave
provieion of this agresment.

E. Fraclionalima base {part-time) employess will be sliglble for bersavement lesve on
pra rata hasls, based on the ernploysss’ fractional time base, 5; / ¢ } 2
T IETID
.
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Bargaining Unit 10 }1&’

Exciusive Repressntative: CAPS Date: Julpde2gdr . B-} 5

SubJect: ARTIOLE 3.8 ~ PARENTAL LEAVE ) /;5_"

3.5 Parsntal Leave

. |
A A dsparimentheed or daslgnes shall grant a femals parmaneit Bmployee's request for i

8h unpald leave of abesnes for purposes of pregnanay, chilg birth, resovery there fram
or cars for the newbom or adopted shild for 4 period not to exceed one (1) year,

The employss ehall orovide mediesl substantiation to support her recuest for
Rragnancy leava,

B. A male spouse or male persnt, or demestic partner that hags heon detined and
cerlifled with the Searetery of State's offiee In aototdance Famlly Code Ssolich 297
who fs & permansnt armployee, shell be erititled to an Unpeid leava of absenos far g
period not to exosed one {1} year to oare Yor his/her fawbom or adopted child,

C. Durlng the patiod of dime an employee |s on parental [eave, hefshe shall be allowead to
contlnug thelr health and dental benefita. The vost of these baneflts shall be paid hy
the smployes and the rate that the amployse will pay will be the group rats,

0P,
(G 3@»7’&

3
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Bargaining Unity 10 H { ’0

Exclusive Reptesantative: CAPS Date: Jwy2r 2oy

Bubiject: ARTICLE 3.8 - UNION LEAVE ‘ 7 Bg ~ E._?)

2.8 Unlon Leaye

CAPG shall have the choloe of requesting ah Unpal leave of abesnce or a pald leave of

ehsenoe (unlon leave) for g QAR repressntative, An unpald leave of abeence may be
granted by the State pursuant io the unpald isavs of absenos provision In this CAPS
Agreamant, A unlen leave mey also ke gramted at the d

fsoretion of the affocted
department head or deslgnee In aonordarios whh the fo

llowing:
A Aunlon leave shell assura an 8Mployoa the rlght o histher former posltion upon
Egrm;nat!losn %f the loave, The term "former posttion" is defined in Govemment Cotle
sction 18522,

B. CAPS agress to relmbures the affected department(s) for the full amount of the
affacted employas's salary, plus en eddittonet

amount aqual to 31 perosht of the
sffocted smployasa ealery, for &/l the time the employes 1s off on a unlon leave,
Blling ehall ke for actual fime on save, '

C. The affsoted smployse shall have np right 1 return from a union leéive earller than
the agresd upon date without the approvel of the employes's appoliding power,

. Exveptin emergendles or layoff slfuations, a union la

ave shatt hot be terminatad by
the dapariment head or desigres prior t the explration date,

E. Employaes on @ unlon leave shal suffer no loas of go

F. Whether or not time for a union leave la coy

determined hy the Siata Personnel Board a
grievable or arblirable,

G. Employees on unlon leave under this provislon
claims agalngt the State for Workers' Cotparis

H. Inthe event an employas on o unioh iBEve, as dls
compensation clalm sgainat the Stats of Calfornia or an
or Injuries sustained whils cn a unlen leave, CAPS &
harmless the State of Callfornls or agentles thetaof, fram both workers'
Habllity and sny coste of legal defense Inetired a8 & result of the filing of

mpensation or bengtits,

hed for merit purposes shall ba
nd euch determination shall not ba

and CAPS shall walve any ang aff
aflon and Industrial Disablity Leave, :

oussed above, filos a workery

¥ egenoy thereaf, for an Injury
grees to Indsmnify.and hold
sompensation
the clalm,




L%‘ gp
! ’ m
Bargaining Unit: 10

Exolusive Representative: CAPS Dato; Joty 25573

o
Subject; ARTIGLE 9.7 ~ UNPAID LEAVE OF ARSENGE —’f( ,,2(3 - ﬁ

3.7 Unpald Leave of Absence

A A department haad of deskines My grant an unpald lsave of absenos for a pariod not
(o exosed one (1) year, The smployes shall provide substanilation to suppott the
smployse's request for an Unpeld leave of absence,

B. Excopt as otharwlse provided in Subsection ¢, below, an unpald leave of absence shai!
not be grantad te any employes who Is accepting snm

smploymant; or who 18 leaving Stele amployment o o
doss hot Itand to, nor can reasonably be expentad to,

oe, A leave, 80 grantad, shal
assure an amployse the ght o Rlsthsy former positiol tipon termination of the leave,
The term "former position” 1s defined In Govarnment

Code Bectlon 18824,
C. An unpaid lsave of abaence may be grantsd for, but not fimited to, the following
reRgons;

1. Unicn activity:
2. For tamporary Incapaolty dus to Tinses or Infury;

8, To be loaned to arothar governmental agenoy for performance of & spaciio
agglgnment;

4, To saek or acuspt other smployment durin
the Impact of an Impending layoff

5. Education or
B, Research profect,

D. Extensions of en unpald leave of absenas miay be regussted by the amployes and
may be grarted by the deparimeant head or designes,

E, Aleave of abaenos shall be terminatad oy tha department head or designee: {1) at
- the sxplration of the leave; or (2} prior to tha explration date with written notlog at
lsnst thirty (30) work drys prior o the effaciive dete of the revocation,
F. Upon request by the employes, n leave of absence may be terminated by the
dspartment head or deslgnee prior to the expiration dats with written notloe of ot .
st ity (30) work daye priot to the affoctive date of the termination,

o
T ‘?gfﬁ?)

¢ a layosf sltuation or otherwiss lessen




l// .
Bargalning Unlt: 10 /% %ﬂ?

Excluslve Representative; CAPS Date; Julydr2i4a

Subject: ARTIOLE 3.8 - JURY DUTY 7 —~ RS 6

3.8 Jury Duty

A, Anemployee shall be allowed such time off wit

I sonnectlon with mandatory jury duty, If paymant is mada for such time off, the
employee ls required o remit to the Btata jury fees reoeivad, An smployes may

ba allowed tima off without loss of ¢o mpenagiion i approved by the department head
or deslgnee for voluntary Jury duty suoh as grand jur

L

B. g\n amployes shall notify hisher supsrvisor Immadiately upon recelving notios of Jury
Lty

C. I an employee eleols to Lse acorued vasation leave oy comgiensatlng tima off while
on Jury dty, the smployee (s not requlrad to temi jury fess,

D. For purposes of thie 8sction, "jury feeh" meens fees o
peymsnt for rmileags, parking, meals ot othet oyt of o

hout 1088 of compensation as s regqulred

celved for Jury duty excluding
olel expenaes,

If an employes Ia aselgned an approved altemate worl woak 8o

I8 not required fo refurrt o work after an aight {8) hour perlod of
- served, .

F, At the employee’s request, an
A0I40, eto.,) may temporurlly
through Friday In full wesk increments for the duratlon of the |

For the purpose of this Seotion, a work week [s deflned as 12
1189 pan. Saturday,

B

heduls, the employes
Juty duty has been

approved alternate work scheduls {e.g, B/B/BO,

revert to a stenderd work sohedule of 8/8/40 Monday
ury cuty eeslgnment,

00 a,m, Sunday through




\ m
" Bargaining Unit: 10 /W( r}qp

Exclusive Representative: CAPS - Dater Jwyer 9043

SUBJEOT: ARTICLE 3.9 « NON-INDUSTRIAL DISABILITY INSURANBE "'1 /ﬂgf’@
3.9 Nonndushial Dieabliity Insurance

A

&

. The amplyes shall Botve B ten (10

Nori-industrial Disablity Ineurance (NDI s & program for Btete employess who
haoome disabled due to nonwork-related

dieabilities as defined by Seotion 2628 of
the Unemmployment insurance Codea, .

For petiods of dissbility commencing on or after October 1) 1884, sligible employess
shell resive NDI payments et 80 vercant

of thelr fill pay, not to excesd $138 per
wesk, paysbie monthly for a perlod not exseeding 28 weeks for any ohe dlsabliity
benafit perlod, An employes s not eligible for & second disabllity banaft dua fo the
same or relaied cause or condition unlsws

they have returnad lo thelr regulartime
bage, and work for at laast tery (10)

consecutive wark days, Pald leave shall not ba
used to vover the ten (10) work days,

conggoutive calendar day walling perlod befors
ND! paymants commence for each disablity, Accrued vasation or slok lsave balanoss

may be Used to pover this waiting petied, The walthng period may be walved
cominenslng wih the firet full day of confinement In a hosplial or nursing home for gt
least ong full day, A full day Is definad as a 24-hour perlod starting st midnight.

f the employea slecta to uss vacation, annual laave, pereonal leave or sick leave

orecits plor to recelving MDI payments, he or sha s not required to exhauat the
aoorued loave balanoe. .

Following the stert of NDI peyments, an elmployes may, at eny fime, ewltch from ND| to
slok leave, or vacation lesve, annual leave,

persenal leave, or oatastrophlc laave but
gy not fsturn to NDFuntil that leave Is exhavsted,

n mocardance with the $tate'a "return to work! polioy, an employee who is sliglble to
receive NDI bansftts and who s modically cortifled ag unabls to return to fulltime work
durlng the period of his or her dlsabliity,

may upon the disarstion of his of her
AppoInting powst work thosa houre (In hour Insrements} which, when cormbined with
the NDI bonefit, will not exceed 100 percent of regutar il pey." This does not

yuallly the empleyes for A new dieabilty period under B of this artiole, The appotnting
power fmay require an employes to submitto a medical exemination by a physlelan
or physiclans deslgnated by the Director of the Employment Davalopment

Repartrment for the purpose of evalusting the capacity of the smployss fo perform
the work of hle ar her position,

If an employse refusee to return to work In & posltion offered by the employer under the
State's Injursd State Worker Asslstance Pragram, NDI benafits wil be tetoninatey
sffoctive the date of the offer,

Where employment Is kternlttent oy rtegular,
the beasts of the proportionate part of a monihl

aotualty smploved 1n the 18 monthly pay perlody Immediately precedifg the pay period
In whioh the disabillty begins as compared to the regutar rate for & full fine amployen

In the sama group of class, An smployae wil be oligible for NI payrnents on the first
day of the monthly pay parlod followi pletion of 860 houre of compensated work,

21%pm
///ﬁ g*wl;""

the payments shall be determined on
y rite established by the total hours




All other appliceble. Peparment-of Rersornel-Adminlsbaton Repariment iawe and
regulations not suparsedsd by theas provisions will remaln In affeot,

Upon approval of NDI benefits, the State may lssus an employee a salery advanos if
the employee 8o requests.

Al appoale of & denlal of an employse's NDI bensiits shall only follow the proosdures in
the Unemployment Insurance Code and Titls 22, Al dlsputes relating to an smployee's
denial of bensftts are rot grievable o arblirabls, This d

0es ot ehange sither party's
vantractiial rights whioh are not related to the denla] of an indlvldual's beveflts,
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Bargaining Unit; 10 H" ﬂ

Exclusive Representative: CAPS Date: JUly27 2073

BUBJEGT: ARTICLE 310 - CATASTROPHIC LEAVE '\"’7.» ;2 g - (_5

3.10 Catastrophls Leave

Upon request of an employes and upon approvel of & depariment director ordesighes,
annusl lsave, CTO, parsonal lsave, vacation andlor hallday leave or

adits may ba
transfarred from orne or more smployess {o anpther amployse, in gooordance wiih

. departmsntal policles and under certaln venditions listed balow, Biok leave oredite
cannot ba transferrod under this provialon,

A When the rscsiving employes faces financlal hardehip due to tnjury or the projonged
liness of the emploves, or the amployee's spouae, child, or parent,

B. The recelving srployes hee exhaustad all leave gredlis,

C. The donationa must be In whole-hour Incrermants and cradited ss vaoaton of annual
legve,

D. Tranefer of annual leave, perschal leeve, vacafion, CTCO, and holiday credits shal be

allowed actoss deparimentsl lines It scoordenca with the policles of the recelving
department,

E. The tofalleavs credits recelved by the employee shall normally not exceed thres

e months; however, If approved by tha appelnting alithorlty, the total leave oredits
C tecaived may be six months,

F. Donatlong shell be made on & form fo bo developed by the State srd sighed by the
donaﬂngb?mployea and verliled by the donsting department, These donations are
Irrevooabla,

G. This Section Is net sub)
Agreement.

H. Any state employse who I8 eligible to soorue leave oradits te eligible to contribute to an
smployee's catastrophic Teave oredits.

TH 3. Mom
§e7-43

eotto tha grievence prooedure contained In Arlicle @ of thig

e
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Bargaining Unlt: 10 /}/, p m

Exelusive Repregentative: CAPS - Dates July2ratry 7“’4’?2?
BUBJEGTT ARTICLE 3.11 - WORK AND FAMILY PROGRAM - TRANSFER OF LEAVE

CREDITS BETWEEN FARILY MEMSERS

341 Work and Family Program - Transfar of Leave Cradits Betwean Family Wembers
Upan request of an employes and wpon approve! of a deperiment director or deslnes,
leave oredits (CTO, ennual leave, parsanal lewve, vaoation, and/ar hollday oradity may be
franeferred between famlly members {donations may be made by & ohild, parent, 8pouss,
domastio pariner thal hae basn defined and certiflad with the Searetary of State’s offles |
acoardance with Family Code Seotion 297, brother,

sletor or other person residing Inthe
lmmatdlate household} In aosordance with departmental pelioles, under the following
oonditions:

A. Tocare for the famlly membet's ohlld, parent, spouse, domestio parther that hes been
defined and cortifled with the Becretary of Stete's offles In seoordanos with Family
Cods Section 297, brother, slster, of olhar person reslding In the tmmediate housshold,
who has & serfous healih oondition, or & medles] leava for the smployes’s own eetious
health sondlfion as defined by the Family Medloal Leava Aot

{FMLAY or the California
Falnléuy Rights Act (CFRA), or for o parental leave ta care for & tewborh or adopted
child.

B. The employes shall give notios to hisfher Immedlate supervisor as soon as possible '
and shall, If requestad by the sUpervisor, orovide medioal certifloation from & physiolen
1o sUpport this requast, The department head or deslgne shall approve transfor of
leave uredits only giter heving asceratned that the leave Js for an authorlzed rsason,
For famlly vare leave for tha employse's ohild, parent, Bpouse, damestle partner thet
hes bean defined and cortifled with the Sevretary of Stete's offios In acoordancs with
Famlly Code Sectlen 267 brother or stafar, or other person res lding In the Immediate
housshold, wha has a serlous health condition, this certification nesd not identlfy the
serious health condition nvolved, but shall contaln all of the following:
1. The date, ff known, on which the sarlous health ooriditien oomrmeneed;

2, Tha prabable duration of the sondiilon;

8, An eetimate cfthe amourt ofime that the health provider bellaves the smplayes

neads o ogre for the ¢hild, parent or apouee, domestin partner that hag been
definad and cortified with the Beoretary of Stete's ufflos In accordance with Famlly
Cade Section 297 brother or slster, or other person reelding In the Immediate
housshold:

"4, A statervent that the serlous health condition werrants the partioipation of the
employee 1o provide care durlng a peried of troatment or superviion of the ohild,
parent, spouse, domastle partner that has been defingd and carfifled with the
Wooretary of State's ofiice In accordance with Family Code Sectlon 207 hrother,
elster, or other persan residing In the Immedlete household, For the employes's
own serious health condition, the certtiication shall alsq rontaln & etatement that,
dus 1o tha serlous herlth nondlticn, the sm ployee Is unable to work at all or I
unable o perforrm any ure or more of tha essants| functions of hs or her position,

&. 3115
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+ Tranefsr of lsave credits shall b

Slok leave credite cannct be transferred,

+ ‘The recelving employes has exhausted all leave srodits,

The donations tust be & minimum of one (1) hour and In whole hour Increments
theresfter,

The densting sim

Ployee must maintaln a minimuim balancs of 80 hours of pald leave
tima,

@ allowed to crogs departmental lines In avoordance
with tha pollcles of the recsiving department,

The doneated houre may not excesd thres (8) monthe, Howaver, If approved by the
appainting authority, the fotal leave oradhs recelved may be elx {8) months,

Donatlons shali be made on a form to be ceveloped by the State, signed by tha

donating employes, and verlflod by the donating department. Onoe transferred,
donations wil not be returnad fo the donor,

This gectlon is not subjact to the grlevinces ang arbhtration artiole of this Contract,
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Bargalning Unit; 10 10 Wt&f’?’)

e
Exclusive Representative: CAPS Dale

SUBJECT: ARTICLE 3.12 « CATASTROPHID LEAVE — NATURAL DISASTER

3.12 Catastrophis Leave - Natural Disaster

Upon raquest of an employer ang upon apgroval of & de

laave oredits (0O, personal leave, vacatlon, annual and/or holigay) may be traneferrad

from one or mere employees to another employse, In desordance with departmental
poticles, under the following conditiona:

A, Blok Ieaive credils cannot be tranefetred,

B, When the recelving employes faces finanolal hardsht
dlsastar on the employee's princlpal regldencs,

G, Tha tecelving employse has exhauatsd &)l vacation,
“rasldes In ona of the countles whaere & State of Eima

partment director or designas,

f due to the sffeot of & natural

anntal lave, or CTO oredits s

rgenoy exiels as declared by the

Governor,

D. The donations must be in whole-hour Ineransente and cradiied s vacation or snnual
wava,

E. Tranefer of ennusl leave, psrsonal lagve, vecation,

altowed to cross departmental lines In ascordancs
department,

F. The total leave orodits recelved by the om
menths; however, If approved by the Epp
racslived may be six (Bfmonthal

Q. Donatlons shall be made on & form te-be-d

evelepadly tha State,
donating employse, and verlflsd by the donafing depariment, The
Irravoosble,

H. This Sedtlon is not subj
Agresment,

L Any state employes whe i ellgible o agorue lsave oredits 18 gligible to contibute to
an employsa’s calasirophlo leave crodita, .

Th- 3.
/8171
TA

@D eas—
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CTO, and holiday cradits shall be
with tha policies of the regelving

ployee ahall normally not excesd three (3)
olrdlng authority, the total leave oredits

B0 Te
slgned by the
%o donations are

octto the grlevencs procadure contelned in Aticle & of this
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_ Bargalning Unlts 10 \ ; P
! .

Exclusive Representative: CAPS
BUBJECT: ARTICLE 3,98 - ANNUAL LEAVE

3.3 Annual Leave

A, Employees may slect to enroll In the annusi lesva program io recelva annua! save
oredlt In lleu of vacation and siok leave credis, Employses sntolled In the annus! leave
program may slect to enroll In the vacation and slck loave program gt any tine exoopt
that ohee an employes elvets to snrell In elther the annuel loave program or vacation

and stk lpave program, the employea may not eleci to enroll in the other progran urtil
4 months has elapsad from date of ehtoliment. '

B, Each full-dime empioyae shall recalve oredit for annual leave n lieu of the vacation
© and slok |eave oredita of thie egresment In acosrdancs with 4

he following schedule:
1 month fo 8 years 11 hours per month
37 monthato 10years . 14 hours per month
121 montha to 18 years 18 hours per menth
181 montheto 20 yeare 17 hours per month
20 years and over 18 hours pet month

Part-tima and hourly employese. shall acorie proportional annual leave credits, in
LT accordance with the applivable DRA $alHR rules. Employses shall have the .
continued use of any slok leava avarued as of the effedtive date of this Agresment, In
sucordance with applicabls laws, rules or emeranduin of understanding, All

provislons necessary for the adminlstration of thls Section shal be provided by DA
£albR rule o memarandum of undsrstanding,

C. Alulime empleyae who has eleven (11 ) or more working days of service In g monthly
p}ag period shall earn annual lsave oredits ss set forth In BRA CalHR Rules 580,808
ant 599,608, .

Absengos from State servipg resuliing from a tem
more than sleven (11} consecutive days which fal
pey pertods shall ciaquallfy the second pey periag,

. Employess wio werk In muliiple posficns may participate In annual leavs, provided
an electlon ls made white amployed In an ellgibls posltion Bubloct to these
provisions, Annus! leave agorual for amployes i muliiple posltions Wik be computed
by cormblning ell poeltlons, aa In vaostion lsave, provided the rasut does not exceed

the amaunt earneble In full-time employment, and the raia of acorval shall be
determined by the sehedule which applies o the posttion or aollectve hargaintng status
under which the election was mads. '

E. [fan employes does ot vee al} of the
calendar year, the employse thay car
ta the followlng ealender year to a m
deslghnes may permit an employset
bacause the employes: (1) was ey
extensive emargenay; (2) wes asyi

I e C:'“""""MZ"MD

,,'D( el By

porary or permanent separation for
1 into two {2) consscutive quallfylpg

annual lsave that the employee has acrued In g
ry ever hla/hor aserued ennuel leave credits
aximum of 840 hours. A department head or
0 carry overmere than 840 hiurs of acorued hours
Ulred 1o work as a result of fire; flood, or othat

Date: | QJ\(L\\@

gned work of a priority ot eritleal nature over &n .T)Qz 3
l

(bt
g




. 'The fime whon annual laave shall ba taken by t

Annual leave requsate must be submi:

extended parlod of tims; {3) was absent on full satary for compensable injury; (4) wes |
prevented by depariment regulations from taking anrual leave untl December
31 becauise of siok leave; or (5) wea on Jury dulty,

Upon terminatlon from Stete employment, the smployee shall be pald for acoruad
annual lsave credits for all acorved annual laavs time,

hs employae shall be determined by
the deparlment head or designes, if on Januar

y 1 of each year an employes’s annusl
leave bank excesds the oap In Bubsectlon E,, fhe department may order the sniployea
to take annual leave, ’

ted In mccordance with departmental policies on
thle aubjeot, However, when two (2) or mors smploysea on the same shift (f applicable)
ih & work unlt {as defineéd by eaoh depariment head o designen) raquest the same
anhusal leave me and approval cannst ba glven to all employees raguesting it,
employeos ehall ba granted thelr preferrad annual leave period In order of Blate
senloriiy. '

Ench department head or deslgnes wi
raguasts In a timely manner.

Annualleave that Is usad Tor purnoses of siok lesve |s subject fo tha requlrements
setforth In Sacklon 3.2, Sick Leave, of this Agresment, '

"The enhanced nenlndustiial disabliity Insurance (ENDI In Seotion 3,12 applies only to
thosa In the annual leave program dasorilbed abova In this Section.

Employess who are ourrently subject to vacation and slok leave provislons may slect to
enroll in the annual loave program at any time after 24 monihs has elapsed fram dats
of last enroliment, The effeative date of the eleotion shall bs the flrst day of the pay
petiod In which he election ls ravelved by the appointing power, Onee entolled

in annual leave, an employes shall basome entitied to an Enhanced ND! beneflt (50
percent of grows salary), ' .

i make avsrﬁr offort to act on anhual leave
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Bargalning Unlt: 10 . '
Excluslve Representative: CAPS Date: ‘Q«\ Vl\ \:b

BUBJECT: ARTIGLE 3.14 ~ ENHANCED NON-INDUSTRIAL DiSABiL'ITY'lNSURANCE -
ANNUAL LEAVE

314 Enhanced Non-industifal Disakliy Insuranee - Annval Leave

" A, This ENDI provislon s only appileable o' employass particlpating In the anhug! leave
program refarenced In Secfion 8,13 above,

- B, Enhanced Nonndustrisl Disabiity nsyrance {ENRI) 16 & progrem for state
ampiayaes wha bacome disabled due to norwork-related dlsablities as defined by
Beotlon 2626 of the Unemployment Insurance Gode, ' :

C. For perfods of disabliliy sommenaing on or afier January 1, 1989,
shall recalve ENDI paymants af B0 paroant of thelr groba salary,

perlod rot exceading 28 weoks for any one disabliity benefit period, Anemployes Is ot
ellgible for & sesond dlaablity henath due to the anme or releted cause or oo nclitlen
unleas they have returned to thelr regular ime base, and work for at |sast ten {10}
aohesoltiva work days, Pald leave shall not be uss

d o vover the ten {10) work days,
Plsahllity payments may be supplamentse with annual leaive, siok leave or partial

-payment to provide for up to 100 percant Inoome replacemneant, At the ims of an ENDI
olaim, an employae may elect olthar the 60 parcant. ENIDI hanefit rate or &
sUpplenisriation level of 78 parcent or 100 percent at gross pay, Onoe & olalm for
ENDI has hesr filed and the employes hes determined the rate of supplementation,

"the supplemental rate shall be melntalnad througheutthe disability period, ‘

The amployea shall setve a seven (7) cengaculive crlendar day walting perfad bhafore
ENI paymanis commence for each dissblilty. Accrued pald leave of CTO leava
balances may be ussd to cover this walting perlod, The walting period mey bs walvad
sommeneing with the first full day of confimement In a hospltal, nursing home, or
emergency clinia for &t least one full day, A ful day is defined aa a 24-hour pariod
starting af midnight. .
E. If ths employee slacts to use annual lasave or sick leave eradite prior to recelving
ENEH payments, he or she Is not tequired to exhaust the acerued leave balahoe,

F. Following ths starl of ENDI péymen‘[s an empleyse may at any fime switch from

END! to alok leave or annual iseve, but may not'return to ENDI untll that leave fa
aexhalsted,

ih accordance with the Btaie's 'feturn to watk” polioy, an employes who is gliglbles 4
recolve END| benefils and who |8 medically eortiflad a8 unable lo refurn to thelr fulltime
work durlng the peried of his or her disabillty, may upon the dlscretion of his-of har
appolnting power, werk those houre {in hotr ingrements) which when sombined with
the ENDH beneflt, will not exceed 100 peroent thelr tegular "full pay." This doas ot
qualily the employse for & new disabliily parod under G of this arlicle, The appokiting
pawer may requlre an employee to submit to a medloal examination by & physlotar or

physictans designated by ihe Dirsctor of the Empleyment Devalopment Dapatiment for

the purpess of avaluating the capaclty of the amployes to perform tha work of s pr ﬂ/)
her positlon, |

I N (i
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gligible employess.
payabis monthly for &
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. Wan employed rafuses 1o returh to work |

« Upon,approval of ENDI benefits, 1

+ All appesls of an employee's denlel of ENDI I:;eneﬂta gha

. Employses who do riot elast th

& postilen offered by the employer under

the Biste's Injured State Worker Asslstance Program, ENDI benafits will be terminatad

aifecilve the date of the offer,

Whera employrant 1s Infermittent or Iragular, the paymente shall be detsrminsd on
the basla of the proportionates partof & monthly rate established by the total hours
actually smployad In the 18 monthly pay periods Immedlately preceding the pay pariod
In which the dlsabllity beging as comparsd to the regular rate for a full-time smployes

In the same group or class, An smployeewill be ellyible for ENDI payments on the first

day of the menthiy pay period following completion of 860 hours of sompangated work,

. All other applioable Doparmentof RersonnelAdminlsiration-Calforla Dep

atiment of
Humatl Resources laws and reguiations not supereadad by these provisions will remein
fh affeat. '

ha Stete may leeua an eimployes a salary advangs If
the employee s requasts,

It only follow the procedurss In
putes relating e an employee's
hls doss not ohange elther party's
ldual's denial of bensfits,

annua! leave program while on an ND! clalm
old rate for the duration of the olalm,

& annuglleave program will recelve NI bensflte In
acoordance with the current program in saction 3,8 E:i& and such benefits are lmited to

the Unemployment neuranos Goda and Titls 22, All dls
denial of benefits are not grievabls or arbitrabla,
cantractual righits which wre not related to an Indi

Employsss who become coverad In the
shall continue to receive ND| pay atthe

$158.00 per waok,
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Bargaining Unitz 10 A [ ?\‘i'
Exelustve Ropresontative: CAPS . m
BUBJECT: ARTICLE 3.45 -~ BLOQD DONATION

319 Blood Donation

i I the polley of tha state to support the particlpation of Unlt 10 emﬁoyees in donating
blood, plasma, platelats and other blood products to carilfied dona

an canters, ineluding
cartifled moblis faclities, Any Unit 10 smployes may be eflowsd paid leave to male those
donstions, '
o
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Bargaining Unit: 40 “ ‘ J@d ![?/7 '

Iz
' Exclusive Repressntative! CAPS Date: Jﬂmﬂ‘i;

SUBJECT: ARTICLE 3,19 - MENTORING LEAVE

3.1 Mentoring Leave

A Eligible employees may recalve up to forty (40) hours of mentoring leave per calendar
yoarto paricipats Ih mentoring sctivities onos they have used an squal amourt of
their personal tine for these sotivitlss, Mentoring leave le pald leave time, which may
only be used by an amployes to marvior. Thiz lsave toss not count gs time worked for

purpoees of overlime, Mantaring leave tay not be used for travel to and from the
menforing looeilon,

B, An employee must use an equal number of hours of hisfhet personal time (approved
annual leave, vecation, persorial lseve, persongl holiday, or 2TO during the workday
andfor personalims during nan-working hours) prior to requesting mentoring leave,
For exampls, If an employee reciuests two (2) hors of mentoring leave, he/she myet
have used two (2) veriflad hours of Hla/ner personal ime prior o recelving awproval for

the mentoring leeva, Mentoring leave does not have o be requestod in the same wesk
of monih g8 the parsonal time was used, It doss,.however, have to ba recuested and
used befors the end of ths calender yemr, -

G, Prior to requesting mentoring leave and in acoordanse with de
amployes shall provide his/her supervissr wih vyl
T mentoring from the mentoring organlzation,

0. Requests for nppraval of vaoatian, OTO, andlor
are subject to approval ragquirements In s Contract ang In existing departmental

policies, Requests for approval of mentering leave are stbject fo eperational nesds of
the State, budyetary fimiis, gnd any limitationa mpeaed by Taw.

E. In order to be ellgible for¥mentorng leave ™an employes must;
1, Have a permanant appolntment;

2. Have sucsessfylly completed thelr Inltial probatlonary pearlod; and

3. Have commitizd.to mentor a child or youth through & mentoring organization that
meats the quallty essuranca stsnderds In accordance with the Governors
Mentoring Partnership, for 8 mintmum of ona sohool year, (Mot programs ers
aligned with the ohild's honmal school year; however, there may be some that are

less of mare, Department Mmanagsment may make exceptions to the the sohoo|
year gommliment based on the mentor program thet (s eelooted,)

partmental policy, an
floation of pereonal tins spent

annual lsave for menforing notivities

F. Anmemployes ia not sligible to receive mantoring lsave if;

. Flelshe is meslgnad to a "nest” position in the Gallfatnla Depattmert of
Corredtions and Rehablltstion: or

2, He/shaworks In a level of care position in the Depattments of Davelopmental
Services, Mortal-HoalthSlate [ospitals, Educatlon, and Veterans' Affalts,

Q. Permanent part-tme and pormanent Infesmitent amployees may recelve g pro»réted
amount of rentorlng leave based upon thelr timebass, For example, a halfitne
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LY
employee Is ellglble for twanty (20) hows offfnentoring Isava\‘aer calendar yesar,
whereas an Irfermittent smployes must work g raonthly squiva

sl of 180 hours 1o
earn 8,33 hours of mantoring leavs,
H. Aﬁf Sppeais andfor dieputes regarding this sectlen shall he handled In accordance
wit

" the Complalnt prooedurs specifled In Arlols § of thie Contract,
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Date: dufy-2eogs—
SUBJEGT: ARTICLE 3.17~ MENTORING LEAVE AUTHORIZATION-SCIENGE FAIRS

Bargaining Unit; 40

Excluslve Representative; CARS

3,47 Wentoring Leave Authotization-Selence Falrg

BRA CaldR shialt authorlze stale deparimants to Include mantoiing leeve In support of
reglonal selence falr judging statewide and the Saeramento Reglonal Selente and
Englneeting Falt as an approved program undst Bsction 3,16, Mentoring Leave,
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SUBJEGT: ARTIGLE 3.18 « PRECINCT ELECTION ~ PAID TIME OFF

3.19 Precinct Election - Pald Tirme O

With prior approval of the employes's Bupervigor and under comparable condltions ag
provided for supervisors and managere In Cal HR BRA Rule 599,980, an smployes may
be granted time off for public serviea 88 a membar of a Pracinot Election Board, The
employee shall bs eliglble for bath regular Btate ompensation and any fee pald by the
Registrar of Votars for suoh esrvlce, Vertfication of sarvioe may be requked, '

Exclusive Representative: CAPS . Pate; \9,\\/\
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Bargaing Unit: 10 ‘ ] ,Oé’m,m s

2 \ (=
Exnlusive Representative; CARS Dates: July2,.2043.

BUBJECT: ARTICLE 319 VOLUNTARY PERSONAL LEAVE PROGRAM {VPLP}

3,16 Voluniary Parsonal Leave Program (VPLP)

The State shall continue & Voluntary Personal Leave Program (VPLP) for all unt
employees, Employess may voluniarlly partloloate in the Personal Laave Program on a
sentinuing bagls.

A, Each fulldime employee subject to paragrsph B sha

| be able to enroll and bs credited
Wwith elther elght (8), sixtsen (18}, or twenty-four (

24) hours of Veluntary Persotal {
Laave on the flrst day of the following monthiy pay period for each month In the VPLR,
B, Egch full-ime employes partiolpsting In the VPLE shall contitive to work his/har .
asslgned work schedule and shall have & reduction In pay sgual fo 4.82% {one (1) .
day), B.28% (two (2) days), or 13.85% (three {3) days) based upon enrellment levet

selaoted, In éxohange for the vomasponding oredkt slght (8) hours (4.82% (one (1)
day), slxtean (18) bours (8.23% (lwo (2) days} or twenty-four (24) houys (13,85%
(three (3) days) of [eave will be credited to the employee’

8 VPLP moenthiy,
Beginning Aptl 1, 2011, thers wil be a alxty (60) day window for smployees eurrently
parflolpating in the VPLP to medliy their particpation or to opt out of the program.
Modlfleations (Including resuring or ehding) to an employse’s VPLP afection can be
done on a quarteriy basls,

A 310 1
. C, Voluntary Persurial Lesve shall be requested and ysed by thefmployes in the
same Mmanner s vacatlon ot annuel lesve, Requests to Use’Dersonal lsave must
be submitted In acuardance with departmental policles on vavetion and arnual
leave, Personal Leave ehall not be Inollided In the calouletion of vacatlorvannual
v/"’k loaws balanoes pursuant to Aridle 3 (Legves), -
\10\ D, An smployee may accumutiate no more than 240 hours of VPLP, When an
smployes reaches 240 hours of Veluntary Personal Leave or would axceed 240

hours of Voluntary Personal Leave with furiher acoumulation, helsho shall be
removead from the VRLP,

‘When an amployes fs removed frdm the VPLP, he/she may not partlcipate for
mintmum of 12 monthe and hefsha 1 not eliglols ta re-enroll urti hisfar halanca is
raduced to a maximum of 120 keure,

E. Afthe discretion of the State, &1l or a portion of unused personal save oredils may
he cashed out at the employee's salery rate at the fime the Petaons! Leave payment la
‘Made, It 1s understood by both parties hat the applicatlon of this cash out provislon
muy differ from dapartment to depsttment ang from employee 1o employss, Upon
termination from State employment, the empioyes shall be pald for unused Personal
Leave credlte In the same manrer as vacetion or annual [eave, Cash out or lump sum
payment for any Personal Leave credits shall not ba considared as epmpensation for 5
purposze of retirement, I funds bucorme available, as determined by the Department ’i-"l
of Finenes, for the Parsonal Leave Program,

cepartments wlll offer amployess the ‘ 9»"[
opportunity to cesh out accrusd Parsonel Lerva, Upon ratlre

rentiesparstion, the vash
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valus of the employess persona) leave balancs may be transfared Into a Stateof
Californley Depariment of RepsonnelAdmisletration Human Resouroes Deferred
Campensation Program ag parmitted by fedaral and state |aw,

F. An employes may not use any kind of pald letvi such g8 slok leave, vagation, or
holldey tims to avoid & reduction in pay resulting from the VRLR, -

G. A State smployes In the VPLP shall bo snfitled to the sarfie level of State employer

gontributions for haalth, vision, dental, flak-alest sash option, and enhanced sutvivar's

henefis he o she would have reselved hed tha ormpioyes not particlpatad in the
VRLP,

M. Participation in the VPLI shall not cause a break in Stats servioe, a'reduutlon In the

gmplayae's aocumulation o7 aervios oradlt for the purpeses of senlority and ratirement,
loave acoumulation, of 8 marlt salaty adustment,

L. Parllcipation in the VPP shall netther affea! the ampioyss's final compeneation used In
caloulating Btete retiremsnt henefits nor raducs the level of Stata death or
dlsablity benefits the employes would otherwies recelva or be entitled 1o rsosive nor
shafl Il affect the smployes's ability to supplemant those benefils with pald Ieave,

J. Part-time amployess shall be glibieot to the same conditions as stated above, ona
prorated basls. -

K. ‘The VL for Intermittert employaes shall be proreted basad upon the number of
hours wotked In the monihly pay perlod,

L. ‘The YPLP shall bs adminlstered conalsient with sxistin
polisles and practioss of the State Controfler's Offia,

__-}‘ M. Employese on BIDL, NI, DL, or Worksr's Compansation for the entire monlhly pay
e perlod shall be axcluded from the VPLP for that month, -

g payroll system and the
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Bargaining Unft; 10 - ' Z . Dgf) N\ ‘
b Fxolilelve Represeritatlve: CAPS ' Dato Qotober 18, 2013 '
SUBJECT: ARTIGLE 3,20  PERSONAL LEAVE PROGRAM 2011

3.20 Personal Legve Program 2011

. %ﬁee%wawth—ths-p&we%emﬂW%aw%%ﬁaﬁv&ammv&tﬁﬂﬁﬁm
eeﬂﬂﬂwng-fe%W%Wﬂﬁm&amﬁ%g—%%plmm&%&m&}em .
Peme_ %nal—keavei mm%%mm%@ummmmmw
ol ows '

%M%MM%WWMQMIWMWWET%WWM%
Fel-thae-omployee's-monthly-pay-ehall-be-reduse 4:83%—Mowever-calany
rates-and-galanyrangse-shallomaln-trehangsdy a .

Eae;h#uHme«emplayeeehalmﬂﬂnw-tamﬁwe}her—ass}gﬁeéwrkvasheéuley
Ew-Bash-fuHmﬂmmmp%ayeaﬁha%we#ewwgm—w}hawwf—%@%%mwn

hefirsldey-sloack-aay-paredbogini gwtth-the-pey-peroddeliowing-aareomert

wontiulig-fer-twehie-{12)-conseouiiva menthe tarming

Hngwithihe-MarshR042
pa&pwhd%e&&eﬂen:—?ha«lawwed%—eﬁa%wwéﬂamme—smp]@ﬁee-'a-lﬂ—m
20-lenva-balanse, ' . .

MagiﬂﬂlHgathedHJyM—PMBﬁO%mplﬁmﬁ-mﬂHlEﬂm—paFtiGl’pB@B—!H—aﬁ
mrme%Mssm&wmgmm#eﬁhmmmlmﬁ .
e ' elﬂ%ﬂ%@%@%ﬂ%&t@d—hﬂ%ﬁ%&aﬁmﬁw&wm
i

x i , &—Emp%ayeﬂa-mayuelaéigt-&aeamaﬂw—upwthms{%}day&par-mentwﬂh .
eepreapeﬁa{ng-menthEy—pay—#adaeﬁﬁmaﬁpl:%erthme{sa-weu!é-b

6-a-p
Feéustls%Bé'yu)r%mpleyee&whwd%at@l@stuiﬁte—thea!%emataﬁkp
pmgramwm-;:emalmﬁ-thw«anda@?@%m%wgmlmt—ena—(%}—day—pﬂ
Penhy - . .

br--“FhaﬂHﬁ?nat}vemnaaﬂ—ae—aﬁuammgmmvﬂn—aeaeerupaFb%ha-aeerualref
%\M@M{%ﬁ%&ﬁ/&ﬁ%ﬁ%}%-

e.—'Fh&ai%ePﬁaﬁv&aeam&!«pmwmuakbe@eneiuemdw‘mmgnsseu%mmeﬂﬂﬁ '
ﬂﬁr&d&%&%ﬂﬁ#&%EMHQH&HHM@G%B%IEHQ%W&&E}G&%
f—Erapioyees-whe-sleettho-allema

Gve-RLR-aeoria) brogram-sii-reselve-the
Malv-m—(—'#&)-mw—abhwﬂfuﬂeug-hpre#aeﬁanaeéhesaxwha-paFtteipate%-ths
stantardRLR 204 prograim . : '

ArdeThe use of tha PLP 2011 fime fs sublect to supervisory approval, excapt that appointing
powars shall sheure that &1l PLP 2011 time I acheduled and taken prior to separation
from Stete-sarvios. PLP 2011 time shall be requested and-used by the sthployee in the
same mannar s vaoation/annual [save, Request for use of PLP 2011 time must be
submitted In secordancs with depertmental pollsles on vacation/annyal lsev,
Appointing powers may schedule smployess to take PLF 2011 tims off to meet the
Intent of this section, PLP 2041 tim

e ehall not be Inoluded In the caleutation of
vacation/arnual leave balances pursuant to Article 8 {Loaves).

B &Time during which an employes le sxcbaed from work because of PLP 2011 time shal ,
not be consldered as "ime worked" for purposes of delermining the number of hours
i worked I a work wesk, :

B 7 G, RSprr)
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Ci-8:PLP 2011 time shell have no otsh value and mey net be cashed out, Employees have

Hnll separation from State service to use il PLF 2011 me, An employee may not use
any kind of pald leave sush es slck leave, vacstion, or holiday tme

to avold a raduction In pay resulting from the PLP 2044,
B:B-The PLP 2011 program shall not adverssly affect

date, create a brerk In servics, or Impact the aoorusl of vaoallon oF any other lesve

uredits, the paymant of health, dentel, or vision heneflts, or the Tex-elsct cash opilon,

E.&Compensatlon for purpores of relirement, death, ang dlsabllily benefits shall not bo
affectod by the PLP 2011 and shall ba basad on the unchanged ealary rate,

F.B:Betvice caloulation for punposes of refiremsnt allowances for empfoyeeé participating In

the PLP 2011 program shall be based on the amount of servios that webld have hesn
credited basad on the unchanged salary rate. '

%wrﬁwgmmwusﬂmhmmMﬁeewamwmueammemwmw
gervice-claselficatlons. ’

E—Partime-employces shal-be-sublest tothe-same-o
pre-ratod-basie-copelstontwith-tholp-tme-pesay

G. Disputes regarding the denlal of the use of
grievance procadure, The teclslon by the

BN employee's service anniversary

ehditlons-ae-stated-above,on-a

PLP 2011 fima may be appealed using the
Departmantof-PorsopnolAdrminlstation

Gai[farlnla Eapartment of Human Resourses snall be flna) and thare may be no further
appaals, : . .
HT—Nl—permaﬂer-aHﬂtemﬂitsﬁmmmeye@mﬁwﬂha%&wbjeemih&pmﬁen%f—a&la{fy
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ELL) o Ovgh B 8
—Ermployess-on-NDEENDI DL EIDL, of Warkere- Somponsation foriRs enire
menthiy-pay-period-shallbe excludodfre
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Bargaining Unit: 10 o | \\ \Lﬁ g\f\d\/

' v
Exclusive Representative: CARPE . Date! 6

Subject: ARTICLE 3.21 ~ FURLOUGH-RROFECTION-NO MANDATED REDUCTION IN

WORK HOURS

3.21 Furlough-Protection-No Mandated Reduction In Work Hours

. Dugtoihe-savings-asl Hhe-State-chall-net-mplement-a-new
furlough-program-guring-the-12-months-employessparicipatein-the-Rersonal-keave
Frogram-{RiR)-2044-—For the term of this Conrach the State shall not Implement
furlough program or mandate a Personal Leave Prodram.
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Bargalning Unlt: 10 “e l ,%Pm

Exclusive Re preseniaﬁve: CAPS Date: October 18, 2013

Subject: ARTICLE 3.X —~ VACATION/ANNUAL LEAVE CASH-OUT

3.X ~Vacatlon/Annual Leave Cash-Out

3,27  Employess may be pemmitted annually to cash out up to twénty {20) hours of
accumutaled Vacation/Annual Leave as follows:

On or before May 1 of each ysar, each department head (Director, Exacutive Offleer,
&t¢.) or deslghes wil advise department smployess if the department has funds
avaliable for the purpose of cashing out acoumulated Vacation/Annual Leave, In those
depariments that have funds avallahle, employess will be advised of he number of
houre that may ba cashsd out, not {0 sxcesd twenty (20) hours. Employees who wish to
cash out Vacatlon/Annuai Leave must submit & wiitten request during the month of May
to the Individual deslgnated by tha Department Dirsctor, Departments will issue cash
paymenis for cashed out Vacation/Annuzl Leave during the month of June.

' 3;1qu
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Bargalning Unit; 10 : //

Exclusive Rgpresemaﬂvg: CAPS

Dater July 2, 2013

Subject:. ARTICLE 4 - HOLIDAYS
4.1 Holidays

A

+ per fiscal year, The personal hollday shali be crediied to each f

. When & ful-time empl

Al fuli-time and part-time smployees,.shall be entitled to such ohserved holldays with

pay as provided below, in addition to any officlal Siate holldays declared by the
Govemor, ' :

Ohserved holidays shall include January 4, tha third Monday I January, the third

Monday in February, March 81, the jast Monday in May,-July 4, the first Maonday in

September, November 11, Thanksglving Day, the day after Thanksglving, ang

December 26, The holldays are ohservad on the aciual day they occur with the

following exceptions: . .

1. Whan November 11 falls on a Saturday, full-time and part
entitled to the precading Friday as & hollday with pay.

2. When a hoiiday falls on Sunday, fullime and partdime employees shall be
ertitied to tha fellowing Monday as-a hollday with pay,

3. Forthose employees who work schedules other than Manday through Friday, those
holidays fisted In Subsection B ahove shall be observed on tha day on which the

holiday oceurs, An employee shall recelve compensation for only the observed or
actual heliday, .not both, :

-ime employees shall be

Every fulltime and parttime employes, upon completion of six (8) months of his/her
Initial probatlonary perlod I State servies, shall bs entitied to one (1) personal holiday

| ull-time and part-time
employee on the flrst day of July.

The department head or deslgnee may require five.(5)
personal holiday ls taken and may deny use sublect to operational neads, When an
employea Is denled Use of a personal holiday, the department head or designes may
allow the employee to reschadule the personal holiday or shall, at the depariment's

discrution allow the employee o either carry the personal hollday to the next fiscal year or,
cash out the hollday on a stralght thme (heur-for-hour) basls.

The department head or designes shall make a reasonable effort to grant an
employee use of hisfher personal holldsy on the day of hisfher desire sublect to-

days advance notics before a

operational need.

Wheit an obsarved hollday falls on an smployee's regularly schaduled day off, full- time
employees shall accrus elght (8) hours of holiday credlt per sail holiday, If the employse
le raquired to work on the observed holiday, the employse shall be compensatad In

aceordance with paragraph @ or | below, An employes shal] recelve compengation for '
only the chserved or actual hofiday, not both. '

oyea In Woerk Week Group 2 is required te work on-an chserved
hollday, such employse shall be pald In accordance with Government Code Saction
18853 (pald stralght tima, hour for hour, basla), Employess who are required to work one
of the followIng premium holidays will be paid one end one-half {17%) the hourly rate for 2|
hotrs worked: January 1, last Monday in May, July 4, 1" Monday In September,
Thanksglving day, and Desember 25, The method of compsnsation shalt be at the State's
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discretion. If a full-fime employes worke sight (8) hours on the premiﬁm hollday, the

employes shall receive e more than 20 hours of total compensation (combination of -
hollday oreplit, CTQ, or cashy) for each hollday worked,

H. Forthe purpose of computing the number of hours worked, lime durlhg which an

employee Is exousad from work because of a holiday shall not be considersd as time,
worked by the employes, : -

L Work Week Group E or SE Employees: Whan g permanent ful
to work on an ebserved holldey and the observed holiday falls on the employea’s
regularly schedulad day off, the employee shall recelvs Up to sight (8) hours of holiday
credit and one (1} hour Administrative Time Off (ATQ) for svery two (2) hours worked, If

an obseived hollday falls on an employee's norma! tay off; and the employes toes not
work, the employee shgil recéive ro more than elght {8) hours of holidey credit,

J. Parttime employees In work week Group 2 who are required to work en an ohserved
hollday shall be pald In accordance with Government Code Section 19853 (pald straight

time, hour for hour, basls). Employses who are recuired to work one of ihe f

ollowing
premium holldays will bs pald one and one-half.{1 %) hourly rate for all hotrs worked:

January 1, last Monday In May, July 4, 4% Monday In September, Thanksglving day, and
Decembar 25th, compensable by cash, &T0 or holiday credit. The method of
compensation shall be at the State's disgretion,

' K. Paridime employees shall recelve holldays I accordance with the following:

-time smployes is required -




CHART FOR COMPUTING VACATION, SICK LEAVE, AND HOLIDAY CREDI

ALL FRACTIONAL TIME BASE EMPLOYEES SUPERCEDES AGCRUAL RA
MANAGEMENT MEMORANDUM 84.20-1

TSFOR
TES IN

TIME HOURS OF MONTHLY YACATION CREDIT HOURS OF
BASE PER VACATION GROUP Mg]"éTKHLY :
LEAVE
© AND
HOLIDAY
_ GREDIT
7 10 11 12 43 14 16 SL/HOLSB
1/5 140 200 220| 2401 280! 280 500 1.60
26 280 | 4001 4400 480 520| 560 B8.00 3,20
375" 420| 600, BBO] 7.20| 780| 840! 9.00 4,80
A/5 560} 800| 8B0| 960 | 1040] 11.20) 12.00]  8.40
1/8 . 0.88] 128| 1.38| 450| 183 175 | 4188 1,00
114 CLTBL 280 275|300 | 825 | 850 | 575 2.00
3/8 283 375, 413] 450 | 488 | 525| b.os 3.00° |
O 12 360 | 500| 630| 600! BBO| 700 7.60 4,00
" 5/8 438| 626| 888 750| 843 |. 875! 038 5.00
344 625| 760| 825, 900| 9075 410.60| 11.25 6,00
718 818 | a78! 0.83| 1080] 11.88 | 41225| 1343 7.00
110 0701 1.00| 140l 120 130 | 140] 4150 0.80
3/10 20| 8.00| 330| 380! 3.80| 420 450 2,40
710 4901 7.00| 770| 840 | 910! 9.80 | 10.50 5.60
0/10- B30 9.00 80| .1080| 11.70] 12.80] 1350 7.20




» Work Week Group 2 empl!

. An employee shell be aliowed to oar

. Inthe event that traditional, but unofficlal hollda

A partime employes can only sam up to a maximum of elght {8) hours holiday

cradit per hoiiday, regardiess of tha numbsr of positions the employes holds within
State sevice, - .

oyees may reguest and taka Holiday Credt in fiftaen (15)
minute increrments. . .

¥ over unused hollday credits or be pald for the
unused hollday oredits, qt the digaretion of the department head or designee,

. Upentermination from State employment, an amployes shall be paid tor unused
lholiday credit, ,

ys (e.g., Mother's Day, Father's Day), or
fall on an employse's schaduled
0 requsst the use of annual leave,

religlous holldays (e.g., Easter or Yom Klppur)
workday, the employee shall hava the option €

aocrued vavation, holiday crediis, personal leave or CTO time, In orderto secura the

day off. The department head or designse shall make a reasonable effort to grant an
ermnployee the day off sublect to operational nesd
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Bargalining Unlt: 10
Excluslve Repregentative: CAPS

Subject: ARTICLE 5 —~HEALTH AND WELFARE
5.1 Hoealth, Dental, Vision
A, Health Benefits Plans
1. Gontribution Amounts GalRERS

a. Effective-Januar-1+2007-Upon raiification, the smploysr health beneflts
contribution for sach employes shall be an

the formule s applied, for the four Bagic health benefit plans thal had the
largest State active civil service snrolime

the previous beneflt year, For each emp
of the edditiona) premiums requlred for e

benaflt plans that had the largest Siate a
family members, during the previous benef year,

To be eligible for these contributions, an em
health plan administersd or epproved by CalPERS,

b, The partles agree to work cooperativaly with CalPERS and the health plans

to control premium Ihcreases,

2. Wnitdg-sEmplayess who first becoma eliglbls for haalth benefit enrollment on or
after January-1-2067 thirty (30) days following ratifleation of this agreement or

who on that date are receiving fifty percant (50%) of the nerms) employer

dependent pottion of the contribution, shal be subject to a twe-ysar vasting
schedulg for the employer heaith contribution for dependents as follows:

a—b0%-otHtho-normal-ompleysrdepandant portion-of the-contibutiony pon-nitial

enrollment;
a. b, 78% of the normal employer dependent portion of the contribution
upoen Initiel enrollment sompiation-ei2-monthe-of serviee; and

L e 100% of the normal employsr dependent portion of the contrlbutlon
upon completion of 24 12 menths of servics,

?W%Fdepenéeﬁ#emaﬂeﬂameﬂﬁ%&mwwﬁamhe%%
B%Mearmhmﬂmwmﬂermmlemmmﬁ

ectablished-Attha-option- s ective-date-for this-subseitionrmay
bgqmmmwmmméammmmﬂwwmmm

which-may-be-nesessaryio-implementthls-eection,
B. Health Benefits Eligibllity

1. Employes Eligibiitty

8. For purposes of this sectlon, “eligible emplayee” shall be defined by the
Publlo Employses’ Medical and Hospital Care Act,

o435 /4

Date: 6:"1/ Zf ""/ %

amount equal to 80 percent of the
welghted average of the Basic health benafit plan pramiums for & State aclive

clvil service employes enrolled for gelf-alone, during the benafi ysar to whioh

nt, excluding family members, during

Ioyee with enrolled famlly members,
the employer shall confribute an additional 80 percent of the welghted average

nroliment of those family members,
during the benstlt veer to which the formula s applied, In the four Basle health

ctive clvil servics enroliment, excluding

ployes must positively enrallin a




. Permanent Intermittent (Pf) Em ployees

a.  Inftlal Eligibilty - A permanent Intermitent smployee will be eliglble to enrollIn
health benefte during each calsndar year If the employes has been creditad
with & minimum of 480 pald hours In one of two Pj control perlods,

For purposes of this section, the control perieds are Januery 1 through June
30 and July 1 through Decernber 31 of sash calendar year, An efigible

permanent intermlttent employee must anroliin a health benafit plan within 80
days from the end of the quallfying control petod,

b, Continuing Ellglbliity - To continus health benefits, a permanent intermittent
omployes must b credited with a minimum of 480 pald hours In a oontrof
periot! ot 980 pald hours h two consecutive control periods,

. Family Member Ellgibility

For purposes of this section, “sligible family member” shall be defined by the
Publle Employees' Medical and Hospital Care Act and | noludes domestic
partners that have been certifled with the Secrstary of State’s offics In
accordance with AB 26 {Chapter 588, Statutss of 1909),

TG, Dertal Benefit Plans
. Contribution

8, Fromuly-1-2008:{The Siate agrees to pay the following contribution for

dental benefits that want Inte effect January 1, 2014. To be efigible for this

centributlon, an employes must posltively enroll In & dental plan

administered by Bepertment-of-Rersennal- Administration California
Depariment of Human Resources.

(1) The State shall pay up to $35.04 $36.38 per month for coverage of an
eligible employes,

(2) The State shall pay up to $84.73 $85.85 per month for coverage of an
eligible smployes plus one dependent,

(3) The State shall pay up to $80:65 $92.51 per month for coverage of an
ellgible employee pius two or more tependenis,

b, The employee will pay any premium amount for the dental plan n excess of
the SBtate's contribution, except that the smployes's share of the cost shall not
excend 28 percent (25%) of the total premium,

. Employes Eligibility

Employes eligiblitty for dental bensfits Is the same as that presoribed for health
benefits under Sectlon 5.1.5,1 and 2 of this agreement,

. Farmily Member Elgibility

Famlly membar aligiblity for dantal benefits i the same as that prescribed for

hiealth beneflts under Seotion 5.1.8.3 of this agreement,
. Coverage Dutlng First 24 Months of Employment

Employses flrst appolnted o Stats service who meet the above sllgibility
ha State-sponsored indemnity or

criteria, wili riot be eligible for enrollment in t




Ty

preferrad provider eption plan until they have completed twenty-four
of employment without a- permanent break In setvice, during the 24
qualifying perlod, However, If ne alternative plan or prepaid plan Is avalleble

within & 50-miie radius of the employss's resldence, the employes will be allowad
to enroll In the indemnity or preferred provider option plan,

(24) months
month

D, Vision Benefit Plan

1.

Program Description

The employer agrees to provide a vision bene
dependents, The vislon benefit provided b
payment of $10 for the comprehensive an
materlals,

Employes Ellglbiity

Employae aligiblity for vislon beneflts |s the same as that prescribed for health
bensfits under Section 5.1.8.1 and 2 of this agresment,

Family Member Ellgiblity

Family member eligibllity for vislon benefits Is the same as thai presotibed for
health benefits under Section 5.1.8.3 of this agresment,

T A A Sprm S0

fit to ellglble employsss and
y the State shall have an employee co-
nual eye examnetion and $25 for
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Bargaining Unit: 10 ° l "‘
Exclusive Representative: CAPS Date:
Subject; ARTICLE 6.2 - EMPLOYER ASSISTANCE PROGRAWM

8.2 Employes Asslstance Program

A. The State recognizes that alsoho, drug ahuse, and stress may adversely affect Job
parformance and are treatable conditions, As a means of correcting Job performance
problems, the Stete may offer referral to treatment for alsohol, drug, and stress-
related problems such as marital, family, emotional, finaneclal, madical, legal, or other
personal problams. The Intent of this Section Is to assist an em ployes's voluntary

efforts to freat aloohollsm or a drug-releted or 4 stress-related problem so as to retaln
orrecover his/her valus as an employss,

B. Each deparimant head or deslgnes shall designate an Employas Assistance Pragram
Coordinater who.shall arrange for programs to Implement this Settion. Employess
who are to be referred to an Employee Assistanca Program Coordinator will be
referred by the appropriate managemet personnel, An employes undergoling alsohol,
drug, or mental health treatment, Lipon approva, may use acerued compansating time
off credits, sick, annual and vacetlon lsave credits for such & purpose. Leave of
absences without pay may be granted by the department head or designee upon the
racommendation of the Employse Assistance Program Coordinator i sl
compensating fims off, slgk, annual and vecation lsave, have besh exhausted, and
the employss Is not sligible to use Industral Disablity Leave or Nonlndusirial

Disability Insurance, A lIst of all Employes Assistance Prograrn Coordinators shall be
fumnished to CAPS annually, ' '

C.- In an effort to keep racords canceming an employsa's referral aniifor treatment for

aleohollsm, drug- or stress-related problams confldentlal, such records shalt not be
included In the employ&e’s personns! flls. .

/e ”/514//5 /0, 29a.m
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'Barsaalnlng Unilt: 10 ’ l l,, {Q@@

Exclusive Representative: CAPS - Date: o

Subject: ARTICLE 5.3 ~ MEDICAL MONITORING-

§.3 Medical Monitoring

When required by Callfornla Divislon of Oceupeiional Safety and Health (DGSH)
provisiong, the State shall provids medical ekaminations for amployeas worklng In

ocoupations whish expose them ‘o healih risie, Examinations shall be In accordanca
with DOSH regulations. '

Upon request by CAPS, medleal menltering programs shall be dlscussed by the
apprepriate departmsntal Jolnt Labot/Management Haalth and Bafety Commltie.

Recommendations by the Committes will take info account the status of current
technology, eclenilfic recommendations for such programs and the need for a specified

departmental program.,

B 10.29m. // H /@1




Bargaining Untt: 40

Exclusive Representative; CAPS

. An employes who is directad b
. It the treating physiclan advises the Injured ¢

. The State shall not use the De

Z4H
V-3

Date:

Subject: ARTICLE 5.4 ~ EMPLOYEE INJURY ON THEJOB

5.4 Employes InJury on the Job
A, In the event a disabling Injury ocours to an smployse while on the job, the State

agrees 1o furnish prompt and appropriate transpartation to the nearest physiclan or

hospltal, The employas’s cholce of physiclan shall be horored In accordance with
applicable State law, :

y hlafher supetvisor to accompany or transport an
Injured emplayee to a physisian or medloal facllity shall suffer no loss of
compensation for the time spent, - '

mployee to go home or the smployss is
admitted and remains [n a hospital or clinle for treatment, the employes shalf be paid
for his/her full shift, :

pariment of Industrial Relatlons' Disabilty Evalustion

Unit Advisory Rating form as the vehlcle to Justify removing a worker from hisher

normal work asslghments,

Y EW 2
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N Bargaling Unit: 19 ' ' ! i" Q'@

Exclusive Representative; CAPS Date:

Subject: ARTICLE 6.5 — INDEPENDENT MEDIGAL EXAMINATIONS

-8.5 Indapendent Medical Examinations

"A. Whenevar the State belleves that an smployes, dua to an ilnsss or Injury, I8 unable to
: perform his/her hormal work dutles, the Stefe may require the employse o submit {o
ah Independsnt medical examination at State sxpense, The medical examination will

bs separate of any medicel sarvices provided undsr the State's Workers'
Compensation program,

B. If the State, aftar the Indepsndent medical examination, determines that the
employee cannot perform hlefher norma! work assighments, the State shall give the
employee the opportunity to, ohallenge the Stats's moedioal svaluatlon by supplying
hisiher personal madical avaluations to dlspute the State's findings.

| 774 1ahz 10:3fm.
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Bargaining Unit: 10
Exclugive Representative: CAPS Date: ]
Subject: ARTICLE 6.6 « EMPLOYEE INJURY OR DISABILITY

5.8 Employee Injury or Disability

Employees shall be sllglble for Industrial, Enhancad Industdal Disability Leave, and
Nonlndustrial Disebllity Leave as provided In Govarnment Code Sections 10880 through
*19885 and as described below,

A IDL .
1. Employees who suffer an Industrial injury or lliness and would otherwlise be

sligible fot tamporary disabllity hanefits under the Labor Code will be entitlad to

Industrial Disabilily Leave as described In Artlele 4 of Government Code,

peglnning with ssction 10868, Industrial Disability Leave will he pald In Hiey of
temporary disability benefits,

Eliglble employess shall recelve IDL payments equivalent to full net nay for the'
first 22 'work days after the date of the reporied injury,

In the event that tha disability exceeds 22 work days, the amployes will recelve
66 and 2/3 percent of gross pay from the 23rd work day of disability untll the end

of the 52nd weelk of disablfity. No iDL payments shall be allowsd after two years
from the first day (1.e., dafe) of disablity, '

The employee may elact to supplement payment from the 23rd work day with
acerued leave credits including annusl leave, vacation, sick leave, or
compensating timé off (CTO) In the amount necessary to match, but not excoed,
full net pay, Full net pey Js defined as the net pay the employss would have .
ragelvad If he/she had heen warking and not on disabiiity, Partial
supplementation will be allowed, but fractions of less than one {1 hous will not bs
permitted. Once the level of supplementation Is salscted, it may be decreased to
actommodate a declining leave baiance but it may net be inereased. Reductions
to supplementation amounts will e made on a prospective basls ohly,

Temporary Disability (TD) with supplamentation, ag provided for In Government
Code Seoctlon 19863, will no Tonger be avaliable to any State employes who is g

member of eliner the PERS or 8TRS retirament system during the first 52 wesks,
. after the flrst date of disabliity, within a twe-year pertod.

8. Ifthe ehwplcyee remalns disabled after the IDL bensfltis exhausted, then the
- employes will be eligible to recsive Temporary Disability bensfits as provided for -
In the Labor Code, except that no employee will be allowed to supplement

Temporary Disabllity payments In an amount which exceeds the ermployee's full
net pay as definad above, :

* {Bl-may cortinue-beyend-the-physiolan’s staterrentthat the-smployos’s-conditen
le-permanont-and-stallonan™providing the-employee has-net-axhausted histhor
: eﬁg@iﬁ%fepm&beﬂeﬂ%ﬁheemslmamm@aiﬂua}mwtn{umé
workar-andthe-employes-would-cthorwioe be-sniitied-to-Vesationd)

RehabillatiorsMalniorans Alewaries (VRMA}-—D would be-pald fn-ou-cf - | Q,] 1
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8.7, All appeals of an employse's denial of IDL bensfits shall only follow the
procedures in the Govemmant Code end Title 2, All digputes relating to an
employss's denlal of banefils aie not grisvable or arbltrable, Ths does not

change elther party's contractual rights which are not related to an Ihdividual's
denial of bensfits, :

B. EIDL. The following classifications In Unlt 10 shall be eligibls for Enhanced noustria)

Dlsabllity Leave (EIDL), as descrined bejow:
CODE CLASS NAME

BHT70 Environmental Sclantist

BH74 Stesf Senlor Environmental Sclsntist (Specialist)
BH®4 Hazardous Materials Speciallst

BHO3 Assoclate Hazardous Materials Specialist

BHBE Senlor Hezardous Materlals Specialist (Technical)
SW80 Examiner |, Laboratory Fleld Services

SW7E Examiner If, Laboratory Fleld Services

IC81 Asslstant Industrial Hyglenist

C82 At;sociate Industrial Hyglen!st

1. An employee In the above enumerated class/fications who loses the abliity fo
work for more than 22 work days as the result of an Injury Incurred In the official
_ performance of his/her duties, may be ellgible for financlal augmentation to the
} existing Industrial disabllity leave beneflts, Such injury must have been directly
and spaclfically caused by an assault by an Inmate, ward, or parolee under the
Jurisdiction of the Californla Department of Corrections and Rehabliitation, clisnt

of the Deparfment of Developmental Sarvices, pattent of the Depariment of

MentakHsalth Stete Hoaolials or member of the Department of Vaterans Affalrs,

2. The EIDL beneflts will be equlvalent to the injured employee's net take home

selary on the date of ocourrence of the Injury. EIDL eliglbllity and benefits may
oontinue for no longer than one year aftar the date of oceurrence of Injury, For the
purposes of this Begiien, "net salary” ts defined as the amount of salary recelved
after fedaral Income fax, State Income tax, and the employes's retirement
confribution have baen deducted from tha smployes's gross ealary. The EIDL,
benefit wlll continue to be subject to miscellansous payroll deductjons,

3. EIDL will apply only to setious physlosl Injuries and any complications directly
related medically and attributable to the assault, as determinad by the

department director or designes, This banefit shalt rot be applied to sither
presumptive, stress-releted disabiiitles, or physloal disabilty having mental origin.

4. The final decislon as to whether an employse Is eligible for, or cohtinuss to be
eliglble for EIDI. shali resl with the depariment director or deslgnee, The
department may periodically raview the employse's condition by any means
hecessary to determlne an employes's coniinued ellylbifity for RIDL,

B. Other axlsting tules regatding the administration of IDL will be followed In the g / [7 / '5
adrministration of ZiDL. , }

6. This Section relating ta EIDL will hot i:)e stibject to the arbitration procedure of t [ﬂ IO
this MCU, ' ' '

T~ o f o TR




" Subject: ARTICLE 5.7 - FLEX-ELECT PROGRAM

Bargalning Unit: 10

Exclusive Representative: CAPS Date: Octo'ber 16, 2013

6.7 Flex-Elect Program
A, Flexlble Bensflt Program

The State agrees to providé & Flexibls Benefts Program undsr Ssction 125 and
related Seqtlons 129, 213(d), and 105(h) of the Intarnal Revenus Code. Al
particlpants In the Flex-Elect Program shall be subject to all applicable Fedoral

statute and related adminisirative provislons adopted by the Repariment.of. dd«! ha)f Ares
PersenpelAdministration-{RR4). All eliglble ermployass must wbrk one-half it of M,;.,f-m
mora and have permanent status or, i a limlted-term or TAU appolntment, must hav

5 .
mandatory return rights to & permanent pesition. 05 f{WMM)
B. Permanent Intermittent Eliglblitty ﬂ ¢ AVECS,
Permanent Intermittent (P1) employees may, only participate In the Fre-Tax Premium . (7 :
and/or the Cash Option for medical andfor dental Insurance, Pla choesing the Pra= Tax CW
Premium must qualily for Stale medical andfor dental banefits. Pls choosing the Gash
Option wiil qualify If they work at least one-half time, have an appointment for more
than slx months, and recelve credit for a minimum of 480 paid hours within the six
month control parlod of January 1 through June 30 of the plan year In which they are
sirolled. ' ,

G, This Sectlon is not grievéb!a or arbitrable.




Barga[r;lng Unit: 10 E , ”"“;2,0] 45

Exclusive Representative; CAPS ' ' Date:

Subject: ARTIGLE 5.8 - PRE-TAX OF HEALTH/DENTALVISION PREMIUMS

5.8 Pra-Tax of Health/Dental/Vislon Premluma

Employees who are enrolled In any health, dental and/or vislan plan which requires a
portion of the premium to be pald by the smployes will automatically have thalr out-of
pocket premium costs taken out of their paycheck before federal, state and social
securily taxes are deducted. Employees who choose nof to have thair out-of-pocket
costs pre-texed must make an election not to particlpate In this progsam.

"o //52_’//5 /0. 3.1
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Bat:galn!ng Unitt 10 . ‘ “"‘ QD "}5

Excluslve Representative: CAPS - C Date:

Subject: ARTICLE 5.9 ~ BENEFITS ADVISORY COMMITTEE

5.2 Benefits Advisory Committes

The Californta Assoglation of Profsssional Scientists {CAPS) agrees to participate In the
Beneflts Advisory Committes established by ths Peparmentoi-Petsornel-Administration
Callfornia Department of Humen Resources,
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Bargaining Unlt; 10 “/élf) -3

Exclu;siVe Representative; CAPS Date:

Subject: ARTICLE 8,10~ PRE-RETIREMENT DEATH CONTINUATION OF BENEFITS

8,10 Pre-Ratirément Death Continuation of Beneflis

The State smployer shall, upon the death of an smployes while In State service,
contliue to pay employer contributions for health, dental, and vislon benefite for a perfod
not to exceed 120 days heginning in the month of the smpldyea’s death, The surviving
spouse, if any, shall be adviged of all rights and chiigations during-this perlod regarding
the continuation of health and dental bensfits as an annuftant by the California Publie
Employees’ Retirsment System, The surviving spollse shall also be notified by the

department during this petlod regarding CORRA rights for the continuation of viston
bensfits, .

A. Employees in thls unit who are members of the Public Employses’ Retlrement System .
(PERS) will be soversd under the Fiith Leve! of ths 1950 Survivor's Beneflt, pursuant

' to Governmerd Code 21674.7, which provides a death benefit In the form of a monthly

allowances to the eligible survivor in the event of death before retlroment,

This bensfit will be payable to eligible survivors of current employees who are not

covered by Soclal Securlly and whose death oeours on o after the sifective date of
the memorandum of understanding for this section;

B. Pursuant o Government Code saation 21581 {); the oontribution for employess
sovared under this new level of bahafits will be $2 per month as long a8 the
comblned employes and employer cost for this program ie'$4 per month or less per
covered metrber, If the total cost of this pragram exceeds $4 per month per

member, the employae and smployer shall share sqjually the oost of the program,
Tha rate of contribution for the State will be determined by the PERS Board,
pursuant o Government Code 21581, :




Bargalting Unit: 10

. Excluélve Repressntfative; CAPS Pate! 6/

Sublect: ARTICLE 5,11 ~ ACGIDENTAL DEATH/RISMEMBERMENT BENEFITS --
PEPARTMENT OF FISH AND GAMEWILDLIFE

6.11 Accldental Reath/Dismemberment Benefits - Department of Fish and Game
Wildlife

A. Tn addition to the benefits described In Geverment Labor Code sections A704 and
4702, sffective July 1, 1899, the Department of Fish and Garme(DES) Wikl
(PFW) agrees to provide $50,000 alr travel Ingurance for Unlt 10 employees in the

clesses listed below required to fly as a passenger In other than regularly schedulad
passenger alrereft te TUlfill histher work duiies.

Schem The Code
BRPA e Sneociale-BiologlstHGeneral)
BRYBen-Assoclate-Blologist-(Botany)
BRAS ————Asboclate-Blologlst {Marine/Flehotos)
BRAT—————Agsaclate-Blologiet- (Aldie)

3 ) BRA0--———BlologletiGeneraly

o BRA——— Blologlei-(Botany)
BRI Bicloglet-{Marina/Fiehares)
BRi3—— Blologlst (Nilcilia)
BE2 - GenlorBlologist Spesialist-Botany)
BQ22———=Senlor Blaloglet-Spedlalist(Marine/Fleherion)
BQE3———JenlerBlologiet-Spesialist (Alllife)

BH70 Environmental Sclentist

BH74 Sttt Envirenmental-Seientist-Senlor Environmental Sclentist
1ca Assistant Industrial Hyglenlst

1C62 Assoclete Indusirlal Rygienlst

B. The benefit s payable o the employes, employee estats, or his or her designated
beneflclary In the event of accidental death of dismembermert.

C. Inths event of a dispute regarding appropriate designated beneflclarles, the life
insurance beneflt shall net be pald untl the disputants |

eqally verlfy that they have
settled the disbute or & court of conipetent jurisdlotlon regolves the matter for the
partlss.

) TPl A xS S-2-19
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Bargaining Unit: 10 _ . GQ’?(\/\
Exclusive Représ_entatlve: CAPS " Date: l ¥

Subject: ARTIGLE 5,12 - RURAL HEALTH CARE SUBSIDY PROGRAM

5.12 Rural Health Care Equity Subsidy Program

The State and the Unlon agree that the provislons of this Sectlon shall not extend
beyond the sunset date of the Rural Health Gare Equity Program (RHCEPY, s dsfined
_in Governmant Code 22877,

Should future leglslation be cheptered thét provides fundlng for the RHCEP, the State

agrees to meet and.confer to disouss Implamentation of the legielation for Unit 10.

B el 104 7am
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o Bargaining Unlt: 10 : | E%}m

Exclusive Representative: CAPS Date; \ -

Subjoct: ARTICLE 613 ~ HEALTH PROMOTION AGTIVITIES

813 Health Pramotion Activitiés

A. The State, In an effoft to Increass morals and productivity, to reduce absenteslem,
Injuries and liness, and to contaln rlslng health care costs, encourages departmenits
and employees to particloate in health promotion and injury prevention. activities,

B, Departments may, based on op
of adminisiretive time-off (ATO)
health premotion activities,

erational needs, allow employess up to one full-hour
per month, to parlclpate in State-sponsored on-gite

G. State-sponsered on-slts health promotion activities |ﬁay Include but are not limited to
the foliowing activities heid st the work sits: seminars, dsmonstrations, exetelss or
phystoal fitness classes, educational forums, blaod drives, and flu [mrunlzations,

TR sl 101 Jbam




(‘ Bargalning Unit; 10 : \\ |0g\ ,\(’%

Exclusive Representative: CAPS Date: 6/ 9’
Subject: ARTICLE 6.1 — BUSINESS AND TRAVEL EXPENSES

8.1 Business and Travel Expenses

The State agress 1o reimburse employeas for actual, necessary and appropriate business
axpenses and travel expenses incured 60 miles or more from home and headguariers, in
accordancs with existing BRA CalHR rulss and est forth below. l.odging and/or meals
provided by the state or Ingludsd in hotel expenses o confersnce fess or In transportation
costs such as alrline tickets or otherwlse provided shall not be dlalmed for

" relmbursement, Snacks and sontinental breakfasts such as rolls, juice and coffes are not
considersd to be meals, Fach ltem of aXpenses of $25 or more requlres a recalpt;
recalpts may be required for itsms of expense that are less than $25, When receipts ars
net requlred to be submitted with the claim, It Is the employee's responsibility te malntain
recalpts and records of their actual sxpenses, and make them available for gudit upon
reciuest by their depariment, state control agencies and/or the Internal Revenua Service,
Each Btate agency shall detarmine the necesslity for and method of trave!,

A, Mealfincidentals. Meal expenees for breakfast, lunch and dinner will ba reimbursed in
the amount of actual sxpenses up fo the maximums. Receipts for meals must be
malntained by the employes as substantiation that tha amount ¢laimed was nof Iy
excess of the amount of the actual expense, The term “Incidentals’ includes but is not
limited to, expenses for laundry, cleaning end pressing of clothing, and fees and flpa

for service, such as for porters and baggage carflars, It doss not Includs taxicab

Lo fares, lodging taxes or the costs of telegrams ortelephone calls.

1. Rates. Actual meal/incldental expenses incurred will be relmbursed In
gocordance with the maximum rates and

me frame reguirements outlined
below,
W4 4/ ’ 0’2 7)0/7/) Breakfast Up to $8:00-57.00
Y Luneh Up to $40:08-511,00
5;- (;2 / _,./ 57[ ' Dinner Up to $48:00-$23.00
M""M (noidentals Up to $6:90-$5.00

4 Total Up to $40:00 $46.00 (every full 24 hours of traval)
2. Timeframes: For continuous short-term travel of more than 24 hours but less than

31 days, the employee will be rsimbursed for actual costs up to the maximum for

each meal, Incidentsl, and lodging expense for each compieta 24 hours of travel,
heginning with the traveler's tims of departure and retuin as follows:

ﬁf’(ﬁ?ﬁe fractional dey of travel at the beginning of a trlp of more than 24
heurs:

Trlp bagins at or before 6 am breakfast may be claimad

Trip beging at or befora 11 am lunch may be claimed
Trlp begins at or before 5 pm dinner may be claimsd
b. ©n the fractional day of travel at the snd of & trlp of more than 24 hours:
"--.".«} Trip ends at or after 8 am

breakfast may be clalmed




L

Trlp ends at or after 2 pm iunch may be claimed
Trip ends at or after 7 pm dinnar may ba clalmed

If the fractional day includes an overnight sfay, recelpted lodging may be

claimed, No meal or lodging expanses may be claimed or reimbursed more
than once on any given date or during any 24-hour pericd,

For cortinuous travel of less than 24 hours, the employee will ba relmbursed
for actual expenses up to the maximum as follows:

Travsl begins ai or hefore € am and ands at or after 9 am:
breakfast may be ¢lalmed

Traval begine at or befors 4 pm and ends at or after 7 pm;
dinner may be olzlmed

If the trip extends overnight; receipted lodging may be claimed

No Junch or incldentals may be claimed on g trip of less than 24 hours.

B. Lodging: Al lodging reimbursement requires a recelpt from a commerclal lodging
establishment such ag a hotel, motel, bed and breakfast Inn, or public campground
that caters to the general publia, No lodging will be reimbursed withaut a vallg
commerclal lodging establishment recelpt,

1. Regular State Business Trave|:

8. Statewide, In all Calfornia locations not sted in b-ora below, for receipted
lodging while on fraval status to conduct state buslress, actual lodging up to
- $84:80 $00,00 plus applicable taxes,

b. Wheh employess ars required to do business and obtain lodylng in the
counties identified below, ef Les-Angeles-an r felmbursement

whl be for the aotual recsipted lodging up to $416 the below identified
maximums, plus applicebls taxes,

Mhemmpleyee&ar&m%md%&a&awmm&an@ebtamedgmgmm
sourtesef Alamada-San-Ernslseo, SanMateoa na-Santa-Clara,

m%mbu&emﬁwi”—%ﬁ@%—aeﬂaaﬂeselmeﬁadgm -orrRaium-of-$440 plus
loabletaxes. e

appl

Gounty Lodging Rate
All countles exospt those listed below $60
Sacramento, Napa, Riversida $95

Los Angeles, Crange, Veriura &

Edwards AFB, less the dliy of Santa | $120
Monioa

San Dlego, Monterey County, $126
Alamada, San Matec, Santa Clara

San Franclsso, City of Santa Montea | 5150

77ty A RTom Sy~
‘:/f’/ LR AN




2. State Sponsored Conferences or Conventicne:

a. Forrecelpted lodging while eftending state sponsorsd conferences and
conventions, when the lotging is contracted by the state sponsor for the

evert, and {he appolnting authorlty has granted prior approval for attendance
and lodging af the conlracted rats and establishment,

Statewlds, with & lodging receipt: Actual lodging up.to $110 plus applicable
taxes.

3. Non-State Sponsored Confarences or Conventions:

a. Forrecelpted lodging white attending Non-State sponsored conferences and
conventlons, when the lodglng s contracted by the sponsorfor the event, and
the appeinting authority has granted prior approval for altendancs and -
lodging at the confracted rate end establishment.

Statewide, with the lodging recalot: Actual lodging when approved In advance
by the appolnting authority,

Relmbursement of lodging expenses In excess of specified amounts,
exciuding taxes require advance written approval from CalHR DRA. CalHR
BRA may delegate approval authority to departmental appointing powers or
Increase the lodging maximum rate for the geographical area and period of
tima desmed necessary to mest the needs of the State, An employes may not

clalm todging, meal ot incidental expenses within 50 miles of hisfher home or
headquartsrs.

C. Long-term Travel: Actual expenses for long term meals and receiptad lodging will be
) ) relmbursed when the employse Incurs expenses in one location comparable to those
' arising from the use of establishments catering to the long-term visltor,

: 1. Full Long-term Travst: In order to qualify for full long-term travel reimbursement,
7/’? éﬁ/ the employse on long-term fleld asslgnment must meet the following criterla:

» The empioyee continues to malhtain & permanent residence at the primary
headquarters, and

yo
4 37p M + The permanent residenos Is occupled by the employee's dependents, or

_ » The permanent residence is maintained at a nat expensa to the employee
50114
iAoy

b

exceading $200 per menth, The smployas on full long-term travel who is tving
at the long-term locatlon may claim elther;

R a. Relmbureement for actual individual expense, substentiated by receipts,

for lodgling, waler, sewer, gas and elecitloity, up to & maximum of $1130
per calendar month whita on the long-term agsighment, and actual
expenses up to $10.00 for meals and Incldentals, for each perlod of 12.to

24 hours and up to $5.00 for actual meals and incidentals for sach period
of less than 12 howrs at the long-term location, o

b, Long-térm subsistence rates of $24.00 for actug! meals and Incidentals

—_—-and$24.00 for recelpted lodging for travel of 12 hours up to 24 hours;
slther ’ -

$24.00 for actual meals or $24.00 for recelpted lodging for travel less than
' 12 hours when the employee incurs expenses In one location cottiparable
o)

to those arlsing from the use of establishments catering to the long-lerm
vistor,
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2, Anemployse on long-term field assignment who does not maintain a separate
residenca In the headquarters area may olaim long-term subslstence rates of Up
to $12.00 for actual meais and incidentals and $12.00 for recelpted lodging for
travel of 12 hours up to 24 hours at the iong-term location; elther $12,00 for

actual meals or $12.00 for receipted lodging for travel 1ess than 12 hours at the
long-term location.

Out-of-State Travel: For short-larm out-oi-state travel, Btate employoes will be
reimbureed actual lodging, supported by a recelpt, and will be reimbursed for actual
meal and Incldental expenses In accordance with above. Fallure to furnlsh lodging
recelpts will limit reimbursement to the meal/incldental rate ahove, Long-term out-of-

state travs! will ba relmbursed In ascardanca with the provistons of Long-term Travsl
ahove, .

Out of Country Travel: For short-4arm out of sountry travel, State employess will be
raimbursed actua! fodging, substantiated by a racslpt, and will be refmbursed actual
mesls and incidsentals up to the maximums publishaed In column B of the Maximum
Travel per Diem Allowances for Forelgn Areas, Section 928, .8, Depariment of
State Standardized Regulations and the meal/incldentat breakdown i Federal Travel
Regulatlon Chapter 801, Travel Allowences, Appendix B, Long-term Out of Country

travel will ba reimbursad in accordance with the provisions of Long-term travel
above, or ag detsrmined by CalHR DRA, '

Subsistence shall be pald In ascordance with prosedures preseribed by the
Californta Departmant of Human Resourees

Riet
Adrinistration: It Is the responsibillty of ths indivigual employee to malntaln
recelpts for thelr actusl meal expenses,

Transportation: Transporiation expenses Include, but ara not limiteg to airplane, train,
bus, and taxi fares, rentaj cars, parking, milsage relmburserment and tolls that are
reasonably and necessarily Incurred as & result of conducting State business, Each
State agency shall determine the method of and necessity for travel, Trangportation

will be accompllshed and refmbursed in accordanocs with the bost Interest of the Siate,

An employes who chooses and is approved 1o use an alternate method of

transportation will be reimbursed only for the method that reflects the best Interest of
the State,

1. Mileage Relmbursement
a. When an employee Is authorlzed by his/her appolnling authority or designes

lo operete a privalgly owned vehiclo on State business the amployes will be
gllowad to claim and be relmbursed at the Feders| Standard Miieage Rate

T (FEMR), Milsage relmbursemsnt Includes all e

xpenses related fo the use,
' and malntenance of the vehicle, including but not mitsd to gasoling, up-~
keep, waar and tear, fires, and all insurance including Rabllity, collision and
comprehenslve coverage; breakdowns, towing and a0y repalrs, and any

p— 7

additional personal oxpenses that may be incurred by an Individuel as a result
of mechanical breakdown or eoliislon,

Whin an employse Is required to report to an alternative work location, tha

smployee may ba relmbursed for the number of miles driven In sxcess of
hisfher normal commute,

2. SBpecialized Vehicles: Employees who must operate a motor vehisle on officia)
State business and who, because of a physical disabllity, may operate only
speclally sqlipped or modifled vehicles may clalm reimburssment at the FBMR,

_— e b —




. Dvertime Meal Allowance: An overtime mexl all

with certlfication. Supervisers who approvs claims pursuant to this subsection
have the responsibility of detetmining the nead for the use of such vshioles,

Private Alroraft Mileage: When an employes Is authorized by hisfher depariment,
relmbursemeni for the use of ths amployee's privately owned aireraft on State
business shall be mads at the rate of 50 centa per statute mile, Pilot

qualifications and Insurarics requlrsments will be maintained in accordance with

CalHR-BRA rule 592,628.1 and the State Offlos of Risk and Insurance
Management,

4, Milsage toffrom a Commen Carrer: When the employsa’s use of a privately ownsd
vahlcle Is authorized for traval to or from & common carrler lerminal, and the
employes's vehicia Is not parked at the terming) during the perlod of abserce, the
employee may clalm double the number of miles between the terminal and
the employee’s headquarters or resldence, whichever is less, while the smployes
ocouples the vehiole, Exoeption fo “whichever s le

88" If the employee begine
~ trave! one hour or more hefors he normaelfly leaves his home, or ends fravel one
hour or mere after the end of the work day or travel ooours on a regularly

scheduled day off, mlleags may bs computad from#o his/her residence.

o}

. Recalpts. Recslgts or vouchers shall be submitted for every ftem of expense of $26 or

friors, In addition, recalpts are requlred for every Hem of transportation and business
expense Incurrsd as a result of conducting State business except for actual expenses
a3 follows;

1. Rallroad and bus fares of less than $25.00 when trave| Is wholly within the State
of Californla,

2. Street car, fery fares, bridge and road tolls, iotal

or hotel bus farss, and parking fess of $10.00 or less for each continuous peatiod
of parking or each separate transportation expense noted In this lem,
3. Telsphene, tele

graph, tax or other businesa charges related to State business of
$5.00 or less,

rapid fransit system, taxi, shutile

4. Inthe absence of & recsl
amount above,

5. Relmbursement will be clalmed only for the actual and Necessary expenses
noted abeve, Regardless of the above excepilong, the approving officer may
require addilonal certificatlon andfor explanation In erder to determina that an

axpense was actually and reascnably incurred. In the absences of satisfactory
axplanation, the exgense shall not be allowed,

oty rembursement will be imited to the nen-receiptad

owancea Lp to $7.50 will only be
provided when an employes Is required to work two (2) conaecutlve hours prior to or

two (2) consecutive haurs after the regular wark shift, To be sliglble for an ovendima
meal allowanee on a holiday or regular day off, employeas must work the total
number of hours of thelr regular work shift and work elther two {2) consecutive hours
prior to or two (2) consacutive hours afier the start or end of thair regular work shit,

Titd 4 Dpm 5/
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Bargaining Unit; 10
" Excluslve Representativer CAPS . Dater / @ - /é - /\3
Subject: ARTICLE 6.2 MOVING EXPENSES

6.2 Moving Expenses

Whenever an employes Is reasonably requlred to change hisiher klace of rasidence, the
Stata shall relmburse the employss in sccordance with exlsting administrative
regullations, All current rules and regulations applying to Btete reimbursement of moving
and relocatlon expsenees ehall remaln In sffect for the l\fe of this Agraement,

o . L. pm
K O-l6- 1.3
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Bargaining Unit; 10 | [Q' | gpm
Excluslve Representaﬂve: CAF’IS Date: / 0 "’f [ﬂ’ M/\B

Subject: ARYVICLE 6.3 - BUSINESS EQU[PMENT, MATERIALS AND SUPPLIES

8.3 Business Equipment, Materlals and Supplies

The State shall provide ell buainess equipment, materials and sUpplies desmed
necessary by the Slate. Busihess equipment, materials and supplles provided pursuant
fo this Section are State-owned or leasay property which will be mainiained as the State
deams hecessary, Employees Issusd State-provided business equipment, materlals and
supplies shall be held responsible for loss of andfor damege to thosa Items other than
that Incurred as the result of nomal uss, wear or through no fault of the employee,

Itis the Intent of the Stale to provide business equipment, matetlals and suppiles to
enable the empicyees to perform assigned dutiss and responsibilifiss,




[

| 212 pm)
Bargaining Unlf: 10 :
Exclusive Representative: CAPS I. Date; 67 ] ST IL_f,
Sublect: ARTICLE 6.4 ~ UNIFORW REFLACEMENT , '
&.4 Uniform Replacement '

A.. When the State requlres a unlform to ba worn as a condition of employment and does not
provide such a uniform, the State.shall authorlze a uniform replacement allowance based
upon actual costs for an amount to be determined by the State but not to excesd $450.00
per year for full-time employess, and notto exceed $190.00 & year for part-time

employees of the Department of Flsh and Wild|ife Sasme, Department of Forestry and Fira
Protectlon and Department of Parks and Reoreation,

B. Unfforr means outer garmsnts, excluding shoes, which are raquired 1o be worn
exclusively whilo carrying out the duties and responsibilities of the posltion and which arg
different from design or fashion of the general population. This definition Includes ftems
that serve 1o [dentify the person, agency, funciion performed, rank ot time in seivlce.

C. Inthose casca whare the State provides the unlform 1o be worn, the unfform ltems
provided pursuant to this Sectlon are State-owned or leased property which will be
maintalned.as the State doams necessary. Employess lasuad State-provided uniform
fterns shall be responsible far logs of or damage o the uniform items other than that
Incurted as the result of normal wear of through no fault of the employes.

. In those oases where the State does not provlde the uniform o be worn, Unit 10
employges shalt be responstble for the purchese of the regulrad uniform as a condition of
employment, Aftar a Unit 10 employea hes besn employed for the equivalent of one fyll
year In a permanent position which requlrss a uniform, he/she must submit A reguest in
aecordence with exlsting departmental practics In erder to receive g uniform allowance.

The uniform rsplagement allowance anniversary date for employees In the Departiment of
Parks and Recraation $hall continue to be Februery-1 of each year, '

E. All required uniform items subslantisted with a recelpt(s) for samae wi

Il be refmbursed up 1o
the maximum allowance for the respective allowances as listed In 3

‘ TR '57@//9/' é’?(’;?c?pm
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Bargalning Unle: 10 ‘ L C;? ‘ 4&5/)0/0
Exclusive Representative: CAPS ' Data; / 0 o / (Q ’@

Subject: ARTICLE 6.5 - DAMAGE OF PERSONAL [TEMS

6.5 Damage of Personal ltems

A. In acoordance with established procadures, when re
approved by the department, the State will rep!
arflcles of personal propery necessarlly worn by unitt employess In the course of
hls/her.employment when such proparty is damaged or destroyed, thtough no fault of
the employes, while the employes Is carmying out his/hier Job aselgnment. Coverage
ls limited to articles of dothing, syeglasses, hearing alds, watohes and dentures,
Depraclation will b considered In arriving at the refmbursement value of clothing and
other artlcles, The repailr or replacement cost for a watch shall not excesd fifty dollars
($50.00), - : .

B. This provislon does not apply o lost or st

. uUnder Workers' Compensgation laws,

quested by an employes and
ace, repair or relmburse for various

olen articles or when recovery s possible -
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Bargalning Unit: 40 - . 02‘ C%S‘pm

Exclusive Representative: CAPS . Date: / 0 — /(/9 - /5
Subject: ARTICLE 6.6 — LICENSE RENEWAL FEES

8.8 License Renowal Fees

The State agrees to reimburss permanant full-time smployoes who are required by law
to malntain a license or certification as & condlticn of employmant for the actusl cost of
the license renewal fees in effeut on July 1 of sach year of this Agreement.

It is understood that if any additional clastes of Un
malntain a lfeenss or cerificat
shail be pald by the State,

110 employees are required to
enduring the term of the Agreement, any reguired fess
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Bargaining I;lnit: 10 | 5:» /S"._.,/
| ) Date: C/l

Exclusive Representative: CAPS

' Subject: ARTICGLE 6.7 - SAFETY FOOTWEAR

87 Safety Footwear

A. The purchase of epecific safety or protective footwaar, reglired fo be worn, but not
provided by ths employer shall be aligible for a relmbursement of up to $200 every
two years.,

B. The employes shall
ratmhursemant.

C. Upon requsst te a departiment, by the Unlon, the department wili provide a list of the
assignments eliglble {o recetve this relmbursement.

provida the employer wltﬁ a racelpt of purchase upon request for

TTAA 72 ' O-E5=/Y




Bargalndhg Unlt: 10 1 , Ll/g

Extluslve Representative; CAPS Date: June-20720%3 ] ‘Q’] H } If)
Subject: ARTICLE 7.1 - MEAL PERIOD

7.1 Meal Perlod

A. Unlt 10 employses will normally be allowsd a meal perlod of not less than 30 minutes
or more than 80 minutes which shall be determined by the smployse's supeivisor,

The meal perlod wil normally be scheduled in the middls of the work shift, A
supsrvisor shali conslder mpioyae requests for an earller or lster meal perlod. Meal
perlodts shall riot ba counted as part of the {otal hours worked. For employees
assigned to a stralght alght (8) hour work shift, meal petiods will be counted as part of
the total hours worked.

B, Upon request of & Unit 10 smployes to modlfy his/her established meal perlod, a

supervisor shall conslder the neads of the employse, the needs of the Stats, and the
neture of the work to be performad.

ey o | T
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Bargaining Unit: 40

Exclusive Representative; CAPS : Dater dive=207 2013 \D/\

Subject: ARTICLE 7.2 ~ ALTERNATIVE WORK SCHEDULE

7.2 Alternative Work Schedule

Upon request of & Unit 10 employee or an authorized CAPS representative, a department
designes shall meet with such employes or representative and consider regquests for
establishment of an altemative work schedule, flaxtime, telecommuts scheduls or redussd
work time for & Unlt 10 employes. Tha request shali not be unreasonably denled, This
Secilon s only appealable to fourth tevel and Is nat arbltyable,

ey




Bargaining Unit; 10 ‘ 1 \‘q7p)l’\/\

Excluslva Representative: CAPS Date! Juno-28-2013

Bubject: ARTICLE 7.3 - OVERTIME SCHEDULING k Q,‘ \”{ \ 6

7.3 Qvertime Scheduling

Whera practicable, a department shall establish a system to request and ulillze volunteers
to perform overtime work frem among Unit 10 employses who are quaiifled and avallable
within the appropriate work ares, If Insufflolent employess voluntesr for the overime -
opportunitles, the State will decide who shall perform the overtime work, Where sufficlent
Unit 10 employees volunteer for avertime opportunitles, the overtime will be distributed
falrly among employees Insofar as clreumstances permit, CAPS recognizes that wotk In

progress may ke completed by the employes patforming the work st the ime the
determination was made that overiime was necessary,

B 2em
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Bargalning Unlit: 10 ‘ ‘ P ;

Exclusive Raprasentative: CAPS Date: June-20;2048-- l 9\\ \5 §
Subject: ARTICLE 7.4~ GALL BACK TIME | T

74 Call Back Time

A. An employes in Work week Grous
ordsred back to we

P 2 who hag cempleted a normal work shift, when ;
tk, shall be oredited with & minlmum of four {4) hours work time ;
provided the call back to work I8 without having besn notlfied prior to complation of ;

the work shift, or the notification Is prier to com pletion of the work shift and the work i
begins thres (3) or more hours after the completion of the work shiit, ;

B. When such an emplayse Is called back under theee conditions within four {4) hours of !
the baglnning of a previous call or an additional ca

N ls received while stil working on ‘
an earller call back, thie smployes shall ot recaive an additional four (4) hours credit =
for the new call back,

C. When such an smployes ¢ callad hack within four (4) hours of the beginning of the

employee's next shift, oall back oredit shall be recelysd only for the hours remalning
before the beginning of the employes's naxt shifl, :

0. When staff meetings, fralning sessions, or work agslgnmants are regulatly scheduled
on an employee's authorlzad day off, the employee shall recelve call back
compensation, When staff meetings and tralning sessions are regularly scheduled on

an employee's normal work day and outelds the employse's normal work shift, overtime
; '“'\} . compensation shall be recslved In accordance with the rues governing overtime,

T 3.3
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.~ Bargalning Unit: 10 | ‘.
. Exclusive Rep-resentative: CAPS . Dato: IQ/[ 7 K 5 | .

Subject: ARTICLE 7.6 - FAIR LABOR 8TANDARDS ACT

7.5 Falr Labor Standards Act

A. Notwithstanding any other contract provision, deparimental pollcy, or practics, the
' travel time of employess who are coverad by FLSA shall only be considered as time

worked if it meets the definitlons and requiraments of trave! fime In Sections 785,34
through 788,41 of Title 28 of the Code of Federal Regulations.

No employes in a classification assigned fo Work week Group E shall have his/her
galary redused (docked) for abegsnces of Yess than an entire day,




. ' ! ?[ -
" Bargalning Unit: 10 ' /?‘3 /Qf'}/)

" Excluslve Representative: CAFRS

Date: 5;/§”/(7£ .

bjecti ARTICLE 7.6 — DUTY OFFICER - DEPARTMENT OF TOXIC SUBSTANCES CONTROL

7.8 Duty Offlcer - Department of Toxle Substances Control

A

The after-hours Emsergency Response Duty Officer (ERDO) Program ls staffed by MSS, -
Environmental Sclentist, Range G, and/or Senlor Environmental Sclontst (Speciallsf) voluntesrs
from the Emargency Response Program, and f there are insufficient ERDQ unit volurteers,
other qualiiled DTSC volunieers based :pon the, voluntesrs' current [ob assignmant,
packground, skiils, expetience, and tralning. Tha ERDQ assignment involves responding to
telephone calls reelved from the Governor's Office of Emergency Serviges or from other -
government agencles fot the.purpose of teking Immediate corrective actions necessary to
remedy of prevent an emergsncy resulting from fire, explosion, releass, or potehiial relegse of
hazardous substances that threaten human health of the environment. This activity includes, but

s not limited to, approving expenditures of Stats funds, providing technlcal guldance, and
coordinating emergenoy responses, | '

B. ASBIGNMENT:

1. On a seven consecutiverday rotatlonal basly, an ERDO voluntse

r will serve g primary
contret durlng non-regular work hours and will be avallabla by telephone oo}

at all times during the aseignment as ERDO. A perlod of [ess than seven days may he
asslgned at the ERDO's request due to extrems and unusual condltlone.

Rger

2. Thoss ERDQ volunteers not acting as primary ERDO wil act as backup contacts, If avaliable,
in the event the primary ERDO cannot ba reachad of Is unable to caity outthe dutles of the .
asslgnment. The non-regutar work hours that wiil be coverad by the ERDQ Iholuds waokdays

from B;00 pm fo 8:00 am, with 24 hour toverage on weekends and days the office Is ciosed
during normal workdays, helldays, and/ar emetgencies.

C. COMPENSATION

1. Effective upon retification of this Agresment, ERDO voluntesrs ehalil rocolve a baselne
compensation of ane (1) hour of-overime srecit-pald et fime gnd a hal for each weekday

period (5 pm to 8 amy, and 8.5 hours eteverlime-eroditpald Bt time and e half for sach tay
{24 hours) on the waekend for g total of 42 hours sredit pald at time and a half per wask.

2. Any oompengation for time spent acting as ERDO ot less than a full weekday or weskend
period shall be proratad on thess bassline rates,

8. An after-hours ERDO working on & holiday shall recelve an additional compensation of four
(4) hours of-avey sait-pald st time and a half. )

4. In additlon to the baseline com
minlmum of two {2) hours evertime-ereditpald at ime and & half per Incldant handled, Time
exceading two hours wili be compensated with pay. &t timo and a ene-half for each quarter

hour Inctemant, DTSC wil relmbures compansate with pa evertirme-credit-paid at ime and
hatf we-pay unleas management and the amployee agree on cormpensating time off (CTO).

5. When an ERDO volunieer determines he/she needs rest durlng ragular work hours, the
. ERDQ volunteer may request up to four (4) hours administrative time off to be granted at the
supervisol's discretion, '

pensedlon of 12 hours per week, employses shalt recolve g .

T B f§%fww 5‘45}/-{4—'2_%_“
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Bargaining Unlt: 10

Exclusive Representative: CAPS Dato: April 16, 2014

Sublect: ARTICLE 7.7 - WORK WEEK GROUP DEFINITIONS AND COMPENSATION

7.7 Work Week Group Definltions and Compensation
A. Work Week Group 2

1. Work Week Group 2 applles to those classlfications In State-sstvice subjsct to
. the provisions of the Falr Labor Standards Act {FLBA}, ‘

2. Overtima for smployses subject to the pravislons of the FLBA is defined as all

hours worked In excess of forty (40) hours in & period of 168 hours or seven
consecutive 24-hour periods,

8. The Btate smployer agrees to administer current rules and practices regarding
work week groups and overilirie. Cnly time actually worked shall be considered
time worked towards premiutm overtima In a work week, This means that ttime
spent by employses on paid leave, such as vacation, sick leave, holidays,-

+ compensating time off, efe., shall not be counted as thme worked for purposes of
determining eliglility for premium ovartime. : '

4, Empioyses In Work wesk Group 2 required 1o work in excess of forty'(40) hours
per weel shall be comparnsated for such ordered overtims shher by cash
payment of compensating time off (CTO) In the following manner:

a. Cash compensation shall be at one and one-half (1%} imes the hourly rate,

b. Gompensating time off for Work Week Group 2 employees shall be glven at
one and one-half (1%) hour for each overtime hour worked,

B. Qvertime may be compensated on & cash ar CTQ basls at the discrstion of tha
department hoad or designes, Both partiss dgroe and understand that a different
type of overtime payment {cash or CTO) may be provided to employees at different: .

. imes and may even be different for amployess In the sarme or similar shtuations,

sr%eaepaﬁmeﬂ%e%eéaﬂd—kgﬁeuﬁureaﬂaeﬁﬂgmemawﬁh—w '
smployoes-who-are-approvee-for-Aliomato-Rangs-Critorka 20
W%s%e#%%em%wﬁm%ﬁght—tlmwws%%
perlédeﬁheﬂtemat&lqﬂng&apwe&b#w

#%%W%%Mé@%agm&th&t—%ﬁg
emﬁbweswmaﬂmwﬁmd%@wamemmm@%m@enmmmwwm%
mm%weekﬁmupﬁhangem%pﬁqw&mﬁmeﬁthm&lgﬂws

areviaien-deemetapplHa«amp}oysaswheﬂmapweved#e{-ﬁﬁematﬁ—H&Hg@
CHtorla-208-0:-200- :

R

B. WorkWeek Group E

1. State employees who are exempt from the FLSA are salarled, not houriy,
warkars, '

- 2. To assure continued exemption from tha

FL.BA, iherf'c;l!oMng s the state's policy
Tor all employses exsmpt from the FLSA;
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a. Management determines, consls{en’s with tha eurrent memorandum of

understandings, the products, services, and standards which must he met by
FL8A exempt smployees,

b. The salary pald to FLSA exempt employses Is full compensation for all hours
worked. :

6. FL.SA exempt smployess are not authorized to recelve any form of overimes -
compensation, whather formal or informal,

d. FLSA exempt siployees are expectad to work the hours necessary o
accomplish asslgnments and fulfill thelr responsibiitiss. The smployes's
workload will normelly require 40 hours per waek to aceomplish, However,
inharentin the Job Ig the respenslbllity and expectation that work weeks of

longer duration may be ngcessary for which thers will be no additional
compensatlon in any form, '

. Managemani can requite FLOA exempt emplayses to work specifled hours, -
Howavar, consistent with operaticnal naeds, and the services which
managenent has determined must be provided, the FLEA exempt smploysa,

. subject to nbilfying and obtalning management coneurrence, has the floxibillty to
altet his/her dally aind weekly work schedules. ' )
Employees are rasponsible for keeping fmanagement epprised of thelr
sehedules and whersabouts, must raceive approval from management for the
use of formal leave (o.g. vaoation, sfck leéve, psisonal leave) and for absences

of one day or more, and must respond to directions from managementto
complete work asslgnments by spesific deadines.

. Consistent with the salaried nature of FLL

SA exempt employsss, these
enployass: '

(1) Bhall not be charged any pald leave for absances In less than whole day
Increments; - } .

{2) Shall not he doéked for ahsances of lass than a dey;

(3). Shall not be suspendad in tnerements of fess than one complete work

wook {one week, two waaks, thres weeks, etc.) when faping discipline;
suspenslons, denotions, or dischargs; .

(4} 8hali not have absences of lsss than s day recorded for attandanoe
record keeping or compensation purposes,

. The Department of Food and Aorieulture and CAPS naree thet Unit 10
grployees who are approved for Atternate Hange Critetla 208 or Pay

[itferential iNA# may be eompenseted for up to 20 hours of overtime at

stralght time per month for the petlod of the Alternate Range applicahility,

4. The Department of Food and Agriculiure and CAPS nares that Unit 10

smployees who are asslaned to Governor dedared Emetganey Projects will have
thelr Work Wegk Group ghanged to 2 for the duration of the asslqnment. This
roviston dees not appl lovess who are approved for Allernata Rariae

Criteria 208 or 208 or Pay Differential #24. -7?? rd 3! gc; o 4@/& «~/ C/
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C. Work Woek Group SE

. Work Woek Group SE applies to those peaitlons that under the FLSA are
statutorily exampted, {physlcians, attorneys, teachers) from oovsraga.




Bargalnlng Unit: 10

. Exclusive Representative: CAPS
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Date: July 25, 2013

Subject; ARTIGLE 7.8~ ON-CALL ASSIGNMENTS - DEPARTMENT OF FISH AND
WILDLIEE |

7.8 On-Call Assignments ~ Department of Fish and Wlldlife

A Pepartment-of-Fleh-and-Game-Office of Spll Prevention an

1. On-Call Program
a.

b

. The Offlce of Splll Pravention end R

d Response (O8PR)

*Oncall” Is the requirement that an amgloyes be avallable during specifled
oft-duty hours fo recelve an order to work. An employea asslgned to on-cal|
duty shall at all timss while on-call be prepared o respond In a fit and able

conditlon. Employses not scheduled for on-call duty who are called baok to
work are not eliglbls for on

~call sompensation, Rather, appropriate call back
provigians apply, , .

esponse (OGPR) requires designated Unit
10 employses to be available during non-work hours to respond in

accordance with program procedures to deparimantal emergencies and any
other urgent, oparational neads of the Depariment, The programs-shall clearly
specily In writing when any designated Unit 10 employae will be required to bes
avallable when not working, and what perods of non-working hotirs such

smpioyses shall be required %o be available. Any Unit 10 employee with

appropriate tralning may be selected for Smergency response pursuant to this
section,

2. Selection of OBPR Unit 10 Employees for On-vall buty

q,

Response Supervigor wiil first

ety A RS0 67'52/"/'
s A& '

" approved by the appropriat

The OSPR will establish and publish on-call schedules on a monthly basis,
The on-call schaduler wili co

nsult with staff required to be on-call in an effort
{o accommodate staff fime o

it andlor other travel when preparing the on-call
schedule, Substitution must be voluntary on the part of both employses and

& Response Suparvigor prior to the beginning of
Responss Supervisoris a manager or supervigor
Fpack and assign employees to an emergenoy

the on-call assignment, A
having {he authority to cal
incident,

I an employae dua to an emergency or finess Is unable to fulfill his/her on-
call duty responslbllities, he/sh

@ must notify the dispatch center, The
seek volunteers to cover the on-call shift,
However, If no one volurtesrs or tha program Is under time congtraints,

managemsnt retalns the disoration to make on-call essignments from arong
program Unit 10 emptoyees,

Managémant tetalng the right to place additional
on on-call duty during emergency sltuations.

Employses assigned to orveall duty must respond within fiteen (15) minutes of
being contactsd by a program communication diepateher. If the employee does
not respond to the Initlal call, the dispateher will

make a second attempt fo
reach the empioyee. If tha dispatcher Is stii unable to resach the on-call

program Unit 10 smployees




simpioyee, the dispatther shall contact the Response Supervisor, *Respond”
In this caiss means contacting the dispatcher and beginning the response
assossment procedurs, Including 7act finding via telephone and/or driving 1o a
particular incident,

e, Employees on-call who do
on-call compansation.

3, Cell Phohes

8, Ths program will furnish ssliular telephones and 'l‘e
* to on-call duty to carry these with them,

Asslgned amployess shall be requirad to keep the cell phone activated and

avallable, and to respond I the event he/she is contacted by a deparimenta
represaniative during such on-call tima,

b. The on-call smployes shall chack In with the dl
each on-call ghift to verify the dispatcher has the correct on-cali schedule,
¢. liis the responsibility of the employes to give the dispatcher another oontact

number f the employee Is in an area where the oalt phone does not work,
4 Compensation: '

not respond or cannot ba located may forfelt their

qQuire smployees assigned

spatoher at the beginning of

Any GEPR Unit 10 employss covered by the Felr Labor Standards Act (FL.SA)
and agsigned to be avallabls for on-call duty shall be credited with four (4) hours
’ . of compansating time off (CTC) ar cash al department's discretlon for on-call ime
m/‘?/ on & workday and slx (8) hours of CTO orcaghat departmant's discrstion for ofe
O call time on an administrative day off (24

hour period) provided hisfher on- call
p— _ 7/} time Is not.Interrupted by a call-back, _
% (;/‘)25 / If during the workday the employee's on

~0all tme Is Interrupted by a call-back,
then the smployes will only be compansated two (2) hours of CTO or cash at
' 5 C;) / — / L/ department’s discrelion for eight (8) hours or less of on-call time ot four {4} hours
- of CTO or cash at department's discretion for more than efght (8) hours of on-gall
time. if this altuation ocours durlng an adminlstrative day off, the employee will
recelva onfy two (2) hours of CTO of cash at deparimant's discretlon for sight {8)-
hours orless of on-call tme, four {4) hours of CTO or cash at depariment's
discretion for more than sight (8) hours but lass than sixteen (18} hours of on-call
time or six (8) hours of CTO or cash at department:

& discretion for more than
sixteen (16) howrs of on-call tims, For pUrposes of thig agresment, “On-call Time
does not Include the amployee's fiormal work hours, inc!

uding the lunch psriod,
£nd schadulsed or unsohadt;lad overtime,

@rreal fime and compensation shall not e const
e BVeTtime purposes conelstent with federal ang state law.

Employeea of OSPR who have accumulated lesa than 240 hours of GTO Ina

calendar year may elact to aash out Up o 40 hours of CTO. This cash out optlon
is only allowed once during a twelve (12) tnonth petiod, -

An O8PR Unlt 10 FLBA exempt employee mssigned to be available for on-call
duty shall be compensated with vacation or anhual leave credits Instead of GTO,
However, with regards to the amplovea's actual responses time, such time Is
consldered panl of hls/har regular dutles for which hefshe is Tully compensated by
hisfher monthly salary.

& Responee Whils On-Call, If @ program Unit

dered ag time worked for

10 FL8A coverad empioyee, whila
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on-cell duty, is required by the OSPR/MRSR fo altend to the operational needs of

the Depariment and o report to a perticular site or work tocation, that employse

shall be compensated In accordance with the cali-back provislons In Artlele 7.4 of

tha Memorandum of Understanding (MOU) between CAPS and the State of

California. If aresponse to a particular site or work location Is ot reguired, the

employes wiil only ba compensated for the actual time spent oy the elephone
. &nd asseesing the sltuation.

6. Dispute Resolution, Disputes conesrning

the Interpretation or appl[ca{ion of this
Agreement shall be subjact to the trieva
B,

nee and arbitration procedurs In Artlole

B—DeparimentotPublic Hoalty '

wmmmmmm@wmmwmmwm%

the-Unlt-10-employests{h avallab s«by—telephaﬂﬁ%elee#e%pagmgdewsa-at
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Bargaining Unit: 10 N ) v éh b
Excluslve Representative: GAPS @

Date:
Subject: ARTICLE 7.XX - ON-CALL ASSIGNMENTS ~ Public Health

9-l-13

7.xx On-Call Assignments - Pubilc Health

1. On-call asslgnment Is defined as g work-shiit of no less
the Unit 10 employee (s (1) avallable b
all imes; and (2) normally Immediste
BIMergency rasponse deemad neces

than one day In which
y telephone or slectronic paging device at
y avallable to return to the facliity for any

sary by the employee or supervisor, On-call
assignimesrit shall be In addition to the smployse's normal work schedule. If the

State deems It nevsssary, the State shall lesue a Unit 10 employse an-electronlc
paging devica durlng an on-call assignment,

2. Those employses completing an on-call asslgniment shall recelve one (1) hour
CTO for each elght (8) hours tima perlod of sach on-caf asslgnment, to a
maximum of three hours GTO for each 24 hour perlod on call. Payment for
fractions of an hour shall be mada in quarter hour Increments,

3. On-call assignments shall nat be resshaduled to be less than one full day solely
to avold payment under this Section.

4. Unit 1 employses who complete on call assighments of less then seven (7
consecutive days shall recelve pro raia GTO or pro rata pay, ’

5. Oncall compensation can apply to all Un

1 10 staff regardiess of work woeek
group,

VA Aol 522113
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Bargaining Unit; 10 , \ ' 6€?m

Exclusive Representative: CARS Date:

Subject: ARTICLE 7.9 ~ARDUOUS DUTY DIFFERENTIAL FOR FLSA EXEMPT
EMPLOYEES

7.9 Arduous Duty Differential for FLSA Exempt Em ployees

The Stete shall establish an "arduous pay” program to provide additional compensation

to FLSA exempt employees assigned to WWGs E and SE when thers fs no other way ta
recognize the performance of additional dutles and responslbility which clesrly exceed
the normal demands of an employee's classification/position, Employses shall be ellgible

for thia pay differential for up to four morths per fiscel year {or per event for emergenclss
involving loss of life or property),

Requests for arduous pay shell be made to the California Department of Human
Resources (CalliR) Bepariment-of- Rersennehodminlstration on a cage-by-

case hasis b-y
the employing department, Gal HR Repaiimentof Personnel-Adminlstration shall .
evaluate sald requests based on whether It satisfles all of tha following,

A. Nonnegotiabis Déadllne or Extretne Urgenoy
Tha work must have a deadline or com

pletion date that cannot be controlled by the
amployae or hisfher supervisor, or must constitute an extreme urgency. The deadline

©orexirerme urgency must impose upon the employes an immediate and urgent
demand for his/her work that cannot be avolded or mitigated by planning,

rescheduling, postponement or rearrangement of work, or medifleation of the
deadlina,

B. Work Exreeds Normal Work Hours and Normal Productivity

The work must be extraordinarily demanding end time consuming, and of a nature

thet slgniffcantly exceeds tha normal work week and wark preductivity sxpactations
. of the ernployee's work assignment. .

Employess wha ars excluded from FLSA are expectad {a work varlable work
schadules as necessaty fo meet tho dermands of the Job. This pay differentlal Is not
Intended for smployeas who regularly or oocasionally work In excess of the normal
work week to meet normal wotkload demands. It is intendad whera |h addltlon to
working a significant number of hours in excess of the normal work woeek, there le'g
demand for and achlevement of greater productivity or result,

C. Work Is Unavegidable

The work must be of a nature that it cannot be postponed, redistiibuted, modifled,

regssighed or otnerwise changed In any way to provide rellef,

D. Work [nvelves Extremely Heavy Werkload
The work Is of & nature that it cannot ke organized or planned o enable time off In
axchangs fer the extra hours worked. The absence from work would cause difflculty
or hardship on others and would result in othar critical work nat belng completed,

Oooaslonal heavy workload of less than 12 to 14 days In duration would not normeally
satisfy this requitement because time off can be arranged as compensation for this

TR Yagis 1049 m
7 ottt I
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E. No Other Compensation

The employee who Is receiving this pay differential Is not elig|
additional compensation for the type and neturs of the above

Dapartment_of Humah Resources :

CalHR BRA declsions to deny arduous pay, shall not be sUbj
or arbltration provisions of this agreertient,

ble for any other
described work,

Départment decisions not to submit arduous pay requests to the California

&, and
act to the grlevance
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: Bargainlng Unit: 10

Excluslve Representative; CAPS : Daté: }ﬁ / le l"‘/
Subject: ARTICLE 7.10 ~ TELECOMMUTE/TELEWORK PROGRAM

7.10 Telecommute/Telework Program -

A. Whare operational consideraticns permft, a department may establish a telework
program, If the telework arfangement conforms to telework criteria established in the
departmant's telework policy and guidelines, no amployee's raquest for telework

-shall ba unreasonably denled. Such programs shall operate within the policles,
pracedures, and guldelines established by the Telework Advisory Group,

B. Formal written talework or telacommuting polisies and programs aiready adopted by

. depariments before the date of this Contract will remain in effect durlng the tarm of this
Contract,

C, Departments that desire to establlsh a teleweork or telecommuting policy and/or
program or departments deslring to change an sxisting policy and/or program shall
- first notify the Unfon, Within thirty (30) ealendar days of the date of such nofffication,
the Union may requast to meet and corfer ovar the Impact of a telework or
telecommuting policy andfor program of change In an existing telework or

telscommuting pelicy and/or program.

a5l @ Si5pm
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. Bargaining Unit: 10

Exclusive Repressentative; CAPS

Y Gl

Management Proposal

Date: June 20, 2013

Subject: ARTICLE 8 —~ RETIREMENT

The State proposaes tha following modifled language:

ARTICLE 8 - RETIREMENT

Refirement beneflt formulas and contribution ratss for Stafe emblovees are specified in the

Qovernment Code as summarized bslow. No provislon of this art/cte shall be deemed

grigvable of arbltrable under the arievance and arbitration procadure. exgept any claim of

clerical error conceming an employes's retirem

level,

8.1 Retirement—NMiscellaneous-Mem
Mis collaneous/Iindustrial- Flret Tier Mombers: Firet Tler A (2% at age 55), First Tier B

ment bensfit ehail be grievabie up to CalHR's

Hor-Retirement-Formula

(2% at age 80), and (PEPRA) First Tler (2% at age 62) Form

Final Compensation Earnable

| New-empleyees-hired-on-oraflerJany
1 o-the2%-@-56-retirement-formula-with-retireront
- menthly-pay-rate-during-thiry-sh-oonses :

Emp@ayeeﬂ%mﬁlaymeﬂ%eme«}aﬂuawe%wm%maiﬂ—wb}eme%%@—'éﬁ

refirorment-formula-with-beneflie-based-ep-the-highest-average-menthly-pay-rate-during-twelve

sonsesutive-menths-ofemployment.

A-The-State-and-unlon-agree-to-thadollowing-changes-to-the-retirement-formulas-and
employee-retlrementcontibutions-as-outiines-in-this-agreement,

ulag! Contribufion Ratel

ary-r2007-through-lanuary-44,-20H-wilkbe-syblect
i -benefits-based-on-the-highest-average

CYAPM

A, First Tler retlrement merabers firet emploved by the State prior to Janusary 15, 2011

are subject to the Firat Tler A retirement formula.

B, Effactivedanvars-18; 2044 First Tier retiremant members first employed by the

State oh or after January 15, 2011 and prior to January 1, 20
to the *2044-Firet-Fler First Tier B Refirement Formula®
Retirement Formula weuld-does not apply fo:

»
»

Former state employses who retum to'state employment on or after Jan vary

18, 2011,

State employees hired prlor to January 15, 2011 who were subject to the

Alternate Retirement Program (ARP),

State employeas on approved leavs of absance_prlor o January 18, 2011

who retuim to gctive employment on or afier January 15, 2011,

\D

T#

13 are shall-be sybject,
. The'2044 First Tler B

)




» Persons who are already members or annuitants of the California Public

Employees Retirement Systen as a state employes prior 1o January 15,
2011.

The sbove categories are sublect to the Flrst Tler A reflrement formula.

C. Employses who are brought Into CalPERS membarship for the first time on or after
Janus 2013 and who are not eliible for seciprocity with another Calffornia
public employer as provided in Gevemment Code Seoflon 7592 02(c) s
sublect fo the "PEPRA Retirement Formula,” As such, the PEPRA changes 1o

retirement formulas and pansionable compensstion caps apply anly to new
CaIPERS members sublect to PEPRA as defined under FEPRA,

BL. The table below llsts Fret-TleR-the age/bensfit factors for Flrsi
Tler A First Tley B. and PEPRA First Tler formulas,

First Tlor A First Tier B Formula FEPRA Formula
Ageat |Formula {2%atage 80) (2% at age 82)
Retirement { (2% atage §6)

Employess hired | Employees first hired Employees siigibls for
priorto January | on.and sfter January CalPERS Membership
15,2011 18, 2D11-1and Ei'.:rlor to for the first time on and

. January 1, 2013 after January 1, 2013

50 1.100 002 N/A

51 1.280 158 .__NIA

[F 1,460 1,224 1.00

53 1,640 1,208 1,100

54 1,820 1.378 1.200

55 2,000 . : 1.460 1.300

B3 2,064 1652 1.400

57 9178 1,850 . 1.500

58 2,188 1,758 1,600

59 2,280 1,874 1.700

60 2,314 , 2.000 1.800

3] 2,378 2,134 , 1.800

82 2,438 9272 2.000

63 2.500 2418 ' 2,100

64 2,500 2.418 200

a5 2500 2.418 2,300

86 2,600 2418 2,400 fr y.’}

87 2.500 2,418 _2.500

E. Employes Retirament Centributlon

&Mise@ianeeus—aﬂd—!ﬂdu%#i&%-embeﬁ&sha&keeﬁﬁba%&an—admﬁeﬂ&%ma—peme%%
1 mﬁrem-aat—ee%ﬂaaﬂe%%ﬁeetlve-&pen+a%§ﬂaat-len, As stated [n Government Code Seation
20677.71, effective May 18, 2011, miscellansous ard Indusirial members in tha First Tler




. consecutive-manths-of employment:

retlrement or the ARP, subject to soclal security, shall contribute eight percent (8%) of
monthly compensation in excess of $513 for retiremant,

Miscellaneous and Industrlal members in the First Tier retirement or the ARP not

subjact to soclal security shall contribute nine pergent (8%) of monthly compensation In o
excess of $317 for refiremant, ii 0

sha#—eﬁse%—theu%tﬁt@lsmean-tribkati@ﬂ—f@“@Wlﬂ%#‘rﬁeaﬂen-ef—theag#eemeai—by»&he :
Logislaturer ‘

As stated In Government Code Section 20683,2., Industrlal members shall pay an
addltional one pareent (1%) ambloves retlrement contrlbutlon to retirement. Effective July
1,203, Indystrlal members subisct to soclal security shall coptribute nine percent (8%) of
penslonable compensation In sxcess of $513 o refirement. Industrial me 5 not
sublect to soclal securily shall contribute ten parcent (10%) of pensionabla com

pensation
n_excess of $317 to refirement,

E. Flnal Compensation

%New&mpmmmwwwwé%wmmeﬁ%m@pmﬁ s
j ; ° 8-80-retiromentformula-with-benefits-based-on-the R
mm&mew%m%mw@wmwwmmmwmw :

Employees-if-omplaymert-prorto-Jantiar-16-20H -will remaln-subject to the 2%-atage - ;
: 55¢eﬂ;emeﬁi—feﬁnu:lawth%eneﬂ-t&based@ﬁihe-h{ghest-avemgeﬁmﬂ%hwmﬁﬂg
o thivty-six(36)-eonsesutive-menthe-ofem :

%Iﬂyﬂe&lmemﬁwma%ﬁﬁeHB—JaﬂH&M%@Q?ﬁh‘lH%Fﬂﬂiﬂﬁh@]&eH@%h&Q—%ﬁbag eié!é‘
m-mu@%%ﬁ%meﬂ%beﬂeﬂ%sbased%&%hemﬁ%mg&mmm%wﬂe@ui.:ing
twelve-(12)-consecuive-monthe-ofemplopment:

Elnal Compensation for an emploves, who is emploved by the State for the fisst ime and
becomes & member of CalPERS prior fo January 1, 2007, Is based on the highest average
monthly pay rate during twelve (12) consecutive months of smployment.

Einal Compensation for an employes. who |s emploved by the State for the first fime and 1-
becornes a member of CalPERS on or after January 1, 2007, is based on the highest ‘
averade monthly pay rate during thirty-six (88) consecutive morths of employmant.

.2 Retirament — Safety Members;_S$tate Safety A Formula {2.6% at age b8), State

I
Safety B Formula (2% at age 56] and Public Employees’ Pension Reform Act (PEPRA) I
State Safoty Formula (2% at age 57) . lllgl fj&

o
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Frokthly-pay-rate-during-thirty-six-soressutive-menthe-of erployment:
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employee-retiromentsontributions-se-outined-in-this-agreement

State Safety retlrement members first employed by the State prior to Japuary 15,
2011 are sublect fo the State Safoty A retirement formula,

- Efisctive-Januarn15,2041; State Safety refirement members first employed by the

State on of after Janyary 15, 2011 end prior to January 1. 2013, shallbe are subject
to the 2044 State Safety B Retirement Formulal, The 2044-State Safety B
Retirement Formula wewid-gdoss not apply to

* Former State smployees who return to state employment on or after January
18, 2011, '

* State employses hired prior to January 15, 2011 who were subject fo the
Alternate Retlrement Program (ARP),

» State employees on approved |eave of absence prior to January 18, 2011 who
return to active emplovment on or afts; January 15, 2011,

* Persons who are already members or annuitanis of the California Publie
Employees Retlrement System as a state employee prior to January 15, 201 1.

The above categories are subject to the Stats Safety A retirement formula,

Employees who are brought Inio CelPERS mambership for 1he flrst tme on_or after
January 1, 2018 end who are not siigible fer rec arocity with another Callfornia

public employer as provided jn Govermment Code Sactlon 7522.02(c) shallbe
subjact to the "TEMRA Retirament Formula.” As such, the PEPRA changss to
etirement formulas and pensionable compens tion caps apply onky to new

CalPERS members subject to PEPRA as defined under PEPRA.

D. The table below lists the age/beneit factors for State Safely A, State Safety B, and
PEPRA Siate Safety,
State Safety A State Safety B Formula | PEPRA State Safety
Ageat | Formula (2% at age B5) Formula
Retirement | (25% atage 65) | .0, 21369 | {2% at age 57)
G.C. 213691 G.C. 7522.26(b)
Employees hlred | Employees first hired on Employees eligible for
prior to January and after January 18, CalPERS Membership
15,2011 2071 and prior to January | for the first time o
1, 2013 and after January 1,
: 2013
50 1,7000 1.426 1.426
51 1.8000 1622 1,608
62 1,9000 1.628 1.500
53 2.0000 1.742 1.672
b4 2.2500 1,866 1.754
55and - 2.5000 2,000 1.636




over . ' .

56 NZA NZA 1918 - ;

57 and N/A NIA 2.000 '
ovsr :

E. Emplovee Retirament Cantribution

As stated in Government Code Sectlon 20683.2, State Safety members shall
contribute an additionat one percent (1%) retirement contribution. Effective July 1,

2013, 8tate Safoty members shall contribute ten percent (10%) of monthly
Renslonable compensation in excess of $317 for retlrement. '

Effective July 1, 2014, State Safaty members'shgll contribute an additional one
erce %) reflrement contribufion, State Safety members shall gontribute eleve
peroent (11%) of pensionable compersation in excess of $317 for retirement.

F. Elnal Compensation

Fina| Compensation for an emploves, who ls emploved by the State for the first tme
and becomes g member of CalPERS prloy ta Japuary 1. 2007, s based on the
highest average monthly pay rate during twelve (12) gensecutive months of
amployment. '

Einal Compensation for an employes, who |s smploved by the State for the flrst time E
and becomes & member of CalPERS on or aiter January 1. 2007, |s based on the '
highest average monthly pay rate during thirty-slx (36) consecutive morths of

employment.

8.3 Second-Tler Retirement Plan

%PS%M@&%%W&%G@WH%—S@%HM%R&%W@%&
p#eseﬁbed—by-la%qﬂrny-Un‘IHG»amp#eyeemaﬂdamHI’,LemeHeMﬁ—theéﬂ&HLpla%h%be
encodragedio-particlpate-In-the-Savings-Plus-Pregram-a érnlalsterad-by-BRA

Unit 10 members may partlcipate In the Second-Tler retirement plan as
-prescribad by Gavemment Coda Seotlon 21070.5,

A. Seoend Tler members flrst employed hy the State and subject to CalPERS ’(
membership prior fo January 1, 2013 are subject to the Fre-PEPRA Secand Tier
ratlrement formula,

B. Emplovess who are brought |nto CalPERS membership for the first time on or after
J 013 a

anua who are not eligible for raclproclty with another California public
emplover as provided In Government Code Sectlon 7522.62(c) shall be sublect to the
"PEPRA Refltement Formula,” As sugh, the PEPRA changes ta retiiement formulas ;
and pensionable compansatlon ¢aps apply on v.to new CalPERS members subject fo
PEPRA gs defined under PEPRA, -
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C, The table below [ists the Second Tlet age/bensflt factors for the Pra-PER RA and
PEPRA retitement formulgs,

Age at Pro-PEPRA Formula PEPRA Formula
Retirement (1.25% at age 65) [1:26% at age 87)
Employees first hired and sublsct | Embloyees eligible for CalPERS
fo GaiPERS membership prior to | Marmbership for the first time on
January 1, 2013 and after January 1, 2013
50 0.5000 ' N/A
51 0.5600 N/A
) 0.8000 0.8500
53 0.6500 0.6200
54 0.7000 0.7300
jo14] C7B00 . 0.7700
56 0.8000 0.8100
57 0.8500 ' ‘ 0.8500
58 0.9060 0.8900
) 0.9500 0,8300
60 1.0000 ' 0,0700
81 1.0600 1.0100
62 1,1800 1,0600
a3 1.1600 : 1.0900
B4 1.2000 1.1309
85 1.2500 1.1700
BG 1.2800 , . L2dn
87 1.2500 1.2500

D, Emploves Confribuilon

As stated in Government Cods Section 208832, effective July 1, 2013, Second Tier
members, Including ARP mernbers, shall contribute one and one-half percent (1.5%)
of monthly pensicnable compensation for retirsrent, and will increase by 1.5% pointa
annually. The final annual Increase in the contributlon rate shall be adjusted ag
appropriate to reach fifty percent (50%) of normal cost.

s

Flnal Compensation

Flpal Compensation for an.emploves, wha Is smploved by the Stats for the first time
and becomes a member of GalPERS prior fo Janyary 1, 2007, 1s based o e highest
average monthly pay rate durihg twelve {12) consecutive months of employment,

Einal Compensatlon for an smployee, who ls srmploved by the State for the first ime
and becornss a member of CalPERS on or after January 1, 2007, is based on the
hlohest average manthly pay rate during thirty-six (88) consecutive montha of
empioyment.
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8.4 Savings Plus Program

" A, The Savings Plus Program ls comprised of an IRC 457 plan, and IRC 401(k} plan. All Unit

——

\Ww-

10 employees shall be eligible to participale in these program optlons. Partlcipation shall be
voluntary.

B. The Savings Plus Program shall maintain a brokerage option avaliable to all
participants, The brokerage option offered shall provide the broadest array and
number of investments practicable included In the program. All costs fortha
brokerage option shall be pald by participants enrolled In the brokerage program.

C. DRA CalHR agrees to continus the Savings Plus Advisory Committee, Members shall

Includs BRA CalkR staff and intarested management, legislative and employee organization
representatives.

8.5 {tems Excluded from Compensation for Retirement Purposes
The State and CAPS agree that the following ltems shall be sxeluded from compensation for
the purposes of retlrament conttibutions:

ARTICLEISECTION TITLE

Article 8, Sectlon 4 Uniform Replacement Allowance
Artlels 2, Seotlon 7 Diving Pay
Arllcle 19, Section 8 Transportation Incentives

8.8 Enhanced Industrial Retirement

The state agrees to provide enhanced Industrial disability beneflts as describad In
Government Code section 20047 when a Unit 10 sclentist has been injured as a restlt of
a violent actby & patlent or ollent in a forenslo facility.

(New Section)

Public Employses’ Penslon Reform Aot of 2013 (PEPRA)

A. PEPRA Definition of “Pepslonable Compensation”

Retiroment benefit for employess sublsct to PEPRA, are based ypon the highesi
averade pensiohable compensation during a thirty-six (38) month pariod. Pensionable
compensation shall not exceed the applicable percentage of the gonfribution and
benefit bases spedified in Title 42 of the United Statg Code Section 430 (b), The 2013
limits arg $113.700 for members subject to Bocial Sacurity and $136.440 for members
not subject to Socie| Securlty, The limit shall be adjusted _annually based on changes
fo the Consumer Price Index for all Uthan Consumers,
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B. Alternate Retirement Program — New Emplovess

Empioyees first hired on or afler July.1, 2013 shall not be sublect to the Altarnate
Retirement Program (ARP), Existing ARP membars are required to complets the :
twenty-four (24) month enroliment period. Upon completion of the twenty-four (24) - C
month perjod, the emplovee shall make contriputions to CalPERS. ARP members
shall continus to be eligible for pavout options beainning the first day of fhe 47" month
of employment and ending on the tast day of the 48 maonth of emplovment following

his or het Initial ARP hire date, | ]
C. Equal in o,f/Norn'iawosi/' 'DJLfD T& ' /lejy v
Asstated in/@(o/\:arnm(n{()ode écﬁons?E?Zﬁ and 20563.2, equslsharing betweon -

g State loyerand Stateemployees.sf the normalfost of e defined ben i
lans sirall be the'stand r all plansand emplove®s, 1t skill bae the standetd ‘ty !
all etpbloyeas gay at least fifty percert (50%) of thé normatoost and the Stfia '
emyployer shefll not pay’any of the gouired empléves codrbutions. "Nomdal cosi™fs
ggﬁ'ermlnag/annuallv by CalPERE, ' / 7/ i

P TTTT 5o -

Contributions

8.7 EmployerPald : tons-Tax Treatment of Emploves Retlrement

. In accordance with that Exeoutive Order and with Infernal Revenue Servics guldance under
;) Revenue Rullng 2008-43, this formalizes the implementation of section 414(h)(2) with
- regard to Employee Contributions to CalPERS that are made by the Emplayer on behalf of |

its employees. For this purpose, "Emploves Contribufions’ means those contributions fthat
are deducted from employees' salary and cradited to individual employees’ accounts under .
CalPERS. This Article speciflcally covers Employee Contributions made on hehalf of I
employees covered by the colledlive bargaining agresment {o which the Article relates, S

A, PICK-UP OF EMPLOYEE CONTRIBUTIONS

In accordance with section 414(h) (2) of the Intsrmal Revenue Code, the Employer may
"plok up” the Employee Contributions under the following terms and conditions:

= The contributions made by the Employer to CalPERS, although deslghated as

Employee Contributions, are belng pald by the Employer In lisu of contributions by the
amployees who are members of CalPERS:

| | | 11]91115

+ Employees do not have the eption of choosing 1o recelve the contributed amounts ’r H’ RA%
directly Instead of having them pald by the Employer to CalPERS; ' LHW -

' !

-» The Employer is paying to CalPERS the contributions designated as Employee
Contributions from the same source of funds as used In paying salary; and

« e amount of the contributions designated as Empioyee Gontributions and pald by the

Employer to CalPERS an behalf of an employee Is the entire contribution required of '
the employee under CgIPERS,
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B, TAX CHARACTERIZATION OF PICKED-UP EMPLOYEE CONTRIBUTIONS

'All Employee Contributions picked up by the Employer in accordance with Saction

A14(h)(2) of the Internal Revenue Code are, for tax purposes, treated as employer
contrlbutions and therefore are not includable in employee’s taxable income until
distrlbuied from CalPERS. This Article formalizes the Employer's continuing
characterizatlon of Employse Contributions ag employer contributions under section
414{h) (2}, Acoordingly, Employee Contributions soversd by this Article will continue to
be excluded from smployse’s taxable Income under section 41 4¢h) (2),

C. WAGE ADJUSTMENT

Notwithstanding anything to the contrary, smplayees’ salary will be reduced by the

amount of Employes Contributions that are made by the Empioyer In accordance with
the terms of this Article,

. D, LIMITATIONS TO OPERABILITY

This Artlcle will be opetetive only as lbng as the Employer pick-up of Employes

Centributions continues to be exciudable from employees’ taxable Ineome under the
Internal Revenue Cods,

E. NO ARBITRATION

The parties agree that nothing in this Article will be subject to the grievanoce.and
arbitration procedyres set

applies,

out In the collective bargalning agreement fo which the Article

S
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Bargalning Unig; 10 @W

Exclusive Representative: CAPS Date: June 20, 2013

Subject: ARTICLE 9 ~ GRIEVANCE AND ARBITRATION PROCEDURE

9.1 Purpose

A. This grlevance procedure shall ba used to provess and reso
under this Agreement and emplcymeni-related complaints,

B, The purposes of thie procadurs are; B\
1. To resolve grievances informally at the lowsat posslbla level, ‘}
2. To provide an orderly procadure for revlewing snd resolving grievances promptly. L{)\p’

8.2 Dofinitions
A,

Ive prievanoes arlsing

A grievance Is a dispuite of one o mose employess, or a dispute batween the Stat

and CAPS, [nvolving tha Interpretation, application, or enforcement of the expre
tarme of this Agreement,

B. Acomplalntis o dispute of ohe or more employess ihvolving the applic

Interpretation of & writtan ruls or polley not coverad by this Agreemeptand not under
the Jurladiction of-Saliformty T8 iarRessLiress Complaints may bs

appealed to the fourth level if the department head or designee does not fimely answer
at Btep 3,

C. As used In this procedure, the term "immediate supervisor" means the individual
identtfled by the department head,

D, As used in this procedure, the term "party’ means CAPS, an employes, or the State,

E. ATCAPS reprasentative" refers to an employes designated as 8 CAPS
representative or a pald staff consultant,

9.3 Time Limits

Each party involved In a grlevénce ehall act quickly so that the grlevance may ba resoived
promptly. Evety effort should be made te complste action within the time (Imits contalned

in the grievency procedure, However, with the mutual sonsent of the partles, the time
imitation for any gtep may be extendad,

9.4 Walver of Steps ,
The parties may mutusily agres to walve any stop of the grievance procedure,
9.5 Prgsentation '

At any step of the grievance procedure, the State rapresentative may determine it
deslrabla to hold a grievance conferance, If a grievance corference s scheduled, the
grievant or a CAPS representative, or both, may attend without loss of compensation, A
CAPS repressntative may request a mesting at the first or second step providing it causes

no additional cost {o the State, (ﬂ
Zo,  35F
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9.6 Informal Discussion

An employes's griavance inltially shal bs dlscussed wi
gupervisor, Within seven ({7} calendar days,
decislon or responsa,

th the employee's Immediate
he Immedlate supsrvisor shall give his/her

8.7 Formal Grievance - $tep 1

A, If an Informal grievance Is not resoived to the satisfaction of the grievant, a formal
grevance may be flled no latar than:

1. Twehty-one (21) ca
grievance, ot

2, Within fourleen (14) celendar da
inforrneal grievanoe procedure,

lendar days after the event or ceumstances oceagioning the

¥s aftar recelpt of the declslon rendered In the

B. However, if the informal grievance procedure is not intiated within the perlod

spetified in Subsection A.1 above, the patiod In which to bring the grievence shall
not be externded by Subssction A.2 above,

C. Aformal grievance shall be Initated In writing on a form provided by the State and shall
be filod with a designated supervisor or manager identified by each department head
gs the first Ievel of appesl.

D. Wiihin twenty-one (21) calendar days

designated by the department head a
to the grievance,

gfter recelpt of the formal grievance, the person
8 the first ievel of appeai shall respond In wiiting

. E. No contract Interpratation or grievance ssttiement made at this stags of the
£ grievance procedure shall be considersd precadential, All Interpretations snd
e seltlements shall be consistent with the provisions of fhis Agreemant,

9.8 Formal Grlevance - Step 2

A. Ifthe grievant Is not satlsfled with the declslon renderad pursisant to Step 1, the
grievant may appeal the declslen within twenty-ons {21) calendar days after recelpt to
a designated supsrvisor or manager identifled by each department haad as the

sacond level of appeal, If the dapartment head or designee |s the first level of appeal,
tha grlevant may bypass Step 2. .

B, Within fwenty-ohe (21) calendar days afier recelpt of the appealed grievance, the

person designated by the department head as the sscord level of appeal shall
respond In writing to the grievance.

. No contract Interpretation or gisvance seitlement made st this stage of the
grlevanoe procedure shall be considered precedential. Al inferpretations and
setllements shall ke conalstent with the provisions of this Agreemsnt,

9.9 Formal Grisvance - 8tep 3

A, Ifthe grisvant Is not sabisfled with the deslslon rendered pursuant to Step 2, tha
grievant may appeal the decision within twenity-cne (21) calendar days after recaipt to
a deslgnated supsrvisor or manager identifled by each department head as the third

level of appeal. If the department head er designes Is the second level of appeal, the
grievant may bypess Step 3.

: ‘,;5-*13.
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B. Within twenhty-one (21) calendar days after recelpt of the appoaled grisvance, the

person designated by the departmsnt head as the third level of appeal shal) respond In
writing to the grievanca,

9,10 Formal Grievance - Step 4

A. Ifthe grievant Is not satisfled with the decision rendsred st Step 3, the arlevant may
appeal the declslon within tw&nﬁy-ona (21) calendar days after recaipt to the Dirsctor of
the Callformia Danartment of Humen Resources (CalHR ) Bopartmentof Rersornal
Adrripletration or designee,

B. Within thirty (30) calendar days after receipt of the appealed grievance, the Diractor
of the CalHR Pepariment of Persornel Administration

or designes shall respond in
writing to the grievance,

2.11 Response

If the State falla to respond to & grievance within the time llmit

$ specified for that step,
the grievant shall havs the rdght to appaal to the next step,

9,12 Formal Griavance - Step 5

A. ITthe grisvance [s not resolved at Step 4, within thirty (30
the fourth level responss, CAPS shajl have tha rightto s
arbltration.

B, Within seven (7) calendar days after the notice re

o the State or at a date mutually agraed to by the parties, the parties shall mest to

. solect an impartial arbilrator. If no agresment ls reached at this meeting, the parties

g ") shall, immediately and joinily, requsst the American Arbitration Assodclatlon, State

,,,,, Coneiliation and Medlation Senvics, ar ths Federal Mediation and Conelilation Sarvice
to submilt to thetm a panel of seven {7) arblirators from which the State and CAPS shall
alternately strike names until one name remalng and this person shall be the arbitrator,
The Btate shall have forty (40) calendar days aftar a request to the Amerlcan
Arbitration Association, the State Conellfatien and Mediation Service or the Federsl
Mediation and Conclliation Service prior to selecting an arbitrator,

C. The arbitratlon hearing shall be conducted In acoordance wh
Arbltration Rules of the Ametlcan Arbltration Assoclation, T!
be borne equally between the partles,

. An arbitrator may, upon request of CAPS and

or award orally upan submisslon of the arbitretion, Efther party may requast that the -
arbitrator put his/her declsion, opinioh, or award Inwritthg and that & copy be provided.

The arbltrator shall not havs the power to add to, subiract from, or madify thig
Agreement, Only glevances as defined In Baction 8,2.A, shall be sublectio

arbitratlon, 1n all arbliration cases, the award of the arbitrator shall he final and
bindihg upon the parties,

) catendar days after recelpt of
ubmit the grisvance to

Questing arbltration hes besn sarved

th the Voluntary Labor
he cost of arbitration shali

the State, lssug hiefher dsalslon, opinlon

E

8.13 Health and Safety Grievancoes

All Heatth and Safety grievances deemed recessar

be appealed dirsclly to the second levs| of the orle
maodifled time limits set forth hetow:

. ‘ m
A, Health and Safety Grievarce - Btep 2 @S‘ 3 ggp

,, 3
) | T - ﬁﬁi?

y for expedited processing shall first
vance procedure pursuarst to the
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1. Ifthe grievant Is not sstisflsd with the declelon rendered by his/her supsivisor
pursuent to Section 9.6, the grisvant may appeal the deolston within fourtesn {14
calender days affer recelpt of the decision fo g designated supervisor of manager
Identlfied by each department head as the second lavel of appeal,

2, Within five (5) calendar days aftsr reoslpt of the appesled grievance, the person

designated by the department head as the second level of appeal shall respond in
wilting fo the grievancs.

B. Healih and Safety Grisvance - Step 3

1. I the grlevant [s not satisfied with the declsion rendered pursuant to Step 2, the
grievant may appeal the declsion within twanty-one (21) calendar days of recelpt to
a deslgnated supsrvisor or menager Identifiad by each depariment head as

the third level of appea!, i the dapariment head or designee is the second level of
appeal, the grigvant may bypass Step 3.

2. Within twenty-one (21) calendar days after recelpt of the appealed grievanoe, the
persen deslgnated by the department head as the third level of appesl shall
respond in writing to the grievance,

3. ITthe grievance is not resolved at Stap 3, within thirty (30) calendar days after

racelpt of the third step response, CAPS shalf have the right to submit the
grievance to arbliration, '

C. The selsction of tha arbitrator shall be In acoordance with Soction 8.12,B, and the
case must be before an arblirator wihin twenty {20) calendar days.

Th-
W
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Bargalning Unit: 10 .- 7

- . Exclusive Representative; CAPS . . : Date: June 20, 2013 O"J/q’ f
Subject: ARTICLE 10 ~ CAPS REPRESENTATIONAL RIGHTS - ‘Q_kfo
A Rapreseﬁtationa] Designation

A. The State recegnizss and a
staff on the following: -

1. The adminfs%raffbn,cfthls_cc'in'tract;‘ -
2. _Emptoyae disolpline cases:

Grees to deal with designated represaitatives, or CAPS

3. Informal sétfiement eontarences or formal hearings condugted by the Public
Employment Relations Board; . .

4. Mattgrs schaduled fo hearing by the Victims Combenssticn and Gévemment #/ AN
. Slelins Board Beard-of-Contral: R

Ea Maﬁe’ré pehiding hofore the State Peréonﬁel Board,

B. Awrltten list of CAPS represantatives; broken down by units within sach individya
department and designated area of primary responaibiiity, shall befurnishsd to each
dapartment and a copy sent to the State immediately aftar their designation, and
CAPS ghall notify the State promptly of any changes of such: rehresentatives, CAPS
representatives shall not be recognized by the Btate untif sueh-lefs or changes
thereto arareceivad. A CAPS.repr:a’sentatJya__' $ "area of primary responsibility! fs

‘eant to maah nstitution, offics or bullding. Hawever, the pariles racognize that it
- may bé riécassary for CAPS to adsign a representative {o an arsg of primaly
responstbifity for several small offiess or buildings within close proximity,

10.2 Accoss

CAPS teprasentafives or staftmay ha.access (6 employess.tq représant them -
pursuant £ Section 10.1.A, above, Acoess'shall riot Interférewith the work & the
employees. CAPS reprasentatives or staff sesking access to employses must natify the
departrent head or deslgnee In advance of the vislt, Thé department head or designes
mey restrict acoess to.cartaln work sites or areas for reasons of safély, security, or

patient care including patient privacy; howaver, where access i restricted, other
reasdnahle accummo::lat!‘ons shail be made,

10.3 Useiof Statn Pmﬁnes - S .

CAPS tapresentativesshall be permitiéd redsoniable Lsd of Statd phones 10 fnake calls
for CAPS représaritatidn purposés; provided, howéver, that S(ich uss of Btate phones
shall not Incur additional charges to the State or Interfere With the opetration bt the State.

 10.4 Distrifution.of Literature

A. CAPS may use axisting employee orgeanization bullstin boards to post materials: ‘
related fo CAPS busingss, Upon mutal Agreement between an authorized CARS ,,..* 4 2
represantative’dnd the départiient, CAPS bullefih boards will bo hatslied at ) o
reasonable focatlons, When reduired i advanne, CAPS shal reimbursa the State for ICI
addlitiorial voste ihéu‘r'{éa.'ﬁ_copy of ail iateitals posted must be distribuited to the ' \"
faclity or oifice supervisor ét the time of posting, o
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B. C‘AF’S‘may. before orafter w.orl{ heursand duriﬁg‘meal-or break petiods, distribute i
! CAPRS ltaraiure in non-work arsas, @

C. CAPS may continue to uss existing emnloyee mallboxe_s'for distribution of fitsraiure.

D, CAPS agress that any Iiferature posted or distributed on slte will not be libelous,
ohscens, defamatory, or of & partisan poittical nature,

10, 5 Use of State Facllities

The State wlil continus to permit Ues of cartaln faci!ltles for CAPS meetings, subject to the
operating neads of the State, Requests for use of such Stata facilities shall be made In
advanoeto the appropriate State officlal, Whert requlied In advance, CAPS shall
reimburse the State for additicnal expenses, such as sequrlty, matntenance and facllity
managaent costs, or utliiﬂes. Incurred as & result of CAPS use of suoh State facliifies.

10.8 Reprasentative Time Off

. Upoh request of an aggrieved employee, a representafive shall be alioWed reasonable
" time off durling working hotre, without loss of compansatlon, for représentational
purposes In accerdance with Seaﬁon 10.1.A. of this Agreement, provided the employee
reprasentsd |s in the representative's depariment and designated area of primary
responsibliity, Release fime for these purposes Is subjsct {0 prior not;ﬂc&atlon and
appfoval by the rapresentatlve & Immediate suparviscr.

10,7 Employee Time Off
o~ Employess shall be entitled to reasonable ime off without loss of compensation to ,
Lo ponfer with-a CAPS répregentative on représentational matiers &t the work site in (: }
al aecordance with-Section 10,2 above during work hours, subject fo approval of the @ '
employse’s stpervisor, .

10.8 Ropregontative Protection

The State shall be prohiblted from Imposing or threatening to Impose repiisals, from
discriminating or threatening te diseriminats against CAPS representatives or otherwise
Interfering with, restraiing, or cosreing CARS representatives because of the exetcise of
any-rights given by thls Agreement:

10.2 Releases of Honte Addressas
A. Horne Addresses - Genarally

Conslstent with the PERB regulations and State law, the State shall continue to
_ provids CAPS with home addresses on a monthly basis for all non-ew enforcement
related smployses covered by this contract until it explres. A law enforcement

erployes fs defined a8 semeons with peacs offlcer powers as providsd by tha
Califomia Penal Cods,

Notwithstanding any other provlslon of this Agreement, any employee may have
hia/her home address withheld from the union at any tirie by submliting a written
request to his/her appolnting power on a form provided hy the State.

/ﬁé}' } 9[} . Home Aéidrass Withholding by hon-Law Enforcement Reiated Employees

l« D & (3 ) Effective oneumonth following retification of thls Agreement by bth parties, the State
P will o longer usé an Employeé Action Request form that prowdes Unit 10 %
i employees wha perform non-law enforcement related functions with the option of @
havmg thelrhoms address wiihheld from CAPS. Instead, employees who parform




no‘n-iaw:enforoement-rsiatad-funct{_on's will, upon request, ba given a separate formr -
£ by their appolnting power that permits two choeices: {1) withheld thelr address from

CAPS, or (2)to cancel a previous withhold request thersby. permitling reisase of thelr
home address to CAPS: - , -

C. Home Address Withhold Notification to Noti-taw Enforcament Related Empleyess:

Within ¢he month following ratification of this Agresment by both partles, the State will
- 8end a letter 1o all existing Unit 10 employess who perform hon-law enforcement |
- related functions that have previously requested iHefr Homé' address rémaln
confldentlal, The letter will provide said eémployses with the option of canesling thelr
pervicus withhold request thereby permitiing release of their home address to CAPS,

D. Release and Use of Addressss

The State Controliars Offics will send CAPS a Iist of alt Unk 10 employsss who,
pursuant to Subsection (G) abovs, sither gid not respond or responded by indicating
they wanted to continue withhold Ing their home address from CAPS, The State
Controller's Office will also send CARS a list of all Untt 10 eriployees who perform
faw enforcement-related functions (if any), Sald list(s) will contaln thes smployees'
name, agency and reporting unit. B R ¢ '

E. Home Address Mallings by the Slate . ,
The Stats Controfiers' Offles will mail CAPS Informatlon oncs perysar to the homa

address of law snforesment-re lated smpioyess, and nen-aw enforcement
emiploysas who have requested their home gddress be withheld from CAPS, Sald

. materlal shall be provided by CAPS, The cost of this matling shall be paid for by
o CAF8, CAPS agraes to hold the State harmless far any annual mall that does not
1) teach Unit 10 employees,

F. Address Confldertlality

Employss work and home addresses shall be malntained se confidential by CAPS,
CAPS shall take all reasonable steps fo snsure the security of work and home
addressss, and shall not discloes or otherwise make them availabie to gny person,
entity or organization, Employee addresses shall only be uesd by CAPS for
representational purposes.

. Nature of Materiaf

(‘/ : ({\’.‘,APS agrees that any CAPS |tevature malled to employses by the State will not ba
i3 libelous, ohycane, defamatory or of & part'san polltical nature or constituts g
0‘, oliclta g of gy pmgict, T 8ervice unrelated to representation by the union,

: E ; ' ML

\‘ 2 agraey 0 pay icessary and reasonablé costs incurred by the State
Controller's Office to produce the necessary nams/homsiwerk address tapefile ana
<= motthly basls, '

[ =M Hold Harmises and Indetnification

Notwithstanding any othar provision of this Agreement, GAPS agress to jolntly
defend this section and to hold the State of California, fts subdivisions, and agents .
harmless in defending challenges of any naturs arlsing as a result of this secton of

-

\

the Agrsement, |
J | y/a VQ//,@ W0Sm. )
v T i




A
" \‘Wq,\ﬁ

Bargaimng Unlt: 10
Exclusive Represenfatlve: CARS . Date: \ Qj\
Subject: ARTICLE 11 - ORGANIZATIONAL SEGURITY

11.1 Organizational Seculty

A. The State agrees to deduot and transmit to CARS all

\ membership dues auéhorlzed
on a form provided by CAPS,

B. Fair Share ¢r "Agency Shop"'(herelnaﬁer known as “Fair Share™) i Unit 10 shall be

In effeot from the beglnning of the first pay peried following ratification of this
Agresment by the parties. threugh-June-30,2004. ;

C. The State agrees to deduct and transmlt to CAPS Falr Share fess from State
employees v Unlt 10 whe do not beoome members of CAPS. The State and CAPS
agree that & system of authorized dues deductions and a system of Fair Share '
deduction shall be operated In acvordance with Government Code Secflons 3513(R),.
3613()), 3515, 3615.8, 3515.7, 3515.8, subject o thg followlng provislons: :

1. ‘The State and CAPS agree that If a Fair Share resdission elsclion is conduetad
in Unit 10 pursuant to Government Code Sectlon 3618,7(d), a majorlty of those

votes cast, rather than the majorlty of the members of the unit, shall determine
whether the Fair Share deductions shal continue,

2. Anemploye in'Unlt 10 may withdraw from membarship in CAPS by sending a
slgned withdrawal letter to CAPS with & copy to the State Controllar, An

\ omployse who so withdraws histher membership shall be subjact to payihg Fair
|

~Bhare fees if such & fae 18 applicabla to Unit 10,

"3. CAPSagreesto -in'demhify‘ defend and hold the State and its agents harmless
agalnet any claims made of any naturs and against any sult instituted agalnst the
Stata arising from this Article and the deductions arlsing therefrom,

4. CAFS agrees to annually notify all State émployees In Unlt 10 who pay Fair
Share fees of thair right to dernand and receive from CAPS a return of part of
that fes pursuant to Government Code Seclion 3515,8.

D. No provision of this Article nor any disputes arlsing thers under shall be subject to
the grlevance prosedure oontained in Article 9 of this Agresment. .

MD 7/23 3.’/927’/”
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Bargaining Unit: 10 CZ# 5

Exclusive Representative; CAPRS

Data: June 28, 2013

Subject: ARTICLE 12 -~ STATE RIGHTS
12.1 S{ato Righis

A,

B.

Except for thosa rights which are sbridged or limited by fhis Agreament, all rights are
reserved fo the. State,

Conslstant with this Agresment, the rights of ihe State shall Inclucle, but not ba limited
to, the right to detennine the misslon of its constituent departments, commissions,
and hoards; to malntain efficlency of State operation; to set standards of gervine; {o
determine, cansistent with Article Vi) of the Constitutlon, the Clvll Service Act and
rules pertaining thersto, the procedures and standards of sslection for employment
and promotion, layoff, asslgnment, scheduling and tralning: to detsrmine the
methods, maans and personne! by which State operations are to be conductad; to
take all necessary action to carry out lts misslon In emergencles; o exerclse control
and discretlon over the merlts, necessity, or organization of any service or activity
provided by law or executive order, The State has the tight to make reasonable rules
and regulations pertainingto employess consistent with this Agreement provided that

any such rule shall be uniformly applied to al! affected employees and thoss similarly
sltuated.

Thig Articls Is not intended to, nor may 1t be construad to, cantravens the spirit or
intent of the merit principle in State amployment, nor Iimit the entilement of Stats

Civil Service employees provided by Artlcle Vil of the State Constitution or by-laws
and rules snacted thereto,
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Bargaining Unit: 10 : ¢4 F

Exelusive Representative: CAPS Date: June 26, 2013

Subject: ARTICLE 13,1 - NQ STRIKE

13.1 No Strike

A. During the ferm of this Agresement, nelther CAPS nor its agents nor any Bargainihg
Unlt 10 employee, for any reason, will authorize, Institute, aid, condone or engageina

work slowdown, work stoppags, strike, or any other Interfersnce with the work and
statutory functions or obligations of the State.

B. CAPS agrees o notify ell of its officers, stewards, and staff of their obligation and
resporisibllity for maintalning compliance with this Section, including the
responsibllity tc remain at work during any sctivity which may be eaused or inltlated
by others, and te encourags employees vislating this Section to return to work,

Wil -RTA:
& B Sbpm
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Bargaining Unli 10 ?; 3 L&p

Exclusive Representatlve: CAFS ‘ Date: June 26, 2013
Subject: ARTICLE 13.2 - NOQ LOCKOUT

43.2 No Lockout

No lockout of employses shall be Instituted by the State durling the term of this
Agreement. ‘

Ylia

5o |




' _
Bargalning Unit: 10 2‘5%9

Excluslve Representative: CAPS | Date; June 26, 2013
Subject: ARTICLE 13.3 - INDIVIDUAL AGREEMENTS

18.3 Individual Agresments

The Stale shall not negotiate whh or enter into memoranda of undersianding or adjust
grievances or grant rights, or benefits not covered in this Agreement to any employee
unless such action is with CAPS concuirence,

i
5, <
e




Bargaining Unii: 10. , ;Z‘&lp\p

Excluslve Representatlve; CAPS Date: June 26, 2013
Subject: ARTIGLE 13.4 — SAVINGS CLAUSE

13.4 Savings Clause

Should any provislon of this Agreement ba found unlawful by & court of compatent
Jurisdictioh cr Invelldated by subsequently enacted leglstation, the remalnder of the
Agresmant shall continue In foree, Upon oceurrance of such an event, the partles shall
mest-and-confer as soon as practical to renegotiate the Invalidated provislon(s),




S

3
Bargaining Unit: 10 9\ . 6:7

Exclusive Representative: CAPS Date: June 26, 2013

Suﬁject: ARTICLE 13.5 - REPRISALS

13.5 Reprisals

The Slate and CAPS shall be prehlblted from Imposing or threatening to impose reprisals
by diseriminating or threatening fo discriminate agalnst smployees, or otherwise
interfaring with, restraining, or coercing employses because of the exertise of thelr rights

under the Diils Act or any right given by this Agreement, The principles of agency shall be
liberally construad,

e
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Bargalning Unit: 10 Q i P

Excluslve Representative: CAPS Date: June 28, 2018

Subject: ARTICLE 13.6- SUPERSESSION

13.6 Supersession

The foliowlng snumerated Gevernment Cods Ge
and all existing rules, regulations, standards, pra
enumarated Government Code Secilons and Ed
incorporated Into this Agreemart, However,
alters or s In conflict with any of the Government Code Ssctions or Eduoation Code

Bections shumerated below, the Agresment shall be controling and supersada said

Government Code Sectlons or Edusetion Code Sactlons or parts theraof and any rule,

reguiation, standard, practice or polley implementing such provisions, The Government
Code Bestions listed bejow are cited In Sectlon 3817.8 of the Dills Act,

ctions and Education Code Sactions

ctloss and polloies which Implement the
ucation Code Sections are hereby

if any othar provislon of this Agresment

A, Government Code Sectiohs

1. General
16824 Establishes monthly pay perleds.
19839 Provides tump sum payment for unused vacation accrued
or compengating time off upon separaiion,
15688 Specifles that service during an sergency is to be
oreditad for vacation, slok isave and Merit Salary
Adjustments (MSA),

2. SBtepIncreases

19829 Requires CalHR-BEA to establish minimum and
meaximum salarles with Intermediate staps,

19832 Establishes annual t48As for employses who mest
stendards of efficiency,

16834 Requires MSA payments to quaiifylng employees when
funds are avallable,

19835 Provides employass with the right to cumulative
adjustments for a petiod not to excesd two years when
MSAs are denled dus to lack of funds,

19836 Provides for hiing at above the minimum salary imitin
spealfied instances,

19887 Authorizes rates above the maximum of the salary range
wheh a parson's position I downgraded. (Red Clrele
Retes)

3. Holidays

198653 Establishes legal holidays,

A
~ s
10854 Providas for perscnal holiday, gf_ﬁ /rjg
-’?'QSP‘I =
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4, Vagatlons
19858,

18668

19856.1
19883

19145
100014
8. 8lck Leave
19859
19861
10862
19863

19863.1

16864

19866

18991.4

Deflnes amount earned and mathods of accrual by full-time
employees,

Requlres CalR DRA to establish rules regulating
vacatlon accrual for part-time employees and those
tranefening from one State agency to anpther,

Requires CalHr-BRA to define the effect of absence of 10
days or fess on vacation asorual,

Allows vacatlon uss while on temporary disability (due to
work-Incurrad Injury) lo augment paycheck,

Roguires CalkR BRA to establish rules regarding vacation

cradit when employsss have a braak In service over six
months,

Frovides that absence of an smployee for a work-Incurred
sompensable injury or disesss Is consldersd continuous
service for the purpose of the right to vacation,

Deflnes amount earnad and methods of acorual for full-
time and part-time empioyess.

Allows CalHR DRA to define the effect on slck leave

credits of absences of 10 days or less In any celendar
manth,

Permits sick leave to be accumulatad,

Allows siok leave usse while on temporary disability (due to
work-ineurrad Infury) to augment paycheck.

Provides sick Isave credit while amployes ia on industrial
disability leave and prescribes how may be ysed,

Allows CallHR BRA to provide by rule far sick leave without
pay for employeses who havs used up their slck leave with -
pay,

Provides sivk ieave accumulation for non-clvil service
employees,

Provides that absence of an employee for a worle-noyrred
compznsable Injuty or disease Is considerad sontinuous
seivice for the purpose of the right to slek leave.

6. Paid Leaves of Absence

18891.3
18091.6

19991.7

Jury duty,

30-day educationai leave for the medical staff and medioal
techniolans of the Veterans Home.

Teachers' educational leave and eamed cradits subject to
PPA-CalHR rule,

-3 .
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7. Uniforms, Work Clothes and Safety Equipmant

18850
1860,
18850.3

18850.4

18850.5

8. Industrial Disabllity Leave {1DL)

16869
19870
18871

188711
19872

19873

10874

19875

19876

19877
188771

Definltions.
Providas for uniform gllowances,

Requires BRA CalHR to establlsh proceduras to determine
need for uniforms and the amount and frequency of
uniform allowances,

Provides for work clothes far purposes of sanitation or
cleanliness to be malhtained and owned by the State,

Frovides for inttial issuancs of requlred safsty equipment gt '
Stats expensa,

Deftnes who Is coversd.
Defines "IDL" and "fuit pay."

Provides terms of IDL coverage In lisu of workers'
compensation temporary disabliity payment,

Providss for continued benefits while on DL,

Prohiblts payment of temporary disabliity or slak leave pay
to employess on 1DL.,

applicatiity of retraining and rehabllitation provisiong of
Labor Code to smployees coverad by IDL,

Allows employees to recelve Workers' Compensation
benefita aftar exhaustion of IDL benefits,

Requires three-~day waiting period, unless hospltafized or
disability more than 14 days.

Payments contingent on medios certification and
vocatlonal rehabllitation,

Authorlzes BRA CalHR to adopt rules governing IDL.
Sets sffective date,

% Non-industrial Digability insurance (NDI)

19878
19879
19880
196880.1
12881

19682

10883

Definitlons,
Sets the amount of beneflts and duration of payment,

+ Sots standards and procedures,

Allows smployse option to exhaust vacatlon prior to NDI.

Bang NDI coverage if e ployes is recelving unemployment
compensation, '

Bans NDI coversge if employss Is rocalving other cash

payment benefits, -
Provides for discretlonary deductions from heneflt check,
Including employer comtributions; employse does not H—‘ UDQ{'\
ol ‘
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18884

10886
10, Life insurance

21600
21604

21608

11, Health Insurance
22808

22870
22871

12, Work week
18851
10843

18, Overtime
10844

19648

19849

19863

14, Callback Time
12849,1

acerue sick lsave or vacation otedits of service cradits for
any other purpess,

Flling proceduras; dstermination and paymant of henefis,
Authorlzes CalHR BRA to establlsh rules governing NDI.

Establishes group term fife insurance benefis.
Provides for Death Beneflt from PERS,

Sets Death Benefit at $5,000 plue 50 percent of one year's
salaty,

Provides for continuatlon of heaith plan coverage during
lsave of absence without pay, -

Provides for employse and employer contribution.
Sets employsr eontribution.

Sete 40-hour work wesk and 8-hour day,

Directs CalHR-DPA to establish and adjust work wesk
groups,

Directs RRA CalHR to establish rules
regarding cash compenaation and
coimpansating time off,

Permifs the granting of compensatiing time off In lisu of

¢ash compensstion within 12 calendar manths after
overlime worksd,

Requires BRA CalHR to adopt rules governing overtime
and e appointing power to adminlster and enforoe them,

Allows Uss of aooumulated compensabls overtime while on

temporary disability (due to work-Incurred injury) to augment
paycheck.

Allows ERA CalHR to set rules and standards for

callback tims based on prevalling practices and the
naeds of State sarvics,

18, Deferred Componsation

19083

Allows employees to deduct @ portion of thelr salary to
participate In a deferred compensation plan,

5
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18. Relocatlon Expeanses

16841

17, Travei Expenses
19820

19822

Provides relosation BXpenses for lm}oluntary transfar or
promotien requlring a change In residence.

Provides relmbursement of travel expensss for officers and
smployees of the State on State businass,

Provides reimbursement to State far housing, meintenance
and other services providsd to employees,

18. Unpald [.eaves of Absence

189911
19991.2

190801.4

18981.8

Allows the appointing powsr to grant a one-year leave of
absence, asslres the employes a right of retym,

Allows the appolnting power to grant a'two-year lsave for
servioce In & technical cooperation program.

Provides that absence of an em ployes for work-ncurred
compensable Injury or disease is considersd as contihuous
servica for purposes of salary adjustments, aick leave,
vacetion or senioHty,

Provides ohe year of pregnancy lsave of less as required
by & permanent female amployas,

19. Performance Reports ‘

" 19892
).
18882,1
16992,2

18902.3

19082.4

Provides for establishment of parformance standards by
State agencles,

Provides fur a system of parformance reports and allows
BPA CallR to enforce adhersnce to apfropriate standerds,

. Requires the appolrting power to prepare performance

reports and show them to the employee,

Regulres parfermance feports to be considered Iy salary
increases and decreases, layafis, fransfers, demotions,

dlemissale and promotional examinations as preserived by
Cal-R BRA rule,

Alows CallR BRA to establish rules leading fo reduction in

class and compensation or dismissal for unsatisfactory
setvice,

20, Involuntary Transfers

18841

19804, 1

186904.2

Provides relocation expsnses for Involuntary transfer or
Promation requiring a change In residencs,

Authorizes Involuntary transfors. Recires 60-day prior
written notice when transfar requlres change in residence,

Allowa senfority to be considered wher two o more
employeas are in a class affocted by Involuntary transfers
which require a changs In rasldenc(ekgg

13
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21, Demotien and Layoff

19997.2

199973

18897.8
198979
19887.10
1980711
10807.12

19997.13

— 19998

Provides for subdivisiona) layoffs in a State agancy siblact
to CaliR BRA approval, Subdivisional reamployment lists
taks priority over athers,

Requires layoffs according to seniotlty In a class, except
for certain classes in which employas effiulency Is
comblned with seniority to determing ordsr of layoff,

Allows demotlon In lisu of layoff,
Provides for salary at maximum step on displacement by

another employee's damotion, provided such salary does
not exceed salary recelved when demoted.

An employee displaced by an smployes with retum sights
may demote In lleu of layoff,

istablishes reemployment lists for lald-off or demoted
employeas,

- Guaranteas same stop of salary range upon recertiflcation

after layoff or demotion.

Reguires 30-day written notice pror o layoff and not more
than 60 days after senlority Is computed,

Employess affected by layoff due lo managemsni-nitiated
changes should recelve asslstance In finding cther
placement in State service.

1

22. Incompatible Activities

18980

23, Use of Btate Time
19981

24, Tralning
19966.2

19805.3

Requires each appolntment power to determine attivitlos
which are Incompatible, In conflict with, or inimical to their

-employees' dutlas; provides for identification of and

prohikits such activities,

Provides Steie tima for taking civil servics examinations
Including employment Interviews for eligibios on

smployment lists, or attending a mesting of CalHRRA
or 8PB on ceftaln matters.

Provides fot’ counseling and training programs for
employses whose positions are to be eliminated by

autometion, technologioal or management-nitiated
changes.

Provides for Department of Rehabilitation to retrain and
refer disabled State employess to positions in State

gervice, | ‘ m
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B. Applicable Education Codes

Part 43, Ssciion 70000, et al,
Part 32, Sectlon 50000, et 2,

A
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Bargaining Unit: 10 2‘ 9?

Exclusive Representative: CARS Date: June 28, 2013

Subjest: ARTICLE 13.7 — NON-DISCRIMINATION

13.7 Non-Disctimination

A. The State and CAPS agree that nelther party will discriminate against any amployea
on the basis of ags, sex, race, religlous creed, color, national otigin, ancestry, marital
status, physical handlcap, or sexual orentation, and agres to take such actlon ag
neceseary to assure that this purposs Is achieved.

B. Allegad violations of this Ssction shall not be grisvable under the grievance
procedure contained in Article 9 of this Agreement,
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Bargalning Unit: 10

Exclusive Representative; CAPS

240p

Datet June 28, 2043

Sublect: ARTICLE 13,8 ~ SEXUAL HARASSMENT

13.8 Sexual Harassment
A The 8ate end CAPS agres t
and agres o take such aot!

I this splrk, the State s
n all work gltes,

B. Complaints alleglny harsssment ghall not be grisvable u
procedure contalned In Article § of this Agraesment,

C. tfthe complaint Is rasolved In favor of the em

hat no employee shall be subject to sexual harassment
CNns 88 necessary to assura thet this purpose Is achieved,

grees to post a stetement of this oommitment to this principle

ndsrthe grisvance

ployes and the employes feels he/she

ls unahle to return to hisiher current job asslgnment, the State shall glve

loyea to an equlvalent position at the same
h if & vecancy exists,

oonsideration to fransferring the emp

salary and class, in the same loatio




Bargaining Unit: 10 Q

Excluslve Representative: CAPS Date: June 26, 2013

Subject; ARTICLE 13,0 ~ BTATE-OWNED HOUSING AND RENTAL AND UTILITY RATES

13,9 Btate-Owned Housing Rental and Utllity Rates
A. Rent

Effective July 1, 1992 and anrually thereafter for the duratlon of this contract, current
rental rates for all types of State-owned smployes housing, Including traflers andfor
traller pads, may he increased by the State with &0-day noflee as follows:

1. Whera employess ape currently occupying State-owned housing, the State may

relee such rates pald by employees up to 25 perent each year, not to exceed
* falr market velue, -

2, During the term of thig contract, where ro rent is being charged, the State may
rales rents up to $76,00 per. menth or when an employee vacates State-ownad

housing, Including trailers and/or trailer pads, the State may raise rents for such
housing up to the falr market valus,

3. Employes rental of State housing shall not ordinarily be a condition of
amployment. In any Instance after July 1, 1982, and annually thereefter, when
the rental of Stats housing Is made a Gonditfon of employment, the State may
charge the employes 10 percent less than the regular rate of rent,

4, Employess renting State-owned housing ocoupy them at the diseretion of tha
State employer, If the State decides to vacate g State-owned housing unit '
ourrsntly occupied by a State employes, it shall glve the employes a minimum of
30 days’ stivance riotice, ]

B, Utlities

Eifective July 1, 1892, ang anhually thereafter, current utliity oharges for ali types of

State-owned employse housing, including trallers and/or trailer pads, may be
Increased by the State as follows:

1. Whera amﬁloyees are currently paying utifity rates to the State, the State may
ralse such rates up to elght (8) paroent each yeur,

2. Where no uttitles are being charged, the State may impose such charges
nonslstent with Its costs,

3. Whets utllities are individually metsted to State-owned housing unite, the

employes shall assuma all responsibllity for payment of such utility rates, and
. any Increases impossd by the utllity company.
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Bargatning Unlt: 10 . 9 i L';

Exclusive Representative: CAPS Date: June 26, 2013
Subject: ARTICLE 14 ~ HEALTH AND SAFETY

14.1 Health and Safety Committees

A The parties agres that Jont CAPS/Managerment Health and Safely Commitiees are

appropriats i many areas of State employment, At CAPS request, sash department
shell sstebllsh at lsast one Jolnt CAPS/Management Health and Safety Committee,

Additional Joint CAP8/Management Haalth and Safety Committees may he
established as appropriate for the larger departments.

B. Joint CAPS/Managearnent Health and Safety Comm
one representative in the ares served by egch Jolnt

Safety Committes. The Stats may appolht an equsl number of Stats represenia}imés.

C. The Committes shall meet et lsast quarterly for the purpose of discussing dafety -
problems and recommencing appropriate actions, meking recommeandatiohs from,,

time to time on tha subjects of sefaty, safety promotion, and how to encourags.
employees to be more consclous of safaty, h

D. Employass appeinted to serve on the Gommittee shall serve withut 088 of
sompensation, -

|

ttees may conslst of no moré than
CAPS/Managemsnt Health and

E. When an employes In good falth bellevos thal he/ehe Is belng requlred to work
where a clear and present danger exists, hefehe will so notify his/her supervisor,

The supsrvisor wilf Immediately Investigate the situation and elther direct the
employee to temporarlly patform some other tagk or proclalm the situation safe ang
direct the employes o proceed with his/har assighed duties, If CAPS or the gmployes
still balleves the unsafe condifion exlsts, CAPS or the employes may file a grievance

alleging a violation of this Sactlon at Step 2 of the grievance procedure contained in
Article 9, '

F. To the extent permitted by law, all coples of smployas oceupation tnjury reports will
be furnishsd to the approprizte Joln CAPS/Managemant Health and Saloty

Committee and remaln sonfidential,
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Bargalning Unit: 10 : 4 r)
Exclusive Reprgéentative: CAPS . Date: f D / J g / B

Subject: ARTICLE 15.1 ~ RELEASE TIME FOR STATE CIVIL SERVICE EXAMINATIONS

15,1 Release Time for State Civil Servige Examinations

Employees who are particlpating In a Stata civil servica examination shall be granted

" regsonable time off withoutloss of compensation to participate In an examination i the
examination hes been scheduled during his/her normal work hours and the employse
has provided reasonable {(normaliy two working days) notice to his/her supervisor, For
the purposes of thiz Secflon, hiring Interviews for Individuals certifisd from employmant
lists shall be coheldeted part of the examination process, The State shall atternpi to
accommeodats a shift change recjuest from an employee who Is scheduled {o work a
graveyard shift on the day of an-8RB g CalHR examination,

V2 3,24 pm)
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Bargaining Unit: 10

Exclusive Representative: CAPS ' Date: } D [ ‘ g& fj"’ _ , |
Subject: ARTICLE 15.2 ~ PERFORNMANCE APPRAISAL ' \ 69—@0 |
7

16.2 Patrformance Appralsal ' l

The performance appralsal system of each deparinient shall Include annuat written : :
performance appraisals for permansnt employess, Such performence appralsals shail !
be completed at least onoe each 12 calendar monthe after an smployee complates the ;
probationary perlad for the class In which he/she Is serving, The department shall natliy

CAPS when performance standards are Implerented or changed,
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Bargaining Unii: 10

4,55

o I {j/
Exclusive Representatlve: CAPS Date: L{/

Subject: ARTICLE 15,3 - TRAINING

15,3 Tratning

A,

The Slate agrees to relmburse Unit 10 smployaes for expenses incurred as a rosult
of attanding departmental approved and authorlzed job-required training, .

Atteridance shall bs without loss of compensation. Depearimentally approved and

- authorized fralning aftended during off-duty hours shall be considered work time.

This Includes In-service tralning coursas offered by the departmant, Such
relmbursament shall be [Irtitad to

4, Tuition and/for reglstration fass,

2. Costof course-reguirad books and materials,
3, Transperiatlon or mlleege expenses,

4, Tolland barking fees, and

5, Lodglhg and supslstenneexpensss.

Relmbursement for the above expenses shall ba In accordance with Sectlon 8.1 of *
this Agreement,

. The State shall not seek relmbursement for tuition and other necessary expenses If

the trafning essignmant Is ferminated prior to completion of sither: (1) the

convenisnce of the Btate; or (2) because of death, prolongad lliness, disability or
othar similar eventuallty,

.. As authortzed end approved by‘a department, a Unit 10 employee may attend,

without foss of compensation, and may be relmbursed, in full of In part, for tralning
designed to Increase the empioyes's job preficlency or profasslonal cateer

development and growth, and/or to maintein or obtain required professional
licensure, cerfiflcation or registration,

. Alltralning requests, approvals, and dlisapprwalsl shall be In accordancs with

departmental procedures, Manageivent shall respond 1o all training requests withln
twenty-one (21} calendar days from the date the requesi was recelved, The parties
may mutually agree to extend this respense perlod, Employsa tralning requests must
be compatible with his/er approved individual development plan where such plans
are utlfized. When ah employea tralning request Is denled, the department will give
cohgldaration to thig fact when reviewing the employes's naxt request for training,

This Section Is only appealable to the third step of the grlevanoce procedure and ia
not atbltrable, o

. The Stete shall provide 1o all Unlf 10 employees two days per fiscal year (without loss

of compensation) for activitles such as, continuing education training, professional
assoclation actvities, profssional development seminars, ste., o promots
professicnal growth and to enhance professicnal goals. Activities related to thess two
professlonal development days shall not result in any o;%s to the employer. Such




activities shall be at the employes's discretion, This time shallbs retuested and
approved in the same manner gs vacaflon/annual leave, Such time shall not be
accumulated,
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Bargafning Unit: 10 ' Q ' B
Exclusive Representative: CARS _ Date: \D' 1 S’ \ \D

. 1
Subject: ARTICLE 15.4 - CERTIFIGATION OR REGISTRATION

15.4 Cattification or Rapisiration

A Bargalhing Unit 10 employss may be'provided up fo eight (8) hours CTO upon
successful completion of & certifiestion or registration examination taken during off-uty
hours. The certificetion or reglstretion must be directly related to an employes's scientific
speclalty and asslgned dutles and be approved by the depariment head or desighes,

TB- . 3 RS0m
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Bargalning Unit: 10
Exclusive Repressntative: CAPS o Date: IO l ‘g‘ \ 3

Subject: ARTICLE 15.5 — DEPARTMENTAL ORIENTATION,

16,8 Departmental Crientation

The State recognlzes the value of having Unit 10 employess knowledgeable of programs
and activitles carried out by the departments. Each department shall periodicsily conduct
a depdrimental orientation program for new permanent, fulltime Unit 10 em

: ployess, Upon
approval, existing employses may participate In the orientation, '

| 7/29* . &5 prn
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Bargaining Unlt: 10 ' : Q’ ’

Bubject: ARTICLE 15.6 ~ PROFESSIONAL PAPERS

Exelusiva Representative: CAPS Pate: \O\\CJ\ \5

16.8 Professional Papers

A

Upon prior approvel of the department head or deslgnes, the State mey provide g
Unit 10 employes Up jo 40 hoirs per year and/or necessary travel expensss for the
purpose of research, preparation, and presentation of professional papers, provided
that the professional papers are directly related to the employee's Job asslgnment
and the departmant heed or deslgnee has determinad that the presentation of the
rasearch paper will beneflt the State's oparational needs, :

The department head or designee may deny the employes's request for presentation
for reascns related to iralning, employea supevision, job psrformance and

operational needs, If the employes's request is denled, the reason for denla! shall be
stated In wiiflrig,

Upon request by the amployes, the departmént will review professlonal papers for
publication. Upon.approval by the departmant head or deslgnes, a copy of the paper

may be provided to approptiate departmental and State llorarles. Thig Section s not
grievabla under the grievance provisions.

Slgnaturs credli shall be glven smployees who author or co-author any sclantific
tessarch dosument, '

The department head or deslgnee shall respond to the employes's request for

research, preparation and presentation of professfonal papers within thirty {30) days
from the dafe the request was recelvad. ,

/- 3,‘Q6pm
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Bargaining Unit: 10 : ' 9‘ i

Exclusive Representative: CAPS

]
. e () \\(_,\\’b
Subject: ARTICLE 15.7 ~VOLUNTEER TRAINING

16,7 Volunteer Tratning

Any Unit 10 Fish and Same Wil employes whe has approval fo serve as a voluntesr
depuitlzed Fish and Gare Wildife Warden must complete the appropriate training
required by Penial Code Section B32, if a velunteer, deputlzed warden has approval to

carry a firegrm, the employse must complete flrearms training required by Penal Code
Bection 832,
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Bargalnlné Unit: 16 | o : . | 5:“ /é) _ / {7L

Exclusive Representative: CAPS Date:

Subject: ARTICLE 15.8 - PROFESSIONAL SOCIETY BUES

15.8 Prefessional Society Dues

In recognition of tha prefessional nature of Unit 10 employees, each depariment,
commlisalon, baard, or agency may relmburse & Unit 10 employee a total of up to
$100.00 per year, This Is for membershlp dies In one or mors job-related
professlonal socleties or associations of the employee's choloa, Both parties
agres and undetstand that a diffsrent amount of reimbursement, If any, may he
provided to employees In the same o slmilar skuation.




Bargaining Unit: 10

Exclusive Representative: CAPS Q,\
'
Subject: ARTICLE 15.9 - PROFESBIONAL CONFERENCES 6

18,9 Profesalonal Conferences

W

Every Bargalning Unlt 10 emplovea shall be eniitled to annually propose a professional
development plan with a writen respanse required within 30 business days, A plan with up to
two (2) job-related professional conferences, in acoordancs with the annual Individual
Pevalopment Plan, shall be consldered basad upen operational nead. Such opportunitias may
involve refmbursement for one or more of the following items: travel, registration, materials,
and state time, per department policy and practice. This Sectlon is not grievable or arbltrable.
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Bargaining Unit: {0 - - . :

Exclusive Representative: CAPS Pate: June 20, 2013

SubJect: ARTICLE 16 ~ TRANSFER AND LAYCFF

16,1 Layoff and Reemployment

A. Application, Whenever It s necessary becauss bf a lack of work or funds, or
whanaver 1t s advisable In the Interest of economy to reduoce the number of
permanent and/or prebeilonary smployses (hersinafter known as "em ployees") in
any State agency, the State may layoff employaes pursuant to this Section,

B. Orderof Layoff, Employess shall bs Jald off in order of seniority pursuant te

Government Code Sectlons 198872 through 10967.7 and applicable State
Personne! Board rules, : '

Notice. Employsses compensated on a monthly basia shall be notified 30 calendar
days In advance of the effective date of layoff, Whers notlces ate malled, the 30

calendar day ime perled will beglnto run on date of mallng of the notice, Notice of
the layefi shall be sent to CAPS.

. Transfer or Demotion In Lisu of Laycff. The State may offer affected employess a
transfer or a demotlon In ey of layoff pursuant to Govemment Code Ssotions
19897.8 through 19997,10 and applicabls State Personne| Board rules, If an
employee refuses a transfer or damotion, the employes shall be lald off.

E. Resmployment, (n accordance with Govarnment Cods Sections 1898711 and
1998712, the State shali establish 3 reemployment st by claes for alf employees
who are lald off. Such lists shall take precedance over all other types of smployment
lists for the classes in which smployses were lald off, Employees shall be certifled

from department cr subdjvislonal reemployment Yists in accordance with Section
19056 of the Goyernment Gode,

F. State Service Credit for Layoff Purposes, In detarmining sgniorily scores, one point
shall be'aliowed for each qualifyling monfh!y.;palpér'kzdapfjﬁlI}~t[me'Siate’ service
regardless of when such service opeursd. A pay ﬁ"ér]ii‘ §i Whith afullime |

. employee works eleven (11} or more”tiéiys'wﬁl‘lga-gq@q{?dsred a qualifylng pay petlod
except that wheh an absence from State sené[ce‘ r"qslqgnggér_pm a temparary or

.. Permanent sepafetion for more than eleven (M} Rnsdoutive working days falls into

" o (2) conlgectitive qualifying pay periods, the second pay period shall ba
disqualified, **

G. Anappeal of any portion of this layoff provision shall solaly be through the
procedurss established In Government Code Sectlon 10007.14,

16.2 Reducing the Adverse Effects of Layoff

Wheneverths State determines It necessary to layoff employess, the State and CAPS
shall mest In good falth to axplore afternatives to laying off employees such as, but ot
limited to, voluntary reduced work time, retraining, satly retirement and unpaid

leaves of absence, R
(A
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16,3 ChangeihWork Location- ' -

The State, CAPS, and Bargaining Unit 10 employees resogniie that the naturs of the

work performed by Unlt 10 employses may requlre the State to meke temporary
reassignments of amployess on short notice.

The State will normally provide Unit 10 employsss with at lsast seven (7) working days
advancs nofice of a change in thelr work losation which would not reasonably requive the
employae {o change hisfher place of residence, This advance rotics Is not required If: (1)
the new work location is within the general viclity of the smployes's current vegular etreet

buslness address, (2) the change is due to an unforesesn smergency, or (3) the change
is made at the request of the smployes,

18.4 Appeal of Inveluntary Transfer

A, An Involuntary transfer which reasonably requires an employes to change hisfer
resldence may be grisvad under Artlcls 9 only If the employes believes It was mads
for the purpose of harassing or disclplining the employee, if the appointing authorlty
or the Californle Depatment of Human Respurces Deoparment-of- Rersonnel
Administration dlsapproves the transfer, the smployes: (1) ehall be returhed to
his/her former position; (2) shalf be pald tha regular travel allowance for the perlod of
time he/she was away from his/har orlginal headguariers; and (3) shall be peid
hlsfher moving costa both from and hack to the original haadguarters, in accordance

with the Califoraia Department of Humen Resourcas Repartmel
Adminlstration iaws and rules,

B. An Appeal of an involuntary iransfer which does not reasonably require an employee
to change hls/her residenoe shall not be subject to the grievancs and arbitration
prooadura. It shall be subject te the complaint procedure if the smployes belleves it
wae made for the purpoesa of harassing or disciplining the employee.
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Exclusive Repressntative: CAPS

g

Bargaining Unit: 10

i

- 5) gﬂ M

" Subject: ARTICLE 17 -~ CLASSIFIGATION

17.1 Classlfication Changes

A,

Whan the Callforala Department of Humean Résources (CalHR)
RPersonnshAdministrat] desires to estrblish a new classifivation and assigns
It to Bargalning Unit 10 or Intends to modlfy an existing one that Is In Bargaining Unit
10, CalHR RRA shall Inform CAPS of the proposal during SalHR's DRAS broparatory
stages of the proposal, CARS may request fo mest with CalHR BRA ragarding these
¢lassificatlon proposals, Such mestings shall be for the purpose of informally
discuseing the classification proposal ahd for CAPS fo provide Input.

Upon request, CelHR BRA may fimish CAPS with drafts of the proposed
classifleation specifications,

PEA CalHR shall notify and submit to CAPS the final olassificatlon proposal at least 20
work days prior to the date Stgie Pergonnal Board (SPB) Is scheduled to adopt it,

If CAPS requests [n writihg within ten (10) work days of reosipt of the notles, CalbR
BRA shall meet with CAPS 1o discuss the final

proposal. If CAPS doss not respond to
the notlea, or If CAPS does not meet within five (5) work davs from the date of

request, the classification proposal shall be deamed agreeable to-CAPS and be
placed on SPB's cansent calendar,

BIRA CalHR shall mest-and-cotfer, if requested in writing within five (5) work days
from the date SPB approved the classification changs, regarding only the
compensatlon previslons of the classification, CaHR DRA shall respond to CARPS
within ten (10) cays of CAPS' written request to mest regarding tha ‘compensation
provisions of any new ¢lassification, CalHR BRA-shall not Implement the proposed or

revised classification untit CalHIR DRA and CAPS mest-and-confer regarding the
compensation, * '

Nelther the classification nor the compensation provisions shall be subjett {o the
grievance and arbiiration procedurs in Article 8, ' .

THA 335143 3 5pm
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Bargaining Unit: 10 : . : {/\V\b/\
Excl'uslva Rapreseniatlve: CAPS Date: ' '

‘Subject: ARTICLE 17.2 - OUT-OR-CLASS GRIEVANGE PROCESS

17.2 Qut-of-Class Grle\{ance Process
A. Dafinltions :

1. "Working out-of-class” (a.k.a. "out-of-class work") Is defined as performing, more
than 50 peroant of the tims, the Ul range of duties and responshbiitties ellocated
fo an existing class and not allocated to the class in which the employee has a
current, legal appointmert,

2. A pre-arrangad out-of-class sssignment 5'defined as the intentional

assignment of out-of-class work to an employee by the employes's appolnting
powat, depariment head or deslgnee for & defined perlod of tima of up 1o 120
“days o, If approved by the Californle Depariment of Human Hesources
Popartmentet-RersonnelAdminiotration, up to one year, .

3. "Terminatad out-of-clags work or assignment” is defined as “working out-of-class”
{as defined above) [ whish the out-of-class work or gsslgnment has ceased elther
pecause the dutles and responsibllitles that creatad the ous-ol-class sltuation werg

© removed, o the parcentage of time spent parforming the full range of dutles and
responsipiiitles fell below 50 percent; of the employes Is no longer working in the
position afleged to fiava created the cut-of-class situation,

B, Pre-arranged Out-of-Class Assighments

Notwlthstanding Govemnment Code Seotions 905.2, 19818.8, 1084 8.8, 1081818, .
and 19823 an armployee may be required fo perform work-other than that tescribed
In the specification for hisfher dassiflcation for Up o120 consecutive calendar days
during any 12-month perfod. An employae may be asslgned to work out of claes for

more thah 120 consecutive calendar daya only with the approval of the Calffornla
Department of Humean Resourees (CalHR Qeaammn{—g%eﬂﬁemdm{msﬂaﬂen

{BRA), Out-of-class assignments shefi not excedd one year,
Authorization and Reta of Pay

1. Rate of Pay: If an appolnting power, depattment hoad or designee requires an
employss to work "out-of-class” In a highor classification for more than two
consesutlve weaks, the employes shall recelve the rate of pay, pursuant to CalHR
BRA Regulation 580,873, 599,674, or 550,676 that the employee would have

recelved If appolnted to the higher cless for the entire duration of the assignrment,
The out- of-class compensation shall not be conside

red as part of the base pay In
computing the promotional step In the higher class.

Rotation to Avold Out-of-Class Pay: The State shall not rotaie employees In and

out of cut-of-clase assignments for the sole purpose of avoiding payrmant of an
out-of-class compensation.

0. Out-of-Class Grievanoces

1. Exclusive Appesal Procees: T[’na grievance and arbiration procadure descrlbed In
subsection (E) below shall be e exclusive means by which alleged oyt-of- clasy
assignments shall be remedled, Inciyding requesta for review by '

Wd/ (3; / Tfﬂ wifornin




mea Hut FBesources Persornet-Adminletration
referencad In Government Code Sectlon 1081818,

Out-of-clase grievances shall not be filed with the Vigtim Compensetion and
Government Claims Board State-Boatd-sf-Sontral,

» Qut-of-Class Remedy: The grievance and arbitration procedurs desotibed in
subsection (E) shall be the exclusive means by which alleged out-of-class

appesis ghall be remediad, Intluding those referenced in Government Cods
Sactions 10818.6 and 19818.20,

3. Ratroactlve Pay: The only ramedy that shall e avallabie to grievantils .
retroaclive pay for out-of-class work.

4, Back Pay Limlted 1o Ons Year: A timsly filed grievance concerning out-of-class
work which 1e granted under this Arlicle shall not be compensated retroactively
for & pertod greater than one (1) ysar bafore the flling of the grisvance,

5. Arbltrator Limltationg: Arbitrators shall not have the authorlty to order

reclassification {reallocation) of & grisvent's position or discontinuancs of out-of
class work asslgnments,

D, Gria{f-ance Procédure arrtl Time Limlts

1, Duty' to File Timely Grievance: If an employes balieves that ha/she has been

asslgned out-of-class dutlss and responstblilties, he/she must flie an out-of-class

grievance no latar than 80 days after the conoluslon of the out-of-class

dutles/work, Any clalm for back pay concerning the out-of-clasa work s walved if

the employse fails to timely flle the grlevence as providéd by this section.

Third Level Appeal: Out-of-class grievances shall be flled with a designated

supervisor or manage! Identiflod by each department head as the third level of
appeal in the ususl grievance procedure found In Artlcls ©. .

. third level of appeal shali respond o the
days after recelpt of the grievance,

4. Fourth Level Appeal: If the grisvant s not satlefied wiih the dacl
the person deslgnated by the department hoad at tha third Jevel of appeal,

he/sha may appeal the decislon in writing within 21 calendar d

the Director of the Callfornla Department of Human Resources Bepariment-of
RersonnstAdminisiration. o

Fourth Level Response: The Director of the Caljfornla Depariment of Humah
Resources Bepartment-of-Persennsk-Adminlstiatien or designes shall tespond

to the grisvance In writing within 60 calendar days after raceiptof the
appealed grievanpe.

6. Abltratlon Requast: If the grievance la not resolved by the Galifornla Depariment

of Hurnan Respurpes Bepartment-o-Rersernel-Adialnlstratien, the unton shall
have the right to subm!t the grievance to arbltration within 30 calendar days

followlng recelpt of the Cafifornla Department of Human Resources DPepartmem

of-Rersormel-Adminiatrations declsion.

Abltratlon Processt Article 8.12 *Formal grievance - étep B" shall apply to out-
of-clnss grievances except as otherwlse provided In this section.

Third Level Response: The person designated by the department head as the
gilevanee In writing within 45 calendar

slon rendered by

ays afterrecelpt to




F. Arbftrator Award. The arbltrator's award regarding out-of-class grievances shall be
final and binding en the parties, Sald awards shall not be subject fo challenge or
teview In any forum, adminietrative or judiclal, excent as provided in Code of Civil
Procedure Section 1286.2 et seq,

T,




Bargalning Unlt: 10 ot 6 /é M/é[
. Fi

Excluslve Representative: CAPS - e:

Subject: ARTICLE 17.3 SALARY SURVEY

17.3 Salary Survey

In the six months prior to the explration of this contract, CalHR BRA and CARS wil lolntty
syrvey benchimark classifications thet are approprlate to comipars with classifications In
other jurisdiciions. This survey shall use classification matches based upon minimum
srucalion retuiremenisfor the class. The studies shall evaluale salary lags, if any. This

Information shall be consldered whén making salary recommendations for Unit 10
classlileations, .

A. CAPS and CallHR BRAugree to base the evaluation on the following clasess; 1)
Environmeniaj Sclentist, Rage C, to yepresent all unit 10 classifications requiring a
Bachelor's Dagres, 2)0 Assoclate Toxlcologlst, Range B, representing all unit 10 ,
classifications requlring a Master's Degres, and 3) Staff Toxlcologlst representing alt
unit 10 clessifications requiring-a PhD or DVM. Classlfication and public sactor
employer matohes for each benchmark unlt 10 class are as follows:

.1, Environmental Scientist Range C: )
L Sacramento County — Environmental Speclalist _
Ik San Bernardine County — Ecological Resource Specialist

e ‘ r fI. City and County ot San Francisco — Bicloglst I
//4‘./(/{ //Q%ﬂ’l v,

Clty of Los Angeles — Environmental Speclalist [}

5& / é '_ / (_i[ ¥, UG Lawrence Berkaley Labs - Environmental Stlentlst-
A% Vi, Fedetal Government - G811, Separata Salary Ranges for

by, .
s

Sacramerto, Bay end Loa Angeles area Salary Schedules

i, Metropolitan Watsr District of Southern California — Environmental
-Speciatist. '

. Aséociate Tox]oologist Henge B!

. Federal Governmaent ~ 38 13, Separate Salary Ranges for
_"Ee_\g[_eimentn, Bay and l.os Angeles Area Salary Schedules

. Stateof Weehington ~ Toxicologist 2

. State of New York ~ Nesearch Scientist &

Iv. State of Massachusetie - Research Sclentist 2

3. Staff Toklcologlat: '

. University of California — Research Professor levals -V

fi, Federal Government~ G8 14, Separate Salary Ranges for
Sacramento, Bay and Los Angeles Area Salary Schedules

i Staty of Washington ~ Toxicologist 3




V. Stats of New York ~ Research Sclentist 6
SV Siaie of New Jetsey ~ Reasarch Sclentist 1
vl state of Connecticut - Toxicologlat

B, A simple average of the top step salatles shall be calculated 1o determins the salary '
lag for each salary survay conducted,

C...The State and the Union agree o consider changes to the banghmark clessffications
and jurisdictions as cescrfbed above. i It Is a more aopropriate mateh,

T S G
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Bargalning Unlt: 10

Excluslve Representaiive: CAPS . Dato: \/5— / é / (7£

Subject: 17.4 JOINT LABOR/MANAGEMENT COMMITTEE — STATE HUMAN
RESOURCES MODERNIZATION FROJECT

%ein-t--habe#%agemmcemmmwﬂeﬁmmﬂwammmH
Meﬁéﬂd&e—@%at&agwmﬂabﬁsh%em&abe%ﬂaéemeﬂmamﬁ%
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Bargaining Unit: 10

Exclusive Representative: CAPS . Date: August 12, 2014

Subject: JOINT LABOR/MANAGEMENT CLASSIFICATION CONSOLIDATION |
COMMITTEE

17.5 - NEW - Joint Labor/Management Classification Consolidation Committee

CAPS and the State agree to continue the Joint Labor/Management Class Consolidation
Committee 1o make ioint recommendations to the State Personnel Board that will revise the
classification structure for state scientists in Bargaining Unit 10. The purpose of this effort is o
reduce the number of state scientific classifications, increase and improve efficiency, promote

recrultment and retention of state scientists, and generally improve the responsiveness and
efficiency of state government.

The Committee shall consist of up to 10 (ten) membets (five members each), representing and
selected separately by CalHR and CAPS. Each party shall select a Committee member to
serve as co-chair. The Committee by mutual agreement shall determine its meeting schedule,
ground rules, and agenda. The Committee shail resume meeting as soon as possible after
ratification of this Contract. Upon mutual egreement, subiect matter experts may be invited to

aftend the meefings and contribute to the discussions. Committee members and subiect
matter experts shall serve without loss of compensation.

Committee recommendations shall be presented by CalHR to user departments and key
administrative officials within five {5) business days of reaching concurrence by the committee.

Feedback from departments and employesas shall be shared with the committee co-chairs
within ten (10) business days of receipt by sither party.

The Committee shall prepare classification change packages as soon as practicable, but no
fater than January 30, 2015 for the following classification groupings: Research Scientist,
Heritage Sclentist, Health Physicist, Industrial Hygienist, Environmental Scientist, Earth
Scientist, Engray classes, Hazardous Materials Specialist. and Laboratory Science classes,
Subsequently, the parties shall endeavor to reach agreement regarding compensation related
to these classifications for the successor agreement prior to their submission to the State
Persondl Board.
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This section shall not be subject to the grievance and arbitration procedure in Article 9.
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Bargainlﬁg Unit: 10 . W} Q\.— i%

Exclualve Representative; CAPS Rate: July 2, 2013 ‘

- Bubject: ARTICLE 18 - PERMANENT INTERMITTENTAPPQINTMENTS

18.1 Permanent intermittent Appointments

A. An'intermittent” posltion or appointmentis a position ar appointment In which the
employae is to work perlodically or for a fluctuating portion of the fulltime worlk
schedule. An Intermittent smployee may work up to 1,600 hours In any calendar
year besod Upon SPB rule. The number of hours and schadule of work shall be
determined based upon the operatiohal needs of each department,

B. Eachdepartment may establish an exclusiva pool of Intermittent employees
based upon operational nead. - .

. Each departmsnt will endeavor to provide Infermittent employess
reasbnable advance notice of thelr work schedule. '

D, Upon mutual agreement, a depariment head or desighes may grant an
Intermittent employes a period of nonavatlakility rot to exceed twelve (12)
manths durlng which the smployee may not be given a walver. The perlod of
nohavallabllity may be revoked based on operational needs. An employee on

nohavallable status who files for unemployment Insurance benefits shall be
Immediately removed from such status. .

E. Anlntsrmittent employee will bacome eliglhle for leave oredits In the
following mannsr; :

1. Slox Leave, An Intermittent employee In Bargalning Unit 10 will be ellgible for
alght (8) hours of slok leave oredit with pay on the first day of the qualifying
monthly pay parlod following cempletion of each perlod of 160 howrs of paid
smployment. The hours In exoess of 180 hours in a gualifying monthly pay
period shall not be counted or acclimulated. An Intermiitent employea shall not
be temoved from ssheduled work hours because hefshs Is on sick leave,

Vacation Leave, An Intermittent amployse will be ellgible for vagation leave
credit with pay as defined in Sectlon 3.4, on the first day of the following
quallfylng monthly pay patlod following completion of 960 hours of
compensated work, Thereafter, an employee will be eligible for vacation oradit
with pay In accordance with the schedule In Seetion 3.1, on the first day afthe

" qualifying monthly pay perlod following completion of each perfod of 160 hours.
of paid employmant. The hours [n excess of 160 hours i a qualifying monthly
pay period shall not be counted or accumulated. When 1t is determined that
thers Is lack of work, a department head or deslgnes may:

leave credits; or |
0. echedule the employes for vacation leave; or ’

. pay the employes In a lump sum payment for accumulated vacation ' | ‘fj

¢. allow the employees 1o roteln histher vacation credits: or
d. " effact a combination of a, b or o above.




. Annual Leave, A

. aceordance with CalHR BRA rulss,
. Bersavement Leave, Anintermitents

., dury Duty. An Inferrittant employes-ma

. Nonvindustrial Dissbllity Leave,

. Pay Day. . Each deparimant wilt establish g da

permanent intermittent smployes will be eligible for annual
leave credit with pay on the first day of the qualifying monthly pay perled
following aomplation of sach period of 1680 hours of pald employment, The hours
In excess of 160 holrs in.a quallfying monthly pay period shall not be counted or

acoumulated. Whan it e determined that there Is a lack of work, & department
head or designes may:

a. Pay the permanant intermlitent amployeé Ih @ lump-sum payment for
acoumulated annual leave craclits; or

b, By mutual agreament, acheduls the parmanent Intsrmittent smployse for
annual lseve; or

G A}Eow'the psrmanent intermittent einployss to retaln hiser annual leave

crediis: or
d. Effecta combination of a., b., or ¢, above,

A permanant intermitient employes will be subject fo the provislons of Article
3,13 (Annual Leave),

Holidays,  An Intermittent employee wilt ba el

gible for holiday pay on a pro rata |
basis, based en hours worked durin

g tha pay perlod when the holiday oecurred In

mployes may only be granted
bereavement leave If scheduled o work'on the dey(s) for which the leave is

requested and only for the number of hours the employes Is scheduled to work
on the day or days.

y only be granted jury duty leave it the
ay(s) In which the service oteurs and

ployse is scheduled to work on the day or
days. If payment Is mads for such time off, the amployee Is raquired to remit to

the State the fee(s) received. An Intermittent amployéa shall not be removed
from scheduled work hours because he/she Is on jury duty,

Whare employment Is Intermittent, the payments
shetl b determined on the basis of the proportionate patt of & monthly rate

established by the total hours actually employed in the 18 mofthly pay periods
Immediately preceding the pay period In which the disabliity begins as comparad
to tha reguiar rate for a fulltime employes in the same group of clags, An
employes will be eligible for NDI payments on the first day of the monthly pay
period following completion of 960 houre of compensated work, -

employss Is acheduled to-work on the d
only for the number of hours the em

te by' which Its Pl employees shall
recelve their regular pay. .

. Dental Benefits.” An Intermittent employee will be ellgible during each calendar

year for dental benofits If the smployas works at least half time, has an
appointment for mors than six (8) months, ‘and must have been orecited with a
minimum of 480 pald hours within ona of the two designated six (8) month
periods In a calendar year. To continue beneflts, an employee must be credited
with a minlimum of 480 pafd hours In a designated six {6) month period or 980
paid hours In two conseeutive deslgnated six (8) month perlods, For tha,
purposes of this Section, the designated six (6) month periods are January 1
through June 30 and July 1 through Daecember 31 of each calendar year, An

i3




ellgible intetmittent employee must enroll in a dental benefit plan within 60
calendar days from his/her date of qualification. '

10, Health Benafits. An intermittent employse eligiblilty for health bansfits |s
conhsistent with [tem {8} {8) above,

11, All remalning conditlons of employment thet relate to the employee shall ba

administered in accordance with existing rulss and regulations, Unless modifiad
by this Agreement, ' .




;
(.}

2050

Exclusive Reprosentative; GAPS : Date: July 2, 2013

Bargalining Unit; 10

Sublect: ARTICLE 19 .1 ~ REQUEST FOR REINSTATEMENT AFTER
AWOL SEPARATION

19,1 Request for Relnststemant affsr AWOL Separation

In any hearing of an autometie reslgnation (AWOL) pursuant to Government Code

. section 19806.2, the hearing officer shall have the discretion to eward back pay, Once
adopted by the Depaﬁmam—emapsamamqm{ﬂls#a%n@aﬁforma Department of
Humean Resourcss, the heating officer's decislon with raspect to back pay shall ba fnal
and {s nelther grievable nor arblirable under Bny provision of this contract, nor may it
otherwise be appealed to a court of qompetent jurlsdlction. '

This provislon does not otherwige mit or expand any other authority of the hearlng
offlcer under Government Cods section 19998.2.




2,1
Bargalnihg Unit: 10 . .

Exclusive Reprasentative: CAPS Date: July 2, 2043

Subject: ARTICLE 19.2 ~ INCOMPATIR LE AGTIVIES

19.2 Incompatible Activifies

Each department shall have a formal incompatible setivitle
shall be provided to employses upen raguest, Unit 10 me
outslde acfivities may request, in writing, a formal depart
shall provide a determinetion, In wrlting, within 30 calend
determinations of incompatibiity shall be grievable butn

B

8 policy, Coples of the poilcy
mbers who wish fo engage In
mental review. The department
ar days, Departmental

of arbitrable,
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Date: July 2, 2013
Subject: ARTICLE 19,3 ~ PERSONNEL AND EVALUATION MATERIALS

19.8 Personnel and Evaluation Materlaly

A. An employse's official departmenta! persennal file sh
identifled by each devartment haad or deslgnee.

B. Informaticn i an employed's officlal departmental personnel file shall be confldential
and avallabls for Inspection only to the employee’s depariment head or deslgnse In
oconhection with the proper administration of the departmant’s affairs and the
supsvigion of the employes: except, however, that Information In an amployes's
officlal departmental personnel fils may be released purguant to court order or

subpoena. An affected employes will ba notified of fhe existence of such a court
order or subpoena.

C. Evaluation materlal or material relating to an em
shall not be inoludad in his/her official personnsl flls without belng signed and dated
by the author of such material, Befors the material s placed In the employee's file,
the department heed or designes, shall provide the affested employss an opportunity
to review the material, and glgn and date the document acknowledging recelpt. A copy

of the evaluation materlal relaiing to an smployee's conduct shall be givento
the smployee,

Bargaining Unit: 10

Exclusive Representative: CAPS

all be malntsined st a location

ployes's conduct, attitude, or service

2. Anemployee or hisiher authorized representative may review his/her offlial
personnel flle during regular office hours. Where the offiolat personnel fle is In a

location remote from the smployas's work location, reaschable arrangemsnts wilt be
made to accommodate the emplayes.

E. The employee shall have a right to Insert In his/her flis reaso

material and & written response to any ltems In the flle. Such response shall tfemain
attached to the matarial it supplements for ag long as the materlal remains in the file,

F. Any performancs evaluation conducted of an employee who Is & parficipant In
CAPS/8tate coliective bargaining hagotlations shall recognize the smployes’s

frequent absence from higher States Job and the Impact of such abesnces on the
gmployee's parformance,

8. Materials relating to an employoe's performence included I the employee's officlal
departmental personnal fite shell be retained for a petlod of time specified hy each
department, except that at the request of the employee, materlals of g negative
nature shall be purged after thres years, This provision, however, doss not apply to
formal adverse actions as defined |n applicable Government Cods Sastions or o
materlal of & negative nature for which actions have oceurred duting the intetvening
three-year perlod. Except that, by mutual agrasment batween g department head or
designee and an employee, an adverse action materlal may bs removed,
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Bargaining Unlf: 10 . % '

Exclusive Representative: CAPS Data: July 2, 2013

Sublect: ARTICLE 19.4 - RELEASE TIME FOR STATE PERSONNEL BOARD

194 Releass Tima for State Parsonnel Board

Upon two working days' advances hotica, the State shall provide reasonable time off
without loss of compensailon for g reasonable number of employees to attend hearings
oondusted by the Celifornla Siale Psrsonnel Board during the employee's normal work
hours provided that the employea ls elther: (1)

8 party ta the hearing proceedings (e.q.,
an appsilant), or (2) Is specifically affected by £

ha results of the hearing and has been
stheduled fo appsar or testify by the State Personnel Board, The State shail attempt to
accommedlats & shift change request fromt an

employee involved In ltem (1) or (2) abova
who s scheduled to work a graveyard shift on the day of an SPB hearing.
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Date: July 2, 2013

Bargalning Unlt: 10
Exclusive Representative: CAPS
subleet: ARTICLE 19.5 - PEER REVIEW

19.5 Peer Review

The State and CAPS recognize that peer review can b
the quallty of laborstory research in solentific disclplin
will within thirty (30) selendar days, meet-and-confer
where appropriate. Up to two (2) CAPS employse ra

time to meet-and-confer without [oss of compensat|
Section.

@ advantageous to malntaining
es, Upon request, the depariments
regerding the use of pear review
presentatives may be glven relsmse
on. Article 8 does not apply to this




Exclusive Representatlve: CAPS

Bargaining Unit: 10 /5 v ZA E

Date: July 2, 2013
Subject: ARTICLE 19,4 ~ TRANSPORTATION INCENTIVES

19.6 Transportation Incentlves

A. The Stats and Unlon agres that fhs State shall e
alternate means of transportation to com
traffic congestlon and improve alr quality

neourage employess to use
mute to and from work In order o reduce

¥

$65 per month, Employaes who purchase public translt passes on thelr own shall ba
sllgible for a 76 percent (70%) relmblrsement Up fo & meximum of $65 par month,
This shall not bs considersd compengatlon for purpose of retirement contributions,
The State may establish and implement procedures and eligibllity chiteria for the
admintstration of this beneft includ Ing required recelpts and cerfifloation of expenses,

(75%) relmbursement
fthe van pool rider

h State amployee who
complles with program

relmbursement, the State shall provids $100 per month to eac
18 the primary vanpool driver, meats the sligibility criteria, ang
procedures as developad by the stats for primary van pool dr]

(State or non-State) speclally designet to carry an approprigte humber of

passengers. The State may establish and Implement Procedurss ang eligibllity orlteria
Hfor the adminlstration of this benhaflt,

D. Employees hoadquartered out of Blate shall rasalve reimbursement for qualified
public transportation and Vanpaol expsnises for 75 percent (75%) of the cost upto a
maximum of $65 per month or in the oase of the primary van poo} driver, the $100

- i nt procedures
regarding the certification of expenses,

E. Forthe term of this Agresmet, the pariles agree that the State

may Increase parking
rates In exlsting owned or leaseq lote, in urban congested #reas, no mora than

twenty dollars ($20) per morih above the clrtent rate charged to omployses In
apeciiic locations where they parl, Congested urban areas are such as Sacramento,
Sah Franclsco Bay, Fresno, Log Angeles, San Betnardine, Riverside and San Diego
areas. Every effort shall be made to provide employees 80 days but no logs than 30
days notlos of @ parking rata increase. The State shall not Increase rates for existing
parking lots where omployess do not ourrently pay parking foes. Rates af naw lots
administered or leased by the State will be set at 2 level somparable to rates
charged for similar lots in the areq of the new lot, e.9. rates
compared ta rates for open lots, rates for ocoversd parking shall be compared with
rates for covered parking,

F. The State shall conti
with pre-tax dollars.,

A 3-885-1%4B 323pm

nua a systam for employees where parking fees may be paid
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G. Notwithstanding any other proviglon o

fthls Contracd, the Unlon agrees that the Slate
may Implement naw polioles ot change exlsting ones In such ag fransit subsidies,

vanpooi/earpool Incentives, walking/biking Incentives, parking, parking fess, hours of

work, and other actions to mast the goals of transportation Incentives, The Stats

agrees to notify and meet-and-confar regarding the impact of such new or changed
policies,
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Bargalning Unit: 10

Exelusive Representative; CAPS

57

Date: July 2, 2013

Subject: ARTICLE 18,7 — GROUP LEGAL SERVICES

18.7 Group Legal Sarvices

The State of Caltfornia agrees to contract for an employee
plan. The plan will emphasize & choics of providers and a

plan shall be offered on a voluntary, afterdax,
assoclated with administering the plan shall b
through a service charge,

~paid group legal services
ccoss to legal services, The
payroll deduction basls, and any costy

® paid by the participating smployess
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Rargaining Unit: 10 6 ' ) ‘

Exclusive Rapresentative; CAPS Date: July 2, 2013

Subject: ARTICLE 19.8 ~ WORKPLACE VIOLENCE PREVENTION

18.8 Workplace Violence Prevention

Each depariment shall establish, implement, and maintain 8 Workplace Violence

Prevention Program, The program shall be In writing and dlstributed and/for made
available to all smployees,
#
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’ 'Exclusive Repressntative; CAPS ‘ Date: 5:"' f S:’/

Subject: ARTICLE 19,9 - CALEPA RELOCATION AND TRANSPORTATION AGREEMENT

18.9 CalEPA Relocation and Transportation ﬁ;graemant

Exeop! as otherwise specified, this section shall apply to those employess
headquartsrad In the Cal=PA Bullding located at 1001 | Street [n Batramento, Californla,
A. Telecornmute Policy

The CalEPA Telecommute Polley shall be Implemented and avallable to afl sclentists
throughoutthe $iate employsd by the CalEPA,

B Commuta Mitigation

1. Alterate Transporiation Suhport - The Btate and CAPS agree that the State
shall encourage employeas to use &liernate means of transportation o commute
1o and from work In order to reducs traffic congestion and Improve alr quality,

2. Incldental Use Parking ~ CalEPA shall develop an "Incldental Use Parking
Program” for'employees who usa alternate means of transportation to commiute
to and fromwork, Upon 24 hiours notlcs, employees who setf-oerilfy that they are
uslng altemate transportation to commute to and from work at least three times

per week, shall be eligbla to park for up to two days per pay period In.g CalERA
peid parking spuce set aside for this purpeae, -

: Guaranteed Ride Home Program ~ This program exists through the Sacraments
Lo Transportation Managsment Assoclatlon, This program allows amployees who

use alternative ransportation at lsast threes tims per week to obtain traneportation
In the case of emergency or uhanticipated approved overtime that preciudes the
use of thelr regular ride home, Ellgible employess may uge the program up o six
times In & 12-month petiod. All CalEPA boards; departments and offices will

malntain membsrship In this organization In order to provide this bengfit to all
quzlifylng employass,

Q. Parking

1. Parking Lot Waiﬁng'{:lst'Prucﬁs ~ For purposes of aliocating avallable parking

spaces to CalERA employess whern suaces are not avallable who-wers-aet '
asslgnod-edetion-rumboror-August8,-2000, the followihg priority order shall be

used after-Septamber-+-2000; 1) handleapped, 2) car/varpools and shared

permis with at feast two CalEPA employees, and 3} all othiers, on a first come
first served basls, without exeeptions,

&Mtinwms.pewmqm%&ww%mswﬁﬂvﬂm
,mm%mmmwmwwamﬁmpm@mmnw
M%W%m&m%l&bﬁeﬁ%ammﬁemﬁpamﬁwm
and-g}-the-number ot empleyeas-or-the-waltng et ef-eash-Jot, _

82. Parking - Itls understood that the Stats wil not subsidize employes parking.
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2.1, Bloycle Storage Asslgnment ~ Bicycls storage shall be assigned based on

: commute days, by lottery numbers, and In accordance with the following priority:
1) five days per week, 2) four days per wesk, and 3} three deys per waek,
CelERA-shelln ge-arangemenis-beginning-Deteberd,
2000 Advance acceptanee of the storage meslgnment may be submittsd to
appropriate administrative officlals, After assignmants ate final at each bleycle
storage area, each employss may then requsst to be piacad on a welting }ist for
specifle bieyels storage aress. Placement on & walting list shall be based on a
Tlrst come, firet served bagls, Upon satlsfactory proof of the need for such
aceommodetion, bieycle commuters wha require speclal nesds accommodations
shal! have priority ovar all others commuting the same numbet of oays per woek.

%&mmwwmmthw@mwmmm&mﬁqng .
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8-2. Glty Storape Fes Relmbursement ~ Employses who commute to and from work

by bicycle at least three days per week sheli ba ellgible for relmbursement of up
to $15,00 par month of the fee charged By-the-City for boyele parking-until-the
bl eyelo-sierage-faclitloedn-the-new-brllding-aro-avaliablo for-use-and
aftorwards; only It the faclities in the new bullding are fully utliized.

* E. Clothing Lockers

Priority assighment shall be glven to employses who commute by bloycle or on foot by
lottery numiber and in accordanoe with the following priority: 1) flve days per week,

2} four daya per week, 3) three days per weak. Employees who commute 1o and
from work by bleycle or on foot who were not assigned a lottery number, shali be
assigned available dlothing lockers In accordance with the same priotity and-on a
first-come, {irst-served basis. Employess requiring & clothes locker to meet spedal
neads accommodations shall be asslgned a clothes locker upon sedlsfactory proof of

* the need for such accommodatian, All other clothing lackers shall be utllized on a
first-comae first-served bagls, '

Gﬁ%&gwaﬁe—e&ﬁb&h&—%&%@mm{&mﬂemnwmemiemesu%
m@s%s@m&appllwbiem%empleyee&%a%mﬁ%weamwepaﬁmeﬁta
aﬂMﬁﬁeaa%@@@;-iegate&aﬁhwew%ﬁ%eaﬁquaﬁem@uﬂdlﬂﬁ-&H@%t-S#eet
in-Sueramente-The-Commt arerly-end-partisipants-shallncludethe
m@&eﬁeﬁemaa@%@wd—e&mmﬁ%ﬁmmﬂbw%hgﬂm
wiI!Lng-te—p&r—t}aipa-ta%he@ema#ﬁe&sh%ﬁ%ﬁsh%%ha%m&mmay»ne@ba
baeed—BHﬂN%GHGﬁB%IB%mg—GQmmﬁ@GBGrBMGH&aMhWQWﬂBHWS@H#H%Wﬁh%hG
Mameramd&ewhderstaﬂ@}ng—far-eaeh—p&rﬁelﬁa%mgba;gaining-uﬂ%
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& B, Bullding Card Key Costs

Employses are responsible for thelr bullding card keys. Except In oases of loss

and/or damage due to negligence, bullding card keys will be replaced at no costto
employess up to two times psr year.

H-G, Implementation -

Where necessary, CalEPA shall develop procedures to Implement any of the above
programs. :
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Bargalning Unit; 10 . : )‘6 é

Excluslve Representative: CAPS Date: July 2, 2013

Subject: ARTICLE 19.10 - CONTRACTING QuT

19.10 Contracting Out

A. Purposa, The purpose of this section is to guarantes that the State does not inour
Unnecessary, additional costs by contraoting out work appropriately performed at
lsss expanse {o the State by Unl 10 employees, consistent with the lerms of this
seotlon, In achleving this purpose the pariies do not intend this section to expand the
State's ability to contract out for personal ssivices. The parties agree that this seation

shall not ba Inferpreted or appliedin & manner which resuits In g disruption of
serviess provided by siate departmenta,

B, Polley Regarding Personal Services Contracts and Cost Savings, Except In
extremely urtusual or urgent, time-Imited circumstanoes, or under other
clreumstances where contracting out Is recognized or required by law, Faderal
mandate, or court declslonsforders, the State must make every sffort to hire, utilize
and retaln Unit 10 employses before resorting 1o the use of private contractors.

Contracting may alst occur for reasons other than cost savings as recognized or
required by law, Federal rnendate, or court dedlsions/ordars.

C. [nformetion Regarding Contrasts To Be Lat

1. Departments wlll provide CAPS' deslgnated representative with coples of
Requests for Proposals (RFPs} and Invitations for Bid (iFBs) for personal

services contracis when relessed for publication If they call for services found in
Unlt 10 class specifications,

2. Tothe'extent that a department Is Preparing to enter Inte a contract {or amend &
contract) and It does not requlre an RFP of IF8, the department shall provide
CAPS’ deslgnated rapreseniatives with 2 copy of the Standard Form 215 (orits
departmental aquivalent) if and when the Form 218 Is completed, provided the
contract iswill be for servicss found In Unit 10 class speciiications, if the Form

216 contains confidenttal or propristary Information, it shall be radacted as
discussed balow In subseation D.1.

3. The purpose of subsection C Is to provide CAPS with notice and an opportunity to
present alternatives which mitigate or avold the need for contracting out, while stfl
satlsfying the needs of the State to provide servioss, Directors (or their designee)
shall thetefora meet with CAPS for this purpose, if requested by CAPS,

D. Personal Service Cantracts [n Exlstence

1. Upon request of the union each departrent shall subrnit coples of any or all
personal services contracts thet call for services found in Unit 10 glass
spacifications. For sach contract, departments shall provide additional documeanis
establishing the number, scope, duration, Justification, total costs of all sych
confracts, and payment of all overhead and administrative costs pald through
each confract, provided It doss not discloss confidantiel or propristary
informatian, in which case it shall be redactad a8 dlscuased below, The
requested contract and relatad Informatlon shall be provided as soon as
reasonably possible, The parties expeot that this shall be provided no more than
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. Within 10 workdays after recelpt of the parsonal service co

. The unlon and the department wil

. 1T savings are generated by the tarminations o

21 calandar deys followlng the requsst by the union, o
unlon and the department, This shal Includs sontracts
krotected from pubie disclosurs,

spacificationa, Howaver, the Stat
contract{s) that are propristary,

r longer If approved by the
that may otharwles be
if they provide for servises found in Unit 10 class

& may redact those portions of protected

necsssary to protect the competitive nature of the
bld process, ard that which doss net pertaln to the costing of personnal services

found in Unit 10 clesses, The goal shall be to protect agalnst disclosure of
Information which should remaln confidential, while at the same tlme providing
the union with sufficlent information to determine whether unnecessaty,
additlonal costs are being Incurred by contracting out work found In Unit {0 closs

specifications. Costing Information provided to the committes for protected
contracts shall Includa total parsonnel oosts for

personnel services found In Unit
10 classlifications plus any overhead charges pald to the contracter for those
services, provided such dlsclosure doss riot breach confldentlatity regulrements
or Includs propristary information,

ntracta and assoclated
documsnts es provided for in subsestion D. 1, abovs, the unlon and the

departinent shall begin reviewing the centracts, The unlon and the depariment
shall examine the contracts based on the purpose of this sectlon, the terms of the
contracts, all applicable laws, Faderal mandates and court declslons/orders, In this
regard, the union gnhd the department will oconslder which contragts should

and cth be terminatad Immediately, which contracts w

I take additional time to
terminate, which contracts may continue {for how long and under what

conditions) and how (if necessary and cost aifective) 1o transition contract
employses or positions [nto olvil service, All determinations shalf be through
express mutual agreemant of the urion and the depatiment,

sontinue to mest ag necessary to examing
personal services contraots which have been let,

f porsonal servies contracts ynder
this provislon, It Is the Intent of the Stats to implement agreements of the union

and the department for wlilizatlon of sald savings. Such agreements may Include:

a. Contributing toward position reductions which would otherwise be

accomplished by the layof, salary reduction or displacement of Unit 10
employees,

b. Enabliing the smployment of Unlt 10 employees for services currently
petformed by contractors.

. Enabling of the conversion to Unit 10 oivi} servioe smployment of qualified
contract employses who wish to bacome State smployeas, as otherwise

permitted by law, regulations, provisions of tha contracts and resolutiona by
the State Personnel Board.

d. Providing timely, adequato ang necessary recrutmont sfforts, These offorts
may {ncluds focused recrultment, publielzlng In professlenal foum alg, use of
the media, Job falrs, expadited hiting, expedited background cheoks, spot
testing authorlzed by the SPB, State employes reglstrles, and recrultment

and retentlon incentives,
& Such other purposes as may be mutually agraesd upon.
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E.

. Relationship Between this Section and Relate

Dlsplacemant Avoidance

1. The objective of this subsection Is to ensure that U
prefersnce over ¢ontract em
following pringiples:

nit 10 employees have
ployees consistent with, but not Imited to tha

4, The dutles at lssue are conalsient with the Unlt 10 employee’s classiflcation;
b. The Unit 10 employes is qualified to perform the Job; and
¢. Thate Is no disruption In services,

To avold or mitlyate Unit 10 employes dieplacement for tack of work, the
appolhting power shall review ail exlsting parsonal services contracts to
determine If work consletent with the affected employee's olassification Is being
performed by a contractor. Displacement includes layoff, Inveluntary demotion,
Involuntary transfer to a new class, Involuntary transfer to a new looatlon
requiring a change of resldence, and time base reductions. If the unlon and the
department that reviews personal servicss co niracts defermines thet the terms
and plirpose of the contract permit the Siate {o mssign the work to a Unit 10
employss who would otharwise be dlaplaced, this shall be implemented
oonsistent with tha ofherterms of this ssction. The Stafe and CAPS ghall mest
and confsr for purposes of entering Into an agrestment about the means by which
qualifled employses are notifled and provided with such asslgnments, This shall
include developing a process that snsures that savings reallzed by terminating the
contract and reassigning the work 1o a Unit 10 employee to avald displacement,

are wtillzad to offset that employes’s moving and relocation costs, tha amount for

which shall be conslstent with Sevtion 6.2 of the partios' collective bargaining
agresment,

Nothing In this section shall be intsrprated or applied In such a manner as to Interfere
with the State or Federal court orders, the authorlty of the state or Federal court or
the authorlty of the special masters of recelver,

d Statutes. The State is mindful of the
constitutional and stetutory obligations (s.g., Gevernment Code Bection 19130) as It
pertains to.restriction on contracting out. Thug, nothing in this sectlon is Intended fo

interfere with pureuit of remedies for violatlon of these obligations as provided by law
(e.9., Public Contracts Code Sectlon 10337),
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Bargainlng Unit: 10

b
Pyl

Exclusive Repressntative: CAPS

Date:
Subjoct: ARTICLE 20.1 ~ ENTIRE AGREEMENT
201 Enfire Agresment
A This Agreement sets forth the full and sntire understanding of the partles regarding

the matfers contalned herein, and any cther prior or existing understanding or °
agresment by the partles, whether formal or Informal, regarding any such metters are
hareby supsrseded. Except as providsd In this Agreemert, it Is agreed and
understood that each party to this Agreement voluntarlly walves lts right to negotlate

with respect to any matter ralsed In negotlations of covered In this Agreement, for the
duration of the Agresment,

With respacet to other matters within the scops of negotlations, negotlations may be .
requlred during the term of this Agreement as provided In Subssotion B. below,

B, The parties agree that the provisions of this Subsection shall apply only to matters
which are not covered in this Agreement.

The partles recoghlze that during the term of this Agreement it may he nacessary for
the Stata to make changes In areas within the soops of nagotiations, Where the
State finds it necessary to make such changes, the State shall notify CAPS of the
proposed change 30 days prior to Its preposad implementation,

The partles shall undertake negotiations regarding the Impact of such changes on
the emplayees in Unit 10, when all thres of the following exiat:

1. Where such changes would affect the workl
number of employeas in Unit 10,

Where the subject matter of tha change is within the scope of
represantation pursuent to the Dills Act. .

3. Whars CAPS reques!s to nagotlate with the Statoe.

Any agreement resulling from such negotiations sha
becoma an addendum to this Agresment, |f the parties are In-disagreement as to
whether a proposed change Is subject to this Subsection, such disagresment may

be submitted to the arbitration procedure for resolution. The arblirators declsion shall

bs binding. In the event negotlations on the proposed change are undsriaken, any

Impasse which arises may be submlited to mediation pursuantto Sectlon 3518 of the
Dills Act,
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~ Bargaining Unit: 10
7 Exclusive Representative: CAPS " Date: August 12, 2014
Subject: ARTICLE 20.2 — DURATION

20.2 Duration

A. Unless a specific provision provides for a different effective date, the terms of the
Agreement shall go into effect July 2, 2013 and remain in full force through
jlj)ne—s?, 2046 2015 Td. P

B. Inthe six-month period prior to the expiration date of the Agreement, the complete
Agreement will be subject to renegotiation.

C. Anvthing that has a financial impact will be effective the month foliowing ratification,
, ~~ Dy both parties.
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o Bargaining Unit: 10
Exclusive Representative: CAPS Date: August 12, 2014

Subject: ARTICLE 20.3 - CONTRACT APPROPRIATION

20.3 Contract Appropriation

The State and CAPS agree to present to the Legislature a provision to appropriate funds to
cover the economic term of this agreement through Jgff—ae 2048 2015, This will maintain
un lm'"é'ly.‘b

S Unit 10 employee salaries and benefits in case of an
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R Bargalning Unlt: 10 \\\O(
{ \/

Exclusive Representative; CAPS Data: ~ Q/

«
Subject: ARTICLE 20.4 - CONTRACT PROTECTION b
204-ContractProtection
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. Bargaining Unit: 10

Exclusive Representative: CAPS Date: August 12, 2014

Subject: PREVIOUS TENTATIVE AGREEMENTS RETAINED

20.5 — NEW ~ Pravious Tentative Agreements Retained

The parties agree fo refain all fentative agreements reached on or before May 21. 2014,
except as identified below:

2.1 - Salaries

20.2 - Duration

20.3 - Contract Appropriation

The above are replaced by tentafive agreements reached on August 12, 2014.




